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President Peterson

JONATHAN JEFFREY
NEWS EDITOR

After 10 years of serving as
president of the Institute, on
Monday President G.P. “Bud” Pe-
terson announced his decision to
step down to a faculty position in
the summer.

While Peterson said that he
had been in conversations with
his wife Valerie on when he would
retire for several years, figuring
that “Ten’s a nice number,” he
only began to discuss his possible
retirement with his boss, Uni-

versity System of Georgia (USG)
Chancellor Steve Wrigley, after
last summer’s revelations of mul-
tiple ethics violations across the
Institute.

“We've had some issues in the
past year or so,” Peterson said. “I
hadn’t really broached the topic
about retiring [to Chancellor
Wrigley] before that all started.”

Over the course of his time at
Tech, Peterson worked to expand
Tech’s services through several
developments across campus, in-
cluding the construction of Coda
and 30 corporate innovations
in Tech Square, along with the

steps down, discusses legacy

Clough Undergraduate Learning
Commons and the Marcus Nan-
otechnology Building on main

campus, among many others.
“Under Bud’s leadership,
Georgia Tech became the first in-
stitution in a decade to receive an
invitation to join the prestigious
Association of American Universi-
ties,” said Wrigley in a USG press
release. “His focus on research led
to an increase in total awards from
$445 million to $851 million. At
the same time, he grew student
enrollment, including the number
of women enrolled in first-year
See PETERSON, page 3

ROHAN KANSARA
STAFF WRITER

After his historic 1l-year tenure,
Jackets head coach Paul Johnson an-
nounced his retirement from Tech
football late last year. His departure
raises many questions regarding the
future of the team, including whether
the new coaching staff can live up to
the success of Tech’s winningest coach
in more than 50 years.

The Jackets’ new head coach will be
Georgia native Geoff Collins, ex-head
coach of Temple. During his two-year
head coaching position there, he led
Temple to two bowl games and won
the most games of any Temple head
coach in their first two years. Collins
is a defensive-minded coach — his suc-
cessful two-year tenure as defensive co-
ordinator at Florida is what landed him
his first head coaching job at Temple.
At Florida, Collins oversaw the No.
11 nationally ranked defense in 2015
and improved it to be ranked No. 6 in
2016. His prowess in coaching defense
is promising for the future of Tech’s
stop unit, which did not take a par-
ticularly large leap forward under Nate
Woody last season.

On top of his defensive expertise,
one of the most notable skills Collins
brings to Tech with him is his ability to
recruit. Recruiting top talent has been
a challenge for the Jackets coaching
staff in the past few years, but Collins
has a proven track record in his abil-
ity to attract prospective players. He
served as the Director of Player Person-
nel at Tech in 2007 where he recruited
one of the highest ranked classes in the
school’s history. In addition to Collins
enhancing Tech’s recruiting appeal, he
is expected to hire fellow 2007 Tech
staff member and Alabama offensive
line coach Brent Key as the Jackets

See COLLINS, page 19
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President Peterson speaks about research and entreprenuerial
programs that Tech offers during a October 2018 presentation.
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lech endures while shutdown
persists for third week

WILL FINCH
ASSISTANT NEWS EDITOR

As the government shutdown
enters its fourth week, the immi-
nent impact of halted support for
the institute looms over the begin-
ning of the new year.

Washington D.C has yet to
reach a consensus on border secu-
rity, the sole issue preventing fed-
eral budget approval.

Consequently, legislature has
yet to pass appropriation bills for
agencies that accounted for ap-
proximately $130 million in ex-
penditures for sponsored research
at Tech this past fiscal year. These
agencies include: The National
Science Foundation, NASA, De-
partment of Homeland Security,
Department of Agriculture, De-
partment of Transportation and
the Department of Commerce.
Agencies that procured funds
before the shutdown include the
departments of defense, education
and energy, among others.

In the event of a shutdown,
affected government agencies
minimize or halt altogether the
incurrence of costs by severely
limiting activities and operations.
While shutdowns affect each fed-
eral agency in a slightly different
way, in general, activities related
to grants and contracts from the
previous year would continue, but
additional support is limited, new
grant applications would be put
on hold and no new awards would
be issued.

This is evident in NASA’s con-
tingency plan, which cites that
“new contracts, grants, coop-
erative agreements, task orders,
change orders, and other actions
would not be issued during a
funding hiatus, except those criti-
cal to meeting the requirements
for excepted activities.”

Tech administrators also for-
mulated their own contingencies

when the threat of a shutdown
was clear last December. To help
mitigate the full impact of the
shutdown, actions included ask-
ing principal investigators to de-
lay large-scale purchases and be
more conscious of costs. These
plans would address impacts in-
cluding application submission,
award processing, no-cost exten-
sions and tasks that require fed-
eral sponsor interaction since dis-
continued or limited during the
shutdown.

For the past three weeks, the
Office of Sponsored Programs has
monitored the situation. While
they have not communicated any
large changes or warnings to the
university yet, their guidance sug-
gests that affected personnel con-
tinue working while being wary
of sudden unavailability, delays or
lack of federal communication for
the duration of the shutdown.

“The effects of the shutdown

are subtle,” said one professor

when discussing the impact of the
shutdown on their research lab so
far.

Without the issuance of new
grants, the professor explained, it
can extend the timeline for PhD
students by weeks or months de-
pending on the duration of the
shutdown. And because most
graduate students are about to be-
gin touring schools, limited funds
due to the shutdown would hurt
professors’ ability to make new of-
fers to interested students.

As a research university, Tech
thrives and sustains itself through
its research. While many of the
agencies that sponsor the col-
lege’s activities are limited in abil-
ity right now, most research can
continue the same, if not slightly
slower.

In the meantime, professors, as
well as the student body, continue
to live the same college lifestyle,
stretching their dollars wherever
and whenever they can.

Photo by Danielle Sisson Student Publications

The Centennial Research Building, headquarters of the Georgia
Tech Research Institute, is a hotspot of research on campus.
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classes and transformed the land-
scape of midtown Atlanta.”

“I’d like for people when they
think about the time I spent here
that Georgia Tech’s a better place
because he was here,” Peterson
said. “And if that’s the case, then
I'm good.”

In the last couple of years, Tech
administration has been under
scrutiny due to a variety of crises,
beginning with the death of Scout
Schultz at the hands of a Georgia
Tech Police Department (GTPD)
officer on Sept. 2017, continuing
ethic scandals revealed in sum-
mer 2018, and concluding most
recently with two suicides in De-
cember 2018.

Peterson said that his goal dur-
ing the past few months has been
to “right the ship, turn the corner”
before stepping down to a faculty
role where he hopes to both teach
and do research.

Peterson believes he has made
an ample short-term response to
these issues and has set the foun-
dation for long-term cultural
shifts.

For example, three actions
teams were created following
Scout Schultz’s death. A planned
fourth action team on Campus
Safety that would likely have ex-
amined GTPD’s relationship with
the campus never materialized,
and a vast restructure of admin-
istrative positions took place af-
ter last summer’s ethics issues. In
response to December’s suicides,
Peterson expedited searches for
Counseling Center staff.

“But there is a shortage of men-
tal health professionals across the
country, and so we've got some
challenges trying to find the peo-
ple to fill those positions,” Peter-
son said.

It is true that there is a na-
tional shortage of mental health
professionals — on Jan. 9, 2018,
the U.S. Health Resources and
Services Administration (HRSA)
released data that over 115 million
Americans live in mental health
professional shortage areas — but
the amount of mental health pro-

fessionals varies geographically.
Tech, for example, in a shortage
area, according to the HRSA.

“This is a national issue,” Pe-
terson said. “Georgia Tech is not
unique. When presidents get to-
gether today, the number one
topic that we talk about is mental
health and well-being.”

Peterson says the job does not
stop at hiring more staff for the
counseling center and developing
the Intake Center, a triage facility
opening this year that focuses on
fast responses for students seeking
counseling.

“What we have to do is figure
out is how to develop a more sup-
portive community,” Peterson
said. He encourages all students
to take Question, Persuade and
Refer (QPR) training in order for
students to better recognize signs
of mental distress in their peers
and know how to react.

On all of these fronts, whether
it comes to improving ethics or
mental health culture, it remains
to be seen if recent initiatives will
produce long-lasting change.

“We've made the changes,
we've incorporated them, we've
put them in place,” Peterson said.
“Now we just need to make sure
they’re regularized and become
part of the DNA of how we oper-
ate.”

One of the transitions Peterson
is most proud of is the expansion
of online learning such as the On-
line M..S. in Computer Science.

“If you'd have told me ten
years ago, when I came to Georgia
Tech, that we would offer degrees
to students who never step foot
on campus, I would have said: no
way,” Peterson said.

When he steps down into his
faculty role at the end of summer,
Peterson can resume the original
passion that drove him in 1975
leave his job as an engineer and
pursue a Ph.D.: researching and
teaching mechanical engineers all
about heat. So what classes would
be his pick to teach?

“Thermodynamics, interfacial
transport phenomena, fluid me-
chanics, heat transfer,” Peterson
said. “Those types of things.”
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Search for top level administrators extends into 2019

MASON FAVRO
CONTRIBUTING WRITER

As students return to campus
with the new year, the Institute’s
administration is still continuing
to fill several high-level adminis-
trative positions, including at least
four vacated in the wake of last
summer’s ethics scandals.

In late July 2018, Tech an-
nounced the results of several
investigations, centered on then
executive vice president of Ad-
ministration and Finance, Steve
Swant, as well as three lower level

administration  officials: Tom
Stipes, director of digital net-
works; Lance Lunsway, executive
director of Parking and Transpor-
tation Services; Paul Strouts, vice
president of Campus Services. All
were accused of using their posi-
tions for their own personal gain,
and all resigned following the
publication of the reports.

Nearly all their positions have
been temporarily filled in interim
while other candidates are vetted.

In addition, searches are in
progress for the Georgia Tech
Research Institute (GTRI) di-

rector and senior vice president.

In June 2018, the former GTRI
head, Andrew Gerber, resigned in
the wake of allegations that more
than one million dollars worth of
public money was spent on so-
called “morale events” for GTRI
employees, including trips to the
Georgia Aquarium and Six Flags.

While searches continue, the
position of GTRI director has
been filled in interim by Lora
Weiss, the organization’s chief
technology officer.

The Institute is also looking for
a replacement for Patrick McKen-
na, who retired from his position
as vice president of Legal Affairs

and Risk Management shortly af-
ter the ethics scandal this past fall.
According to a spokesperson for
the Institute, his retirement was
unrelated to the ethical scandals
that so closely preceded it.

As part of the vast restructur-
ing, that position was recast as the
vice president of ethics compli-
ance and legal affairs, a role which
Aisha  Oliver-Staley  currently
holds in interim.

The office of the vice president
of Institute Communications is
seeking a replacement. Michael
Warden, who previously held the

position, was removed from office

by President Peterson in August as
a part of his “review [of] the cur-
rent structure, organization and
leadership of the office of Institute
Communications.”

Dene Sheheane, is serving as
vice president of Institute Com-
munications in the interim while
continuing to serve as vice presi-
dent for Government and Com-
munity Relations.

Other senior positions that
have yet to be filled include the
vice president of Industry Col-
laboration and the associate vice
president of Institute Planning
and Resource Management.
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| eworldOmisplaced love for Elon Musk

I anksto favorable media ac-
counts portraying him as some
sort of swashbuckling savior of
mankind through daring en-
trepreneurship, Elon Musk has
become a larger than life $gure.
Musk® sociad media musngs are
ubject to intense media coverage
over even the mog mundane of
things his opinions are dissected
by analyss and fanboys alike and
his enterprises present themsdves
as changing the faces of their re-
ective indudries It is no won-
der, then, that Musk maintains a
popular social mediapresenceand
a devoted following N a fanbase
akin to tha of a pop-dar rather
than a tech CEO. And given
Musk® in#uence in indugries
reaed to popular areas of gudy
a Tech, it would make sense to
think that Musk would be aspop-
ular N if not more N on Tech®
campus If you N yesyou, person
reading this editorial N condder
yoursdf afan of Musk, |_have one
smple pleafor you: don®be.

Write-ups of Musk are in-
toxicating in their bresthless de-
scriptions of his hard work and
fantagtical dreams of humanities
future, dreams tha Musk is a-
tempting to cregte reality. What
these editorials rardy highlight,
however, is Musk® exploitation
of the labor of hardworking en-
ginears and dedgners essentialy
for personal gain. Musk did not
become as rich as he is without
atempting to maximize pro$ts
whileminimizing cogs and akey

Ohese workers should feel
no obligation to provide
surplusvaluejust to line

Musk®@pockets. .

0O

7.$&(31*(%
() > (#71 9) *

part of hissuccessin thisendeavor
has been creating a culture where
employess willingly undervalue
their own labor. A former SpaceX
employee, Josh Boehm, described
frequently working 12+ hours a
day and needling employees who
had only worked 50-60 hoursin a
week, joking tha they were part-
times ! a same exemployee
summed up the culture with a
phrase evidently used around
SpaceX: Ofou are your own dave
driver.O Boehm clams tha no-
one a SpaceX is forced to work
thexe long hours N rether, the
culture of the job encourages it.
Musk himsdf openly advocates
for working long hours, tweeting
recently, & nobody ever changed
theworld on 40 hoursaweek.O

! e problem with this culture
istha Musk is essentialy oear-
heading a large-scale movement
againg one of the foundations
of labor rights and is turning his
fanboys, defenders and employees
into soldiers againg lawstha are
dedgned to protect them and the

value of the labor that they pro-
vide for persona benebt. Musk
and other venture capitaligs fre-
quently emphasize the impor-
tance of working long hoursN as
they claim to do themsdves But
the redlity istha as alaborer N

no matter if you are#ipping burg-
ers & McDonad® or desgning
gacecraitsN g0 long asthe focus
of your job isnot managing labor,
you are alaborer. You have no in-
centiveto devalueyoursdf in such
amanner.

Engineers who work dgxty
hours a week conggently under
Musk and other tech-brosare put-
ting ther own physca and men-
tal hedlth on the line while un-
dersling the true value of ther
labor smply becausethey fed that
such €' ort is necessary to reach
some pie-in-the-ky goal for some
greater purpose. In redlity, it isall
becauseit isfar morecog €' ective
for Musk to cresteaculturewhere
ingead of having three enginears
working 40 hours a week, he can
have two engineers working 60

hoursaweek. ! isway, Mu re-
ceivesthe sameamount of labor a
two-thirdsthe cod.

Again, the three enginears
working forty hours a week ac-
complish jug as much work while
facing_dgni$cantly lower hedth
riks N but Musk N who, ac-
cording to Budness Indder, is
worth $23 billion N appears far
more concerned with pro$t mar-
gin as opposd to taking a safer
route towards obtaining his sup-
posd goals

Keep in mind that the typical
slary for an engineer a SpaceX
N $90k according to Glasdoor.
com N isjugt $2k more than the
average salary for the same pos-
tion a Boeing, arival aerogace
$rm without reports of such an
exploitative culture and with em-
ployessthat are expected to work
only forty hours a wesk, 0 it is
not the case tha Musk@employ-
ees are rewarded handsomely for
scri$cing so much.

! exe workers should fed no
obligation to provide surplus
value jug to line Musk® pock-
ets but because Musk has crested
this charismatic culture of Quork
hard towards some moral goa,O
his employees evidently fed com-
pletdy comfortable undervalu-
ing themsdalves and undermining
labor relations, even though this
undervaluing does not help ac-
complish these (higger purposeO
goals Réther, it _only serves to
augment Musk® condderable
wedlth through cutting cogs

And are these supposed (hig-
ger purposO goals truly altru-
igic, deserving of sacri$ee? To
be sure, Musk claims to have his
own vigon of abandoning Earth
for Marsand populating the solar
sysem. But all hiswork has thus
far been put towardsreducing cost
measures N reussble gacecraft,
technology for which SpaceX is
a the forefront, smply serves to
lower the cogt of spacettight to
Musk and others, but it does not
truly advance humanity@placein
the solar sysem N it jus makes
it chegper. Perhgps Musk truly
beieves in himsdf as a charitar
ble person, making humanity a
gace-faring race through his -
forts But thusfar, the short-term
prognossfor Musk®@work hases
sentially been reducing cogs and
making money.

Muskisacharlatan. Heisevery
bit the ruthless venture capitalis
hishigory saysheis but hisfans
take him a face value when he
claimsto be a GociaigOand not
opposed to unionswhen hisentire
culture seeks to undermine these
ideologies and inditutions ingi-
tutionsthat protect thelaborershe
ddiberady exploits through his
enterprises | ereismoreto Musk
than hisjokeson social media, the
media pro$les proclaiming him as
vme ort of savior, or the lavish
lifestylehelives Musk isacapital-
ig ingrument of disruption, and
with popular support N epecial-
ly from thosenot on hispayroll N
heistruly dangerous














































