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PREFACE 

The purpose of this thes is i s to set forth the re ­

sul ts of an investigation made to find out whether Juve­

n i l e Employment i s on the increase or decrease in the City 

of Atlanta, the State of Georgia, and the United States as 

a whole. The Investigation was also to ascertain the ex­

act status of the Juvenile Worker. 

The public school attendance records and the United 

States Census reports for 1920 and 1930 show that Juvenile 

Employment i s on the decrease. I f this i s so, what has be­

come of the Juvenile Worker? Public school attendance re ­

cords show that the school enrollment has increased. This 

indicates that the Juvenile Worker who cannot find employ­

ment i s turning to the schools for more education with the 

idea of becoming better prepared for future posit ions that 

might open to him. 

Employers are demanding better trained and better 

educated workers. This helps to keep boys and g i r l s in 

school longer. A large number of people interviewed for 

th is thesis are of the opinion that some l eg i s la t ion should 

be lnacted In Georgia to keep unemployed Juveniles in school 

so that when the economic situation becomes normal again 

these Juveniles wi l l not be dropping out of school to flood 

the Industries with unskil led labor. Such a law would not 

only put an end to Juvenile Employment, but would also give 



"boys and g i r l s a chance to educate themselves for worth­

while p o s i t i o n s and worth while l i v i n g . Such a law would 

"benefit t he i n d i v i d u a l , the employer and employee, and 

s o c i e t y as a whole. 



PART ONE 

BACKGROUND 

OF THE SURVEY 
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J U V E N I L E E M P L O Y M E N T P R I O R TO T H E N . R . A . 

T h e p r e s e n t p e r i o d o f a c u t e b u s i n e s s i n s e c u r i t y a n d 

e c o n o m i c c h a n g e h a s u p t o t h i s t i m e v i t a l l y a f f e c t e d t h e 

c h i l d r e n o f t h e n a t i o n . I t h a s a f f e c t e d ( 1 ) t h e i r h e a l t h , 

( 2 ) t h e i r h o m e e n v i r o n m e n t , ( 3 ) t h e i r e d u c a t i o n , a n d ( 4 ) 

t h e i r e m p l o y m e n t . T h e C o n f e r e n c e o n I m m e d i a t e C h i l d L a ­

b o r P r o b l e m s h e l d i n W a s h i n g t o n o n D e c e m b e r 1 0 t h , 1 9 3 2 w a s 

g r e a t l y c o n c e r n e d w i t h t h e d e c r e a s e i n c h i l d e m p l o y m e n t . 

C h i l d e m p l o y m e n t h a s d e c r e a s e d i n p r o p o r t i o n t o t h e d e c r e a s e 

i n e m p l o y m e n t i n g e n e r a l . I t m o v e s u p a n d d o w n i n a c c o r ­

d a n c e w i t h t h e p e a k s a n d t r o u g h s i n a d u l t e m p l o y m e n t . T h r o u g h ­

o u t t h e l a s t t e n y e a r p e r i o d t h e r e h a s b e e n a s t e a d y d o w n ­

w a r d t r e n d i n c h i l d l a b o r . W h e n a d u l t e m p l o y m e n t p i c k s u p 

t h e r e w i l l b e a c o r r e s p o n d i n g i n c r e a s e i n J u v e n i l e e m p l o y m e n t 

u n l e s s l e g i s l a t i v e m e a s u r e s a r e t a k e n t o p r e v e n t i t . 

D e c r e a s e i n c h i l d l a b o r h a s n o t b e e n u n i f o r m t h r o u g h ­

o u t a l l t h e l i n e s o f b u s i n e s s I n t h e c o u n t r y , ^ h e l e a s t d e ­

s i r a b l e J o b s f o r c h i l d r e n h a v e b e e n t h e s l o w e s t t o l e t t h e 

c h i l d r e n g o . F o r i n s t a n c e , c h i l d r e n h a v e b e e n d r i v e n I n t o 

s t r e e t t r a d e s , i n d u s t r i a l h o m e w o r k , d o m e s t i c a n d p e r s o n a l 

s e r v i c e , a n d i n d u s t r i a l i z e d a g r i c u l t u r e . T h e s e a r e t h e 

l i n e s o f w o r k t h a t a r e t h e l e a s t r e g u l a t e d . T h e y a r e t h e 

m o s t l i k e l y t o a b u s e J u v e n i l e w o r k e r s , e x p l o i t t h e m , a n d 

w o r k t h e m l o n g h o u r s f o r l o w w a g e s . 



This situation in regard to child employment was 

apparent in the census taken in Apr i l , 1930. The l a s t 

two years have aggravated the situation even more. Among 

other things brought out by the 1930 census was the fact 

that there has been a decline since 1920 of 38 per cent 

in the number of children from the age ten to the age 13 

that are gainful ly employed. There has been a 37 per 

cent decrease for children of 14 and 1 5 , and a 1 4 per cent 

decrease for children of 16 and 17• There may be an ex­

planation for the small decrease in the employment of the 

youngest group. It may be due to the fact that children 

of th is age are employed mostly in agriculture, then in 

domestic and personal service, and then in street trades--

a l l d i f f i c u l t to regulate , check, and determine, especial ly 

when families are suffering from acute poverty. 

In Apri l , 1930 more than 2 ,000 ,000 boys and g i r l s 

under 18 years of age were employed. 667,000 were under 

16. Of those under 16 , nearly 200,000 were engaged in non-

agricultural occupations. This l a s t f igure represented a 

53 per cent decrease since 1920. Of course this striking 

decrease was not the same ina l l the s tates . The bulk of 

the decline in the number of 14 and 15 year old children 

in occupations outside of agriculture occurred in the 

northern and eastern s tates . These states were hardest 

h i t by general unemployment. In the South, where unem­

ployment was not so bad, a few states actual ly showed a n 

Increase in the number of 14 and 15 year old children at 

work: South Carolina showed an increase of 29 per cent; 
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Florida, an increase of 7 per cent; and Georgia, an in­

crease of 2% per cent. 

During those ten years the number of children un­

der 16 employed in manufacturing industries declines 4 63 

per cent. Those employed in the iron, s t e e l , other metal, 

rubber, paper box, woolen and worsted, c lay , stone, and 

candy Industries showed a decline of 80 per cent or more. 

Jobs along the l ine of transportation and communication 

decreased more than one half. But jobs in the trades 

decreased only one f i f t h , while Jobs in domestic and per­

sonal service decreased only 15 per cent. 

The number-of boys and g i r l s 1 6 and 17 years old 

employed in the aboveir occupations declined l e s s ; nearly 

a mil l ion and a half being employed in 1930. 16 and 17 

year olds employed in manufacturing and mechanical and 

c l er i ca l occupations decreased about one third, those in 

transportation and communication decreased one fourth, 

while those employed in trades had Increased three per cent 

and those in domestic and personal service increased 45 

per cent. In many c i t i e s there was a verylarge Increase 

in Juveniles employed as waiters and servants: for instance, 

Juvenile waiters in New York increased 60 per cent in num­

ber; in Pittsburg, 99 per cent; in Chicago, 153 per cent; 

in Detroit and Cleveland, more than 175 per cent. 

However, in the face of a general decline in Ju -

venl le employment in manufacturing and mechanical indus­

t r i e s as a whole, there were a few s ignif icant increases 



i H n g g g m i n t h e e m p l o y m e n t o f 1 6 a n d 1 7 y e a r o l d s i n t h e 

t e x t i l e i n d u s t r i e s o f t h e S o u t h , a n d t h e c l o t h i n g i n d u s ­

t r i e s o f t h e New E n g l a n d a n d M i d d l e A t l a n t i c S t a t e s . H e r e 

t h e r e h a s b e e n a c h a n g e f r o m o l d e r t o y o u n g e r e m p l o y e e s . 

I n t h e c l o t h i n g i n d u s t r y o f C o n n e c t i c u t a n d R h o d e I s l a n d 

t h e n u m b e r o f 1 6 y e a r o l d w o r k e r s h a s i n c r e a s e d 1 2 3 p e r 

c e n t , 1 7 y e a r o l d w o r k e r s 2 8 3 p e r c e n t . I n New J e r s e y 

t h e i n c r e a s e i n 1 6 a n d 1 7 y e a r o l d w o r k e r s h a s b e e n 8 1 p e r 

c e n t , i n P e n n s y l v a n i a , 6 2 p e r c e n t , a n d i n M a s s a c h u s e t t s 

5 2 p e r c e n t . 

T h e c e n s u s i n d i c a t e s t h a t t h e b e t t e r g r a d e j o b s f o r 

a l l a g e g r o u p s a r e d i s a p p e a r i n g f a s t e r t h a n t h e l e s s d e ­

s i r a b l e j o b s . F o r b o y s a n d g i r l s b e t w e e n 1 0 a n d 1 8 y e a r s 

o f a g e t h e r e w a s a 4 6 p e r c e n t d e c r e a s e i n c l e r i c a l J o b s , 

a 6 3 p e r c e n t d e c r e a s e i n a p p r e n t i c e j o b s , a n d a 2 2 p e r 

c e n t d e c r e a s e i n c l e r k i n g J o b s . D u r i n g t h e t h r e e y e a r s 
c/ 

s i n c e t h e s e n s u s w a s t a k e n t h e r e h a s b e e n a w h o l e s a l e d e ­

c r e a s e i n J u v e n i l e e m p l o y m e n t i n t h e b e t t e r l i n e s o f b u s ­

i n e s s . I n 4 0 l a r g e c i t i e s t h e r e w a s a 2 6 p e r c e n t d r o p 

b e t w e e n 1 9 3 0 a n d 1 9 3 0 - 1 i n t h e n u m b e r o f c e r t i f i c a t e s i s ­

s u e d t o 1 4 a n d 1 5 y e a r o l d s . T h i s s h o w e d a p a r a l l e l d e ­

c l i n e i n t h e n u m b e r o f c h i l d r e n e m p l o y e d i n i v o c c u p a t i o n s 

r e q u i r i n g c e r t i f i c a t e s . R e p o r t s f r o m J u n i o r P l a c e m e n t 

B u r e a u s , E m p l o y m e n t C e r t i f i c a t e o f f i c e s i n d i c a t e t h a t m o s t 

o f t h e o p e n i n g s s t i l l a v a i l a b l e f o r c h i l d r e n o f 1 4 a n d 1 5 

a r e i n d o m e s t i c s e r v i c e , i n c a n v a s s i n g , a n d i n t y p e s o f 

m a n u f a c t u r i n g i n w h i c h t h e b r e a k d o w n i n s t a n d a r d s i s g r e a t -
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e s t . In Cleveland, for instance, from March to November, 

1932, 4 ,244 boys and g i r l s 16 and 17 years of age received 

permits for leaving school and working fu l l - t ime . 379 

children of 14 and 15 years of age received permits to work 

af ter school hours or during vacation. More of them than 

was expected, about a third, did not get jobs but were 

"parent helpers". These "parent helpers" were mostly 16 

and 17 years of age, but 27 were s t i l l 14 or 1 5 . In the 

whole group of 2,921 boys and g i r l s finding employment in 

Cleveland, a fourth were housemaids. Fourteen per cent 
er 

were l a b o ^ and 10 per cent were caddies. Nearly a f i f t h 

(532) were sales boys and g i r l s , and of these 114 were 

se l l ing newspapers and magazines. 

Apprenticeship figures for Wisconsin—the only state 

In which a supervised system of apprenticeship i s in e f f e c t - -

show only 73 new Indentures in trades in 1931 as compared 

with 755 In 1929-

Another effect of the depression has been the lower­

ing of child labor standards in general. Under the pressure 

of adverse business conditions, business places have either 

lessened or completely done away with l e g i s l a t i v e protection 

for young workers. The employer's need for prof i t s however 

small together with the employee's need for work at any wage 

have lowered wages and have brought about a sweatshop con­

dit ion In certain manufacturing industries . 

In Scranton during the f i r s t 6 months of 1932 the 

median wage for a group of 14 and 15 year old children was 



$ 4 . 9 4 f o r "boys and $ 4 . 2 0 f o r g i r l s ; in P i t t s b u r g h , $ 5 . 4 3 

f o r b o y s and , 5 5 . 1 4 f o r g i r l s . In P h i l a d e l p h i a , where a 

h i g h e r wage l e v e l u s u a l l y e x i s t s , t h e m e d i a n f o r a s o m e ­

what o l d e r g r o u p — j u s t under 1 5 - - w a s 5 7 . 1 4 f o r b o y s and 

$ 6 . 5 5 f o r g i r l s . W a g e s f o r g i r l s in d o m e s t i c s e r v i c e a r e 

n o w a s t h e y were d u r i n g t h e f i r s t 6 months o f 1 9 3 2 . They 

a r e v e r y l o w , a l m o s t n o m i n a l . 

In c e r t a i n l i n e s o f m a n u f a c t u r i n g t h e r e was a r e ­

v i v a l o f t h e s w e a t s h o p . I n many s m a l l towns i t i s e a s y 

t o f i n d t h e s w e a t s h o p c o n d i t i o n s . Low w a g e s , l o n g h o u r s , 

Sunday w o r k , and t h e g i v i n g out o f home work c h a r a c t e r i z e s 

many e s t a b l i s h m e n t s . I t i s from s u c h f i r m s t h a t demands f o r 

c h i l d w o r k e r s a r e s t i l l f o r t h c o m i n g . C o m p l a i n t s a g a i n s t 

s w e a t s h o p s h a v e b e e n r a i s e d in C o n n e c t i c u t , M a s s a c h u s e t t s , 

ITew J e r s e y , P e n n s y l v a n i a , and M a r y l a n d . In a d d i t i o n t o 

t h e e v i l s a l r e a d y c i t e d t h e f o l l o w i n g a r e a l s o v e r y e v i d e n t . 

An i n v e s t i g a t i o n made by t h e M a s s a c h u s e t t s Minimum 

Wage C o m m i s s i o n l a s t s p r i n g d i s c l o s e d t h a t r a t e s a s l o w as 

10 c e n t s , and in one c a s e 5 c e n t s , an h o u r were b e i n g p a i d 

t o g i r l w o r k e r s in F a l l R i v e r ; and h u n d r e d s were e a r n i n g 

l e s s t h a n $ 5 . 0 0 a week . In 5 p l a n t s i n v e s t i g a t e d , p l a n t s 

m a n u f a c t u r i n g m e n ' s c l o t h i n g and f u r n i s h i n g s , women's u n ­

d e r w e a r , h o u s e d r e s s e s , and c h i l d r e n ' s d r e s s e s , o n l y f i v e 

e m p l o y e e s e a r n e d more t h a n $ 1 5 , 0 0 a week . Of 1 , 6 1 6 e m p l o y ­

e e s i n 13 p l a n t s making women's a p p a r e l 71 p e r c e n t e a r n ­

ed l e s s than $ 1 0 . 0 0 a week , and 9 7 p e r c e n t e a r n e d l e s s 

than . $ 1 5 . 0 0 a week . In one o f t h e w o r s t - p a i d s h o p s h o u r l y 



r a t e s r a n g e d f rom 1 0 c e n t s t o 16 c e n t s an h o u r ; t h e e a r n ­

i n g s o f t h e w o r k e r s e m p l o y e d f o r a f u l l week o f 4 3 h o u r s , 

r a n g e d f r o m :J4 .80 t o $7.68 a w e e k . P r a c t i c a l l y a l l t h e 

s h o p s p a y i n g t h e s e l o w wages s t a r t e d a f t e r t h e P r e s e n t 

d e p r e s s i o n b e g a n . Many c o n c e r n s o f s i m i l a r c h a r a c t e r h a v e 

b e e n e s t a b l i s h e d in o t h e r M a s s a c h u s e t t s c i t i e s d u r i n g t h e 

p e r i o d o f d e p r e s s i o n . In Hew B e d f o r d , f o r i n s t a n c e , i t was 

f o u n d t h a t wages p a i d were e v e n l o w e r t h a n in P a l l R i v e r , 

and c h e c k - u p s a t l a t e r d a t e s r e v e a l e d t h a t wages were s t i l l 

on t h e downward s c a l e . The M a s s a c h u s e t t s C o m m i s s i o n e r o f 

L a b o r and I n d u s t r i e s has denounced t h e s e wages f o r b e i n g 

f a r b e l o w any r e a s o n a b l e l i v i n g wage s c a l e and far ' b e l o w 

s t a n d a r d s h i t e r t o m a i n t a i n e d b y t h e i n d u s t r i e s o f t h e s t a t e . 

In New J e r s e y t h e C o n s u m e r ' s L e a g e r e p o r t s $ 2 . 5 0 t o 

J 3 . 5 0 a week a s t h e a v e r a g e wage f o r h u n d r e d s o f w o r k e r s i n 

c o n t r a c t c l o t h i n g s h o p s . In B a l t i m o r e , in t h e f a l l o f 1 9 3 2 , 

b e c a u s e o f a s t r i k e of g a r m e n t w o r k e r s a g a i n s t some o f t h e 

l a r g e s t m a n u f a c t u r e r s in t h e c i t y , a n i n v e s t i g a t i o n was made 

of t h e m e n ' s c l o t h i n g i n d u s t r y . I t was made b y P r o f e s s o r 

Jacob H. H o l l a n d e r o f John H o p k i n s a t t h e r e q u e s t o f t h e 

M a y o r . A l t h o u g h t h e p r i n c i p a l f i r m s r e f u s e d t o a p p e a r a t 

h e a r i n g s or t o c o o p e r a t e w i t h t h e i n v e s t i g a t o r s , much was 

d i s c o v e r e d c o n c e r n i n g l o w w a g e s , bad w o r k i n g c o n d i t i o n s , and 

l o n g w o r k i n g h o u r s . As was t o b e e x p e c t e d , t h e w o r s t c o n ­

d i t i o n s were f o u n d in t h e s m a l l e r c o n t r a c t s h o p s . T w e n t y -

t h r e e p e r c e n t o f a selected g r o u p o f women e m p l o y e e s w e r e 

f o u n d t o b e u n d e r 2 0 . Some o f t h e g i r l s a t t h e h e a r i n g s 
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liad begun work b e f o r e t h e y were 1 6 . The p e r c e n t a g e o f 

women and g i r l s e m p l o y e d i n t h e i n d u s t r y h a s b e e n s t e a d ­

i l y r i s i n g u n t i l now 60 p e r c e n t o f t h e t o t a l number a r e 

women and g i r l s . They r e c e i v e l o w e r wages t h a n do t h e 

men. In r e c e n t y e a r s t h e r e has b e e n a t e n d e n c y f o r some 

e m p l o y e r s t o move t h e i r s h o p s t o s m a l l towns in M a r y l a n d , 

W e s t V i r g i n i a , and o t h e r S t a t e s where wages a r e l o w e r and 

h o u r s l o n g e r . 

The breakdown i n s t a n d a r d s i s n o t c o n f i n e d t o t h e 

c l o t h i n g i n d u s t r y . In P e n n s y l v a n i a t h e head o f t h e I n ­

s p e c t i o n B u r e a u o f t h e D e p a r t m e n t o f L a b o r and I n d u s t r y h a s 

f o u n d o v e r t i m e h o u r s f o r womenand c h i l d r e n t o b e i t s o u t ­

s t a n d i n g p r o b l e m . Women work a 1 9 - h o u r day and a 5 4 - h o u r 

week , c h i l d r e n , a 9 - h o u r day and a 5 1 - h o u r week . M i n e t y - s i x 

o f t h e l a s t 1 0 0 c a s e s p r o s e c u t e d by t h e l a b o r d e p a r t m e n t 

were f o r v i o l a t i o n s o f t h e woman and c h i l d l a b o r l a w s . In 

New Y o r k S t a t e t h e p r o p o r t i o n o f v i o l a t i o n s o f t h e c h i l d 

l a b o r l a w s i n c r e a s e d 3 0 p e r c e n t i n 1 9 3 1 o v e r 1 9 3 0 ; i n C a l ­

i f o r n i a v i o l a t i o n s o f t h e l a w s g o v e r n i n g t h e employment o f 

women and c h i l d r e n i n c r e a s e d 1 5 p e r c e n t f r o m 1 9 3 0 t o 1 9 3 2 . 

S c h o o l s t a n d a r d s a l s o h a v e s u f f e r e d d u r i n g t h e d e ­

p r e s s i o n . In t h e g e n e r a l r e t r e n c h m e n t o f p u b l i c e x p e n d i ­

t u r e s w h i c h t h i s d e p r e s s i o n h a s n e c e s s i t a t e d , t h e a p p r o p r i ­

a t i o n s f o r s c h o o l s h a v e b e e n c u t w i t h l i t t l e r e g a r d e i t h e r f o r 

t h e q u e s t i o n o f wjiuul what f u n c t i o n s o f t h e s c h o o l s y s t e m 

s h o u l d be s a c r i f i c e d or f o r t h e more v i t a l q u e s t i o n o f w h e t h e r 

c u t s r e p r e s e n t r e a l economy or n o t . A b o u t t h r e e o u t o f e v e r y 
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four c i t i e s in the United States are attempting to operate 

on a smaller school "budget this year than l a s t . 1932 school 

budgets were about 5 per cent below 1931 budgets and 1933 

wi l l show additional cuts amounting to 6 per cent, A few 

cases may be c i ted: In Oklahoma the school year averages 

only three or four months in most of the d i s t r i c t s ; in Ar­

kansas, many schools w i l l operate on tuit ion bas is ; in A l ­

abama, half the rural schools closed before Christmas, 1933. 

In many other States, owing to decreased funds, great uncert­

ainty exists as to how the schools w i l l f inishthe year. More 

thanhalf of 1,285 c i t i e s reporting to the United States Of­

f i ce of Education have eliminated or curtai led education. 

A survey conducted by the National Educational Asso­

ciat ion found that of the great ngunber of school systems 

that are being curtai led, veryfew have curtailments that have 

any thing to do with real saving or real economy. While 

a l l real savings are essential at any time and particularly 

so at present, this investigation leads one to ask whether 

the American people are not needlessly crippling their school 

systems under the hysteria of a tax-reduction policy which 

is neither sound economics nor sound economy. 

At the present time cuts in school appropriations are • 

part icularly serious because of the increased respons ib i l i t i e s 

that have been thrust upon the schools. School enrollments 

which were mounting during the years of prosperity, have been 

further increased by the depression. Enrollment in Federally-

aided Vocational c lasses increased 18 per cent in 1931 over 

1930 enrollments and the increase in enrollment from 1930 to 1 
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was 17 per cent over 1929. There was anincrease of 4 per 

cent in 1929 over 1928. If the g i r l s and hoys between the 

ages of 14 and 13 that were working in 1920 and that are now 

out of employment were seeking employment, there would he 

more than a mi l l ion added to the already overcrowded labor 

market. These are now in schools. Thus, the schools have 

helped to lessen the number of unemployed. Furthermore, 

in pract ica l ly every community, hundreds or thousands of 

young men and women, unable to find work, are returning to 

school to continue their training and prepare for oppor­

tunit ies that w i l l open up to them when more prosperous 

times return. Schools must be enabled to provide for the 

needs of this older group. 

The most recent figures on the number of boys and 

g i r l s in the United States that are ga inful ly employed 

are figures of Apri l , 1930, They show 667,118 children 

of the ages 10 to 15 years gainful ly employed in the U-

nited States. About 240,000 were under 14, the age gen­

eral ly recognized in State laws as the minimum age at 

which children should be permitted to go to work, and then 

under certain res tr i c t ions . This number is nearly one-

tenth (9 .2 ) of a l l the boys and g i r l s of this age group 

in the United States. S t a t i s t i c s are given below: 

Gainfully Employed 
Boys 

Age Number %of a l l Number 
these ages 

Girls 

of a l l 
these ages 

10 to 13 162,260 3 .3 73,068 1.5 

14 & 15 298,482 12 .6 133.308 5 .0 

16 & 17 964,494 4 1 . 2 514.347 22 .1 
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The 1930 figures represent a decrease in a ten-

year period, , a decrease of 38 per cent in the number of em­

ployed children 10 to 13 years inclusive, 37 per cent 14 

and 15 years old, and 14 per cent 16 and 17 years old. The 

1930 Census, however, taken when the unemployment s i tua­

tion in many parts of the country was already acute, por­

trayed conditions that were far from normal. Figures for 

employment cer t i f i ca tes issued to children of 14 and 15 indi­

cate that if the Census had been taken in 1929 instead of 

1930 i t would have told anentirely different story. 

Of the number of children 10 to 15 years of age in­

c lus ive , 70 per cent were engaged in agriculture, 10 per 

cent in manufacturing and mechanical industries, and 14 per 

cent in trades and domestic and personal service. 

Facts and figures received from the U. S. Census and the U. S. 
Department of Labor. 
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STATE of GEORGIA 
COMPULSORY SCHOOL ATTENDANCE LAWS 

January 1, 1930 § 

A, Day School 
1* Age: from 8 to 14 years of age, 
2. Exemptions 

a. Completed the 7th grade. 
b. Temporarily excused for good reasons. 

(Local Board of Education to grant excuses) 
o. Temporarily excused by Principal or Teacher in 

charge, because of bad weather, sickness, etc, or 
other reasonable cause. 

3. Minimum attendance requiredsix months. 
B. Continuation School 

1. No provision. 
0. Evening School 

1. No provision. 

Taken from Chart No. 1, The State Compulsory School Attendance 
Standards affecting The Employment of Minors, January 1, 1p3o. 
Prepared by The Children^ Bureau, U# S. De$t. of Labor, 
Washington, D# C. 
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STATE of GEORGIA 
CHILD LABOR STANDARDS 

January 1 , 1 9 3 0 . 

A* Minimum age: 

1 . For Factories 1 4 years of age. 

2 . Stores— No provision. 

B# Hours of labor under 1 6 

1. Cotton & Woolen Factories, Factories & Stores. 

A "sunrise to sunset" provision for persons under 2 1 . 

2 . Maximum hours 

a. Dally — No provision. 

b. Weekly 6 0 hours. 

c. Days per week — No provision. 

0 . Night work prohibitions under 1 6 

1 . Hours between which work is prohibited, 7 P.M« to 6 A.M. 

2 . Factories —- same as above. 
3 . Stores — No provision. 

D. Requiements for regular employment certificates under 1 6 . 

1 . Physician's certificate of physical fitness. 
a. Employment certificate must show that the child Is 

physically fit to follow the employment sought; State 
Department of Commerce and Labor holds that examination 
by a physician Is compulsory. 

2 . Educational requirements 
a. No grade specified; ability to read and write simple 

sentences in English are required. 

E. Mines and Quarries «** must be 1 6 years of age. 

Tateen from Chart No. 2 , State Child Labor Standards, January 1^ 
' 9 3 0 . Children's Bureau, U. S. Dept. of Labor, Washington, D. C, 
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TGI TATIOTAL In!) T.T3 TRIAL RECOVERT ACT 

On June 16, 1933 the national Industrial Recovery 

Act was put into operation. It caused a marked change 

in a l l l ines of employment. It was the President's idea 

for putting to work as many unemployed men as poss ible . 

This was to be accomplished by putting certain l imita­

tions upon the use of machinery and by substituting man­

ual labor for machinery. A minimum wage scale was to be 

set up for different types of work, and a minimum working 

day was to be adopted. The IT. I. R. A. was to deal only 

with the adult worker. After i t was set up, the f i r s t in­

dustry to submit a code was the Cotton Textile Industry. 

The code was written up by the Industry's self-governing 

agency and was to function subject to the approval of the 

administration. 

The Cotton Textile Industry Code submitted to the 

President dealt with ( l ) minimum wages to be paid, (2) work­

ing hours, (3) the abolishing of child labor (This concerned 

minors under 15 and was a voluntary proposal from the in­

dustry i t s e l f . ) (4) the submitting of a periodical s t a t i s ­

t i c a l report, (o) the mandatory statutory recitat ion of the 

rights of labor, (o) the mandatory statutory reci tat ion of 

the President's right to cancel, modify, or amend the code, 

(7) the submitting to the consideration of the President al l 

future amendments of the code at the instance of the in-



I N D U S T R I E S W E R E V E R Y S L O W I N R E S P O N D I N G T O T H E 

TT. J . H . A . T I E P R E S I D E N T N A S F O R C E D T O S T ' - U ' T A N O T H E R 

P R O G R A M I N O R D E R T O G E T M O R E A N D R U L E LEER A C T I O N . K E 

L A U N C H E D T E E P R E S I D E N T ' S R E M P L O Y M E N T P R O G R A M , , R H I C L I E N ­

L I S T E D TL:IE I N D I V I D U A L E M R - L O Y E R F S A G R E E M E N T O R P L E D G E T O 

T H E P R E S I D E N T T O A B I D E B Y C E R T A I N R E G U L A T I O N S I R N T I L 

H I S B U S I N E S S O R I N D U S T R Y , A S A V . R H O L C , C O U L D S U B M I T A C O D E 

M E E T I N G T H E R E S U I R E G E N T S O F T E E I T . I . R . A . U P O N S I G N ­

I N G T H E P L E D G E T H E E M P L O Y E R W A S G I V E N A C E R T I F I C A T E A N D A 

D I S P L A Y C A R D O N W H I C H W A S A B L U E E A G L E A N D T H E S L O G A N , 

" W E D O O U R P A R T . W 

F O L L O W I N G I S A C O P Y O F T E E - L E D G E T A K E N B Y E M P L O Y ­

E R S I N T H E P R E S I D E N T ' S R E E M P L O Y M E N T A G R E E M E N T : 



PRESIDENT'S REEMPLOYMENT AGREEMENT 

I herewith present in part, a copy of the Employers 

Pledge to The President of The United States in application 

for the N. R. A. insigma, The Blue Eagle, 

* During the period of the President's emergency reemploy­

ment drive , that i s to B a y , from August t to December 3 1 , 1 9 3 3 , 

or to any ear l i er date of approval of a code of f a i r competition 

to which he i s subject , the undersigned hereby agrees with the 

President as fo l lows: 

( 1 ) After August 3 1 , 1 9 3 3 , not to employ any person under 

16 years of age, except that persons between 14 and 16 may be 

employed( but not in manufacturing or mechanical industries) 

for not to exceed 3 hours per day and those hours between 

7 A. M. and 7 P. M. in such work as wi l l not interfer with hours 

of day school. 

Dated - , I 9 3 3 . 

Sign here, 
Name 

(Off i c ia l posit ion) 

Firms name or Corp, 

Industry or Trade 

Town or City State No. employes at this 

* Source — The Presidents Reemployment Program Bul let in No, 3 , 
on page 7 and 9» 



As this thesis is on Juvenile Employment we are 

vitally interested in paragraph 1 of' the foregoing pledge. 

It will be noticed that Juvenile Employment (having to do 

with minors unde 16) is to he abolished. There is one ex­

ception to this. Persons 14 to 16 may be employed in any 

jobs outside of the manufacturing and mechanical industries, 

and then only for three hours a day. These hours must not 

conflict with school hours. This shows us plainly that the 

pledge of code has done away with the desirable juvenile 

jobs and will throw the juvenile worker who must work into 

undesirable jobs such as agriculture domestic service, and 

street trades. All of these are very hard to regulate and 

control. 

In the New Deal there is one type of juvenile who 

seems to have been forgotten. He is the motor minded 

minor who can work only with his hands. It seems that the 

Educational forces were asleep on the job, or else they 

were not called on for recommendations. Educational forces 

would do well to organize and sponsor trade schools for 

this type of student. Trade schools would take care of 

the motor minded juvenile acid would give him a longer learn­

ing period than he now has under the different codes. 

As previously stated, when an employer signed the 

president's pledge, he followed it until his industryas a 

whole submitted its code. Then from that time on, he was 

to follow the standards set up by the code of his industry. 

Parts of the Retail Trade code dealing with sections 

pertaining to Juveniles and Juvenile employment follow. 



Juvenile Sections 
of the 

National Retail Trade Code 

Article 4. 
Section 2 - Child Labor 

On and after the effective date of this code, no person 

under the age of sixteen (16) years shall be employed by any 

retailer, except that persons fourteen (14) and fifteen (15) 

years of age may be employed either, 
(a) For a period not to exceed three (3) hours per day on 

six (6) days per week; or 

(b) For one day per week, such day not to exceed eight (8) 

hours. In either case, all such hours of work shall be between 

7 A. %, and 7 P# |E«, and shall not conflict with the employe's 

hours of day school* 

It is further provided, that where a state law prescribes 

a higher minimum age no person below the age specified by such 

state law shall be employed within such state* 

Article 5 # 

Section 8. Conflict with State Laws, 

When any state law prescribes for any class of employes 

shorter hours of labor than those prescribed in this article, 

^no employe included within such class shall be employed within 

such state for a greater number of hours than such state law 

allows* 

Article 6* 

Section 2. Juniors and Apprentices. 

Junior employes may be paid for the first six (6) months of 

their employment at the rate of #2 less p e r week than the min-



iraum wage otherwise applicable; apprentice employes may be-

paid at the rate of $ 1 less than the minimum wage otherwise 

applicable; it is provided, however, that the number ofl em­
ployes classified as junior and apprentice employes combined^ 

shall not exceed a ratio of one such employe to every five 

employes or fraction thereof up to twenty ( 2 0 ) , and more than 

one such employe for every ten ( 1 0 ) employes above twenty ( 2 0 ) . 

Section 3 . Part-time Employes. 
Part-time employes shall be paid not less than at an 

hourly rate proportionate to the rate specified in Section 1 

of this article for the basic employe work week upon which 

the. establishment by whieh they are employed has elected to 

operate• 

Section 4. Southern Wage Differential 

In the south all minimum wages specified in the foregoing 

sections may be at the rate of J l less per week. 

Section 6%Conflict with State Laws. 

When any state law prescribes for any class of employes 

of either sex a higher minimum wage than that presribed in 

this article, no employe of such class of either sex employed 

within that state shall be paid less than such state law requires. 
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Schedule "A" 
Supplemental Provisions Applicable only 
to the Retail Drud Trade and to certain 

other Retailers in Specified Cases. 

Sections 3 - Wages 

(2) Exception for establishments employing CURB boys 

girls. 

The minimum wages prescribed In Article 6 above and 

paragraph ( 1 ) of this section shall not apply to curb boys 

or girls employed by retail drug establishments or by any 

other retail establishment when such employes are paid upon 

a commission basis. 



PART TWO 

THE SURVEY 
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METHODS USED IN THIS INVESTIGATION 

The f i r s t general idea of the l ines of business in 

which boys and g i r l s are l ike ly to be employed was obtain­

ed by casual and intentional observation and by talking 

with people of al l*types and ages. General impressions 

showed the following l ines of businesses and business 

places to be outstanding in the number of Juveniles employ 

ed. 

Grocery Stores 

a. Home owned 

b. Chain 

Drug Stores 

Dry Cleaning Establishments 

Laundries 

Theaters 

F i l l i n g Stations 

Printing Offices 

Garages 

Meat Markets 

Soda Fountains 

Banks 

Western Union Telegraph Comp any 

Factories 

Foundries 

Stores of di f ferent types 



The next step was to follow up these lines of bus 

iness with a data sheet that gave definite scientific re 

search. A business executive was interviewed and his 

data sheet filled out after the interview. This was be­

cause it was easier to get a person to talk freely when 

he wasn't being checked. The Data Sheet follows. 



DATA SHEET 
on 

JUVPRILE EI/TPLOY -CENT 
D a t e 

Firm 

Add ress 

P roduc t o r B u s i n e s s 
Bov_s_and G - i r l s 

1 J o . employed a t p r e s e n t -14 to 18 

2.-,No. employed i n normal t imes 

3 .Months of g r e a t e s t employment 

4.Names o f j obs and No. a t work 
on e a c h j ob 

5 . T r a i n i n g g i v e n i n j ob 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

7 . T r a i n i n g needed to become e x p e r t s 

8 . T r a i n i n g to a s s i s t f o r advancement 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

10,By whom shou ld the t r a i n i n g be g i v e n 

11. S c h o o l H i s t o r y—G- rade a t t a i n m e n t 

S c h o o l a t t ended 

Reasons f o r l e a v i n g 

12.Add i t i ona l remarks 
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THE GENERAL TREND OF PRESENT 
JUVENILE EMPLOYMENT CONDITIONS 

There are indications that the employment of 

young boys and girls between the ages of 14 and 18 

is on the decline. There is even a greater decline in 

the number that withdraw from school to enter upon full-

time jobs. On the other hand, the employment of Juve­

niles for part-time jobs has increased in the last few 

years. 

Part-time employment includes work after school 

hours and work on Saturdays and Sundays. These jobs 

were found to be along the line of newspaper and magazine 

selling, delivering, clerking in grocery stores and drug 

stores, and curb service work. Some of the part-time 

workers studied in the survey have jobs at filling sta­

tions, tire repair concerns, garages. Others are ushers 

in theatres. All of the people who filled these jobs 

worked every afternoon, Saturdays, and Sundays, The 

hours varied with the jobs. It was very noticeable that 

some of the above mentioned jobs were of the least de­

sirable type and are of the unregulated kind, not subject 

to control. 

Four years ago in the five manual arts shops of 

The O'Keefe Junior High School a survey was made to find 

out how much money the boys in the shops were actually 

making outside of school hours. The boys taken as a grou-
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EARNED FROM $900 TO $1000 A WEEK.. DURING THE ENTIRE 
SCHOOL YEAR OF 36 WEEKS, ABOUT $35,000 TO $40,000 WAS 
EARNED BY THESE JUVENILE WORKERS. THIS GIVE ONE AN 
IDEA OF THE LARGE AMOUNTS EARNED BY THE PART-TIME WORK­
ERS. 

IT WAS FOUND THAT NEWSPAPER SELLING, MAGAZINE 
SELLING, CHAIN STORE AND GROCERY STORE AND DRUG STORE 
CLERKING ACCOUNTED FOR THE LARGEST PERCENTAGE OF JUVE­
NILE PART-TIME WORKERS. THE REASONS FOR THIS WERE: 
THESE BUSINESS DO MOST OF THEIR WORK AFTER SCHOOL HOURS, 
ADULTS WILL NOT BE EMPLOYED, FOR SUCH SHORT HOURS, JUVE­
NILES WILL WORK FOR LOWER WAGES. THIS ACCOUNTS FOR THE 
FACT THAT JUVENILE^IN ATLANTA IS OF THE FOLLOWING TYPES: 
STREET TRADES, NEWSPAPER WORK, DELIVERY, CURB SERVICE, 
CLERKING, AND INDUSTRIAL. 



Pee State of Georgia has rio law regulating the 
wart :;f children in -timet Trades. In 1927 an attest 
was ' ade at s...10I1 legislation. An crdi na.icc was passed 
which provided that no "b oy ur.d er 12 or girl under 11 Le 
allowed t.c sell, expose, or offer Per sale on the street 
or in guPlie ..luces newspapers or periodicals. Tt also 
ferPade any juvenile to sell without e. badge, or ...vp Ju­
venile ee'Pr 11 te sell wg\ tbi..,. niter 2: ZD P. J'\ cr be-
fer s:Pa A. "" . 

Any vi el at ion of the ort 1 n-am w.w :;uni;Phaelo by 
imvoeati jn of tin pmeaPt, ey e fb' . eh Ire.;., pi. Ob te . 
by imprisonment for not ncrc than bO days, or by a fine 
of fa ..... po.sO Is JPO.JO er P.mr isoumer: t ef fee ! > ua.at, 
_a:.mPP. , person, or ins t i tut i sf remcejitv fgr y a child1 s violation of asp- of the erevisions of the ordin-

Tne enforce:,met ef tPe ordinem.ee sue been Pelegated 
by the mayor to tPe juvenile court. Cue of the newspaper 
estab 1 ishments had Peon up "h' that time issuing its own 
permits. Pow its pern..its secmd to hoco-..o just as legal e.s 
those i.:^o.oZ by fee juvenile court. Other wewseaaer estab­
lish,.,ents admitted either that they said no attention to tin 
ord inane e in supplying beys with nsumrs, or that they bed 
remained, unaware of the exact provisions of the ordinance. 

http://ordinem.ee
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Th e j u v e n i l e c o u r t c o n s i d e r e d i t s s t a f f too s m a l l to enab le 

i t to e n f o r c e the r e g u l a t i o n e f f e c t i v e l y . The c o u r t i t s e l f 

a d m i t t e d t h a t c h i l d r e n under 12 were s e l l i n g on the s t r e e t s 

and t h a t o l d e r c h i l d r e n were s e l l i n g w i t h o u t p e r m i t s . 

I n 1926 the mayor d e l e g a t e d the enforcement of the 

s t r e e t - t r a d e s o r d i n a n c e to the a t t e n d a n c e depar tment o f the 

p u b l i c s c h o o l s . T h i s depar tment i s s u e d p e r m i t s and badges 

i n a c c o r d a n c e w i t h the p r o v i s i o n s of the o r d i n a n c e . I t c o n ­

s i d e r e d t h a t i t was p o w e r l e s s to do much more than t h i s . 

A s t a f f o f t h r e e a t t e n d a n c e o f f i c e r s was too s m a l l to p a t r o l 

the s t r e e t s r e g u l a r l y , ^hey o c c a s i o n a l l y p i c k e d up newsboys 

under age or w i t hou t p e r m i t s . The d i r e c t o r of the a t t e n ­

dance depar tment sough t the c o o p e r a t i o n of the c i t y p o l i c e 

depar tment and was p romised a s s i s t a n c e , bu t the c i t y p o l i c e 

were s a i d to g i v e l i t t l e or no h e l p . The enforcement was so 

u n s u c c e s s f u l t h a t trie d i r e c t o r o f trie a t t endance depar tment 

f i n a l l y gave up i s s u i n g p e r m i t s f o r a t ime . He s a i d t a a t i t 

was u n f a i r to make some boys pay f o r badges w h i l e o t h e r s 

s o l d f r e e l y w i t h o u t l i c e n s e . S u c l ^ r o c e e d u r e ' , he c l a i m e d , was 

c r e a t i n g h o s t i l i t y toward the depar tment . I n A u g u s t 1927 

the o r d i n a n c e was r e p e a l e d . 

I n f o r m a t i o n taken f r om; " C h i l d r e n i n S t r e e t Work" , L e g - 1 Tier-^^rV^U10^ ° f U - S - ^ ° f ^ b o r , P u b f e t i ^ 



I J l i t ' P . , J . L. L . - V . . 

A survey of the Atlanta rcwssaper interest IT i l l • 

show that a l l of Atlanta's three newspaper houses 'nave 

a large number of po l ic ies in common. There is a gen­

tleman ! e agreement among them. Per instance, each 

paper has an agreed masher of news hogs at certain street 

cor :ers, the number depending upon the traf f i c at that 

point. They also station ah\agreed number of boys at ho­

t e l s , theatres, etc. 

It has also been agreed between the co.mpanxes that 

afternoon papers cannot he sold unti l 11:30, at which time 

the f i r s t edition of both afternoon papers are due to come 

out. The Const :i t utioe • e f i r s t ed it ion is to gen the streets 

at 0:00 o'clock. The afternoon papers eachhave si:-: editions 

in the course of a day. 

The street se l l ers belong to two groins: one that 

buys their papers outright and. the steer which se t t l e s up 

at the end of ouch-day. Al l unsold --apers ere to he returned. 

The boys on the routes arm divided into t-'-o groips, the ind.e-

si s . 1,, aeu the off ice col lect ion groups, The independent 

group buys the paper outright at the rate of 12 cents a week 

for the da i l i es and Sunday papers. Ee as suites a l l responsi­

b i l i t y for col lect ing . The off ice col lect ion group is helped 

by the company. The boys of this group receive a P e r c e n t a g e 

on eachNsmeer delivered 
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aad collected for. 
It was also found out that where the routes are 

not so large and the customers farther apart, the news­

paper company allows the carrier a little larger commis­

sion on eachsubscriber. The average size of a route is 

about 90 papers. Generally smaller routes are handled by 

smaller boys, or by new boys. Larger routes are given 

for a reward or as a promotion. 

It was found that during the depression, practic­

ally the same number of boys were selling and delivering 

papers as during normal times. At the present time each 

newspaper has more older boys and men and women selling 

and delivering than during normal times. This, of course, 

is due to the unemployment situation. It was also dis­

covered that fewer parents object to their children selling 

and delivering -papers now, tnan during normal times. The 

reason for this is that the money earned thus is badly need­

ed in the home. 

Besides the regular commission received for selling 

and delivering the newspapers, rewards are given in the way of 

prizes, cash money, or trips, etc. These are given for ob­

taining new subscriptions. Each newspaper company is always 

having a campaign on. So many points are given for new 

subscriptions, more points if the subscriptions are paid in 
also 

advance for one year. Points are^given for good service. 

As soon as one campaign is over, another is given 

consideration. During the Worlds Fair in Chicago, winning 



newsboys were awarded trips to tae World's Fair. One paper 

sent some winners to Washington on March 4, inauguration day. 

Another oarer gave $3000.00 in cashprizes in one campaign. 

The winner of first place received. $200.00 in cashplus a ner-

centage of all yearly subscriptions funds paid in advance. 

Gash prizes brought better results because in most homes the 

money was more important than the trips. 

Although parental consent is necessary for children 

under 14 years of age to sell papers on the streets, this sur­

vey showed that boys as young a s twelve years were selling 

them. Children a r e not allowed to sell papers during school 

hours, but they are permitted to begin at two in the aftern-

noon and continue to sevenor eight in the evening. There were 

no restrictions in the number of hours that the older boys 

or men might sell papers. Some of the older boys and men 

selx afternoon papers and then continue after 9 o'clock, 

selling the morning paper. It was found that the constitu­

tion, (Atlanta's only morning newspaper) employs older boys 

and men since the paper comes out at 9 o'clock at night and 

deliveries to the homes must be made between three and six 

in the morning. Most of these newsboys are high school boys 

or grown . p e n . 

It was found that about 350 boys deliver each of the 

afternoon papers, making between 600 and 700 boys employed 

between 4 and 6 in the afternoon and who must collect on 

Saturday. Eachafternoon paper had about 200 People selling 

on the streets. The Morning Constitution had 100 sellers on 

the streets between 9 o'clock P. M, and 12 or 1 o'clock A. M. 
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W E S T E R 1 T UNION 

AND POSTAL TELEGRAPH 

T h e W e s t e r n U n i o n i s o f a c e r t a i n t y o n e o f t h e 

l a r g e s t c o n c e r n s i n A t l a n t a t h a t h i r e s a l a r g e n u m b e r 

o f y o u n g m e n . A t t h e o r e s e n t t i m e i t h a s 3 5 h o y s f r o m 

t h e a g e s o f 1 6 t o 2 1 o n i t s n a y r o l l h o b o y u n d e r 1 6 

o r o v e r 2 5 i s e m p l o y e d . I n n o r m a l t i m e s , a b o u t 2 0 t o 

2 5 m o r e h o y s a r e e m p l o y e d . O n l y w . i i t e h o y s a r e h i r e d . 

T h i s p o l i c y w a s a d o p t e d o n t h e f i r s t o f P a y , 1 9 3 3 , w h e n 

a l l c o l o r e d b o y s w e r e d i s m i s s e d , 

h 

A r o u n d : C r i s t m a s , d u r i n g t h e b u s i e s t s e a s o n w n e n 

a d d i t i o n a l h e l p m u s t h e a d d e d , t h e h o y s w o r k i n s h i f t s , o r 

w h a t i s c a l l e d s o l i t - s e a t t s , s o m a n y h o u r s o n a n d s o m a n y 

h o u r s o f f . A l a r g e n u m b e r o f t u e b o y s m a n e v a l u a b l e u s e 

o f t n e i r t i m e o f f b y a t t e n d i n g c l a s s e s a t t h e A t l a n t a 

O p p o r t u n i t y S c h o o l a n d t h e C e n t r a l E i g h t S c h o o l . T h e y 

s t u d y r e a d i n g , w r i t i n g , E n g l i s h , A r i t h m e t i c , S p e l l i n g , B o o k ­

k e e p i n g , S h o r t H a n d , T y p i n g : a n d o t h e r g e n e r a l s c h o o l s u b ­

j e c t s . A 1 j . o f t h e s e s u b j e c t s a r e g o o d g e n e r a l f o u n d a ­

t i o n b u i l d e r s w n i c h w i l l l e a d t o s o m e k i n d o f a d v a n c e m e n t . 

" B e s i d e s t h i s o u t s i d e t r a i n i n g , t h e c o m p a n y h o l d s a c l a s s 

o n c e a w e e k f o r m e s s e n g e r b o y s , c l a s s e s o n S a l e s m a n s h i p , 

C o u r t e s y , a n d g e n e r a l r o u t i n e w o r n . I n s t r u c t o r s f o r t h e s e 

c l a s s e s a r e W e s t e r n U n i o n E m p l o y e e s , g r a d u a t e s o f T h e 

G e o r g i a E v e n i n g S c h o o l o f C o m m e r c e . T h e c o m p a n y e n c o u r a g e ; 

t h e b o y s t o s t u d y o n t h e o u t s i d e s o a s t o p r e p a r e f o r a d ­

v a n c e m e n t . 

i c* 
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A BOY MAY B E PROMOTED FROM MESSENGER BOY TO O F F I C E 

BOY OR D E L I V E R Y C L E R K . FOR F U R T H E R ' A D V A N C E M E N T W I T H THE 

COMPANY T H E BOY MUST S P E C I A L I Z E I N ONE P A R T I C U L A R L I N E OR 

A N O T H E R . LARGE NUMBERS OF T H E BOYS R E C E I V E GOOD JOBS W I T H 

OTHER CONCERNS THROUGH T H E I R CONTACTS W I T H D I F F E R E N T O F ­

F I C E S AND B U S I N E S S M E N . I T WAS FOUND THAT T H E GENERAL M A N ­

AGER OF WESTERN U N I O N WAS ONCE A MESSENGER B O Y . T H I S SHOWS 

THAT A BOY CANADVANCE W I T H I N THE COMPANY I F HE HAS I T I N 

H I M AND T R I E S AND S T U D I E S FOR I T . 

ABOUT THE SAME GENERAL I N F O R M A T I O N WAS FOUND TO BE 

TRUE I N R E F E R E N C E TO T H E P O S T A L T E L E G R A P H COMPANY. I T WAS 

ALSO FOUND OUT THAT THEY HAVE L E S S BOYS ON T H E PAY R O L L , B U T 

T H E PERCENTAGE EMPLOYED I S THE SAME AS I T WAS I N NORMAL 

T I M E S . R E L A T I V E L Y S P E A K I N G , MORE W E S T E R N U N I O N BOYS A T T E N D 

T H E A T L A N T A O P P O R T U N I T Y S C H O O L . 
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GLERKI2TG A':U) CURB S E R V I C E 

D u r i n g t h i s e c o n o m i c d e g r e s s i o n w h e n s o m a n y 

o f t o e i n d u s t r i a l g i a n t s a r e e i t h e r c l o s e d , o r r u n n i n g 

o n l y p a r t - t i m e , t h e J u v e n i l e w o r k e r m u s t l o o k e l s e w h e r e 

f o r e m p l o y m e n t . T h e s u r v e y f o u n d t n a t a l a r g e n u m b e r 

h a v e g o n e i n t o c l e r k i n g j o b s w i t h g r o c e r y , d r u g , o r 5 

a n d 1 0 c e n t s t o r e s . G r o c e r y a n d d r u g s t o r e s e m p l o y 

t h e l a r g e s t p e r c e n t a g e . 

I n t h e c h a i n s t o r e s t h e o l d e r b o y s w o r k a s c l e r k s , 

w a i t i n g o n t h e c u s t o m e r s o r u n p a c k i n g a n d r e s t o c k i n g g o o d s . 

T h e y o u n g e r b o y s , w h o a r e g e n e r a l l y t h e p a r t - t i m e b o y s , 

d e l i v e r , r a n e r r a n d s , h e l p w a i t o n c u s t o m e r s a t r u s h h o u r s . 

Vhhen t n e y o u n g e r b o y s w a i t o n c u s t o m e r s t h e m a n a g e r o r 

a s s i s t a n t - m a n a g e r o r r e g u l a r c l e r k a l w a y s h a n d l e s t h e m o n e y . 

I t w a s f o u n d t n a t t n e b o y s w h o w e r e f u l l - t i m e c l e r k s had. 

s t a r t e d o u t a s p a r t - t i m e d e l i v e r y b o y s . 

I t w a s a l s o f o u n d t n e . t a f t e r s o m e b o y s h a d w o r k e d 

f u l l - t i m e f o r a y e a r o r s o t h e y f e l t t h e n e e d , o f m o r e 

s c h o o l i n g . Some w o u l d g o b a c k t o s c h o o l a n d c a r r y t h e i r 

o l d j o b s o n t h e p a r t - t i m e b a s i s ; o t h e r s w e n t t o n i g h t s c h o o l . 

A d v a n c e m e n t i s b a s e d o n e x p e r i e n c e , s e l l i n g a b i l i t y , 

c h a r a c t e r , a n d E d u c a t i o n , a l l l i n k e d t o g e t h e r . P r a c t i c a l l y 

a l l p r o m o t i o n s w e r e f r o m c l e r k t o a s s i s t a n t m a n a g e r , t h e n 

t o m a n a g e r o f a s t o r e a n d t i o n t o d i s t r i c t :.sm vm'mr, e t c . 

I n t h e h o m e - o w n s - : g r o c e r y s t o r e s t e c j u v e n i l e w o r k e r 
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IS ALWAYS A DELIVERY BOY AND T E N A CLEM. THEN, IF HE 
CAN . O T SUFFICIENT BACKING HE -.WLIT BECOME PART-OWNER A ;D 
T HENOWNER. 

IN THE DRUG STEREO THE YOUNGER BOYS ALWAYS START 
OUT AS DELIVERY AND CURB SERVICE BOYS. THEIR LINE OF ORO-
hiOtion IS tee SAME AS THE GROCER,/ DELIVERY BOYS'. TLR..T IS, 
IF HE DEVEBE ES WITH AGE ANA EXPERIENCE HE IS PROMOTED TO 
SODA JERNER. HERE HIS CHANCES FOR ADVANCEMENT GENERAL Y 
END. IN A FEW OASES soda JERKERS BECOME DRUG CLERKS-AND 
THEN DRUGGISTS. 

THERE ARE NUMEROUS OTHER CLORBING JOBS SUCH AS 
WORKING IN \7OOIWORTHS, TRESSES, AND OTHER STORES. IT WAS 
FOUND THAT DEPARTMENT STORES EMPLOY A HIGHER TYPE GIRL 
TUAN THE 5 AND 10 CENT STORES, THOUGH TRIE RE NAVE BEEN MANY 
GIRLS WORKING IN DEPARTMENT ARES WHO STARTED OUT IN SMALLER 
S T O R O S. 

file:///7ooIworths
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mm::l ALTD WOOLWORTH 
5 AND 10? STORES 

IT IS VERY INTERESTING TO NOTE THAT IN ALT THE 
CONCERNS AND PLACES OF "BUSINESS VISITED KRESS' AND 
WOOLWORTH'S WERE THE ONLY ONES THAT WERE NOT AFFECTED 
BY THE ECONOMICAL DEPRESSION. IN FACT, THEIR BUSINESS 
WAS FOUND TO BE BETTER THAN IT WAS FOUR OR FIVE YEARS 
AGO. THIS IS BECAUSE THE BUYING PUBLIC HAS BEEN FORCED 
TO BUY GOODS AT CHEAPER PRICES AND IN SMALLER QUANTITIES. 
DUE TO THIS CONDITION MANY AANUFAOTURORS OF STANDARD 
BRAND GOODS HAVE TO CATER TO THE CHEAPER STORES IN ORDER 
TO KEEP THEIR FACTORIES RUNNING AT ALL. 

IT HAS BEEN SAID THAT THIS GREATEST OF ALL ECON­
OMIC DEPRESSIONS HAS CAUSED DIFFICULTIES AND SUFFERING 
TO PRACTICALLY ALL. DUE TO GREATLY REDUCED INCOMES ALL 
CLASSES AND. TYPES OF PEOPLE HAVE BEEN FORCED TO TRADE 
IN THE FIVE AND 10 CENT STORES. STORE MANAGERS SOON 
DISCOVERED THAT THE OLD TYPE OF SALES PERSONNEL AND 
ORGANIZATION IS INADEQUATE TO MEET THIS NEW TYPE OF 
CHEAPER TRADE. IT WAS NECESSARY TO REPLACE OLD CLERKS 
WITH A HIGHER TYPE OF SALES CLERK. THIS CALLED FOR A 
SUPPLY OF BETTER EDUCATED GIRLS. ONE MANAGER PROUDLY 
POINTED OUT TWO COLLEGE GIRLS AND MANY HIGH SCHOOL GRAD­
UATES ON HIS CLERKING FORCE. AT THE PRESENT TIME THE 
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RULE SEEMS TO BE NOT TO EMPLOY ANY ONE UNDER 16 YEARS OF 
AGE AND NONE BUT HIGH HIGH SCHOOL GRADUATES. 

DURING THE MONTH OF ^DECEMBER STORES MUST INCREASE 
THEIR SALES FORCES FROM 200 TO 300 PER CENT. AS THE DATA 
SHEET INDICATES, 20 GIRLS ARE REGULARLY EMPLOYED IN ONE 
PARTICULAR STORE, BUT AT CHRISTMAS TIME AT LEAST SIXTY 
GIRLS ARE CALLED. IN THE PAST THESE NAVE BEEN MOSTLY 
SCHOOL GIRLS, HUT IN THE LAST YEAR OR TWO THEY HAVE BEEN 
GIRLS FROM THE UNEMPLOYED RANKS. 

IT WAS FOUND TNAT ALL STORES HAD. CLASSES IN SALES­
MANSHIP. THESE WERE GENERALLY HELD BEFORE THE STORES 
OPENED IN THE MORNINGS. THERE WERE ANY NUMBER OF GIRLS WHO 
ATTENDED NIGHT SCHOOL AND THE OPPORTUNITY SCHOOL IN ADDI­
TION. THERE WERE TWO OR THREE IN ONE STORE who ATTENDED 
SCHOOL IN THE .MORNINGS AND WORKED PART-TIME. ADDITIONAL 
EDUCATIONAL ADVANTAGES WERE URGED AND SPONSORED BY BAN­
QUETS AND "GET-TOGETHERS, 11 WHERE PROMINENT MEN AND WOMEN 
WERE INVITED TO TALK TO THE SALES FORCE. 
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THE JUVENILE INDUSTRIAL FIELD 

The report on employment In the Industrial field 

is very incomplete because very few juveniles were em­

ployed in this field at the time of the survey. So many 

of the concerns were either closed entirely or were em­

ploying a few workers at a time. It was found that those 

that were Open a l l the time used older employees who 

had been with the concerns a long time. Seniority rights 

were observed. 

The American Can Company was a good illustration 

of this. In good times its employees numbered about 300 

men, women, boys, and girls. Of this amount about 100 

to 150 had been boys and girls 21 years and under - the 

minimum being 16 years. But at the particular time of 

this survey there were only 12 men working and these were 

the older men. This sane condition was found, in the At­

lantic Steel Mill. There the only department running was 

the mill making steel bands for cotton bales. It was 

found that these and most of the other concerns worked 

only when orders were in the office. Although this is 

the state of affairs in larger concerns, one might think 

that lesser concerns would employ juveniles; but the 

smaller concerns likewise used older family men. When 

younger men were employed they had to be high school grad-
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UATES. NEVERTHELESS SOME EMPLOYERS SAID THAT THEY WOULD 
EMPLOY ANY STRONG, BRIGHT, YOUNG MAN WITH A GRAMMAR SCHOOL 
EDUCATION. SINCE THIS ECONOMIC DEPRESSION THE SUPPLY OF 
YOUNG MEN AND BOYS HAS BEEN SO PLENTIFUL THAT CONCERNS CAN 
BE AND ARE BEING MORE CAREFUL IN THEIR CHOICE OF EMPLOYEES. 
THEY WANT HIGH SCHOOL GRADUATES AND YOUNG MEN WITH TALENT 
AND ABILITY. WHEN SUCH BOYS ARE FOUND AND EMPLOYED, IF 
THEY SHOW INTEREST AND PROMISE THEY ARE SENT TO LARGER 
CONCERNS FOR INFORMATION AND SCHOOLING. THIS WAS THE CASE 
AT CLEVELAND AND BROWNING, AN ELECTRICAL REPAIR CONCERN. 
THEY SENT ONE OR MORE BOYS TO THE GENERAL ELECTRIC AND 
WESTINGHOUSE PLANTS FOR FURTHER TRAINING. THEYALSO EN­
COURAGED THESE BOYS TO ATTEND NIGHT SCHOOL. 

THERE WERE A FEW MANAGERS OR BOSSES WHO SAID 
IT WOULD BE A FINE THING IF ATLANTA HAD A TRADE SCHOOL FOR 
YOUNG MEN WHERE THEY COULD GET TRAINING IN ELECTRICAL AND 
RADIO WO'RK, AUTOMOTIVE REPAIR, PRINTING, AND EVEN FOUNDRY 
worK. PRACTICALLY ALL PLACES PREFERRED t o TRAIN t h e i r 

YOUNG MEN THEMSELVES BUT WANTED THEM TO STUDY DURING OUT­
SIDE HOURS. IT WAS THOUGHT THAT T PERSONS SO TRAINED MADE 
THE BEST WORKERS. ONE OR TWO OF THE OLDER TYPE OF MANAGER 
SAID THEY WOULD RATHER TAKE A BOY RIGHT FROM HIGH SCHOOL 
AND TRAIN HIM RATHER THAN EMPLOY A COLLEGE MAN. COLLEGE 
MEN WERE REPORTED IMPATIENT AND TOO ANXIOUS FOR PROMOTION 
BEFORE THEY WERE READY FOR IT. SEVERAL MANAGERS FAVORED t h 

"CO-OPS OF THE GEORGIA SCHOOL OF TECHNOLOGY, THINKING IT 
FINE FOR A BOY TO GET PRACTICAL EXPERIENCE WHILE F e t t i n c 

an education. The time is coming when the majority , f our 

ne 
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schoo l s w i l l be b u i l t around v o c a t i o n s and graduates 

w i l l s tep r i g h t from the school doors into the indus­

t r i a l and p r o f e s s i o n a l and commercial l i f e he i s t ra ined 

f o r . 
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THE CONDITION OE THE UNEMPLOYED 

JUVENILE 

This survey has shown a decrease in Juvenile 

Employment in Atlanta. If this is the case, what has 

become of the Juvenile? Nov/ that he cannot find em­

ployment what is he doing? As usual, there are are a 

large number on the streets loafing and getting into 

trouble. We will always have this type of juvenile. 

According to our newspapers and police records there 

is a large number of unemployed young folks involved 

in this crime wave. The young people who have been 

thrown out of choice jobs and are loafing and walking 

the streets are easy prey for the older criminal who 

is always looking for new talent. While, idle,these 

young people fall into bad company and go out for easy 

money. Soon, due to their inexperience in crime, they 

are in the toils of the lav;. As the old saying goes, 

"The idle brain is the devil's work shop." 

By studying the public school attendance records 

for the past eight or ten years one will soon see that 

the majority of the youths who cannot find employment 

are in school. The figures indicate that the boys and 

girls who were in school and who would otherwise drop 
i n 

out and go to work are continuing school, trying to 

train themselves for a future job , 
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In the schools we also find the older men who have lost 

their jobs and must begin over again. In some &&aes 

the older man is learning an entirely new trade; in others, 

he is studying the new methods and ideas and inventions, 

because he has seen a drastic change in his old trade. 

The following records of the Atlanta School System tell 

the storyin detail. 



PART TliREE 

ASSEMBLY OP STATISTICS 



ATLANTA PUBLIC SCHOOLS 
AVERAGE WEEKLY ENROLLMENT 
(Average number belonging) 

1 9 3 1 - 1 9 3 » 

WHITE 

Schools 1 9 3 0 - 3 1 1 9 3 1 - 3 2 

Elementary - — - 2 2 , 9 7 2 2 2 , 8 1 4 -

Junior Highs - — 6 , 9 3 5 7 , 3 5 3 * 

Senior Highs 4 , 4 3 7 4 , 8 6 0 • 

Specials — « 1 , 0 4 4 1 , 2 2 8 # 

Night - - 1 , 1 8 1 1 , 1 6 2 * 

Total 3 6 , 5 6 9 3 7 , 4 1 7 * 

COLORED 

Elementary 1 1 , 9 5 2 1 2 , 2 8 7 * 

Junior Highs - — — 2 , 3 6 9 2 , 6 3 1 * 

Senior High — — 9 5 4 1 , 0 9 2 * 

Nights — . iw^w 2 , 6 9 2 2 , 7 1 4 * 

Total 1 7 , 9 6 7 1 8 , 7 2 4 * 

GRAND TOTAL - — 5 4 , 5 3 6 5 6 , 1 4 1 * 

* Gain 

*• Loss 
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Grade 24-25 25-26 26-27 27-28 28-29 29-30 30-31 31-32 

12 963 401 651 785 779 1033 [ijjfx 
11 499 781 1100 1059 126*0 fl244J 1440 

10 1294 1519 1666 2039 [2058^ 2261 2480 

9 1459 1751 1892 121011 2037 2060 2200 

8 1996 2303 [2283F 2549 2538 2568 [ 2 6 4 ^ 

7 3494 [ 2 4 5 g [ 2708 2438 2686 [2787F 2822 

6 2962 Igg5§i 3039 2045 2596 l-££5l 2 9 ^ 7 3130 

5 [3382[ 3250 3272 3200 £ 3 2 J 3 [ 3268 3379 3746 

4 3521 3362 3355 j3381! 3424 3558 3918 3662 
3 3410 3242 [3348* 3473 3630 4012 3797 3667 

2 3417 3575 3737 417' 3992 3899 3835 

1 4143 4505 4880: 465 4474 4443 4315 
_2242_ 3359 4059 3895 930 4o71 

x 3977 3603 

Reading from left to right and m̂oy-lng up one block-
each time will enable one to follow a grade through an eight 
year period. Of 3382 white children enrolled in the #tg»* 
5 th grade, 1924-25 only 1179 Reached the 12 th grade in 
1931-32. While of 39l9 in the 1st grade, 2645 reached the 
8th in the same period. Lack of data makes it impossible to 
make the study more extensive. Note smaller enrollment in 
lower grades: in white schools K, 1,2,3, and 4 are lower than 
1930-31, 1st grade lowest in seven years. 

ATLANTA PUBLIC SCHOOLS 
CUMULATIVE MORTALITY 

t924«1938 
WHITE SCHOOL 



ATLANTA PUBLIC SCHOOLS 
CUMULATED MORTALITY 

1924-1932 
COLORED SCHOOLS 

Grade » 24-25 25-26 26-27 27-38 28-29 29-30 30-31 31-32 
12 160 120 134 227 255 iml 
11 " 211 161 " 187 235 311 

•* W U _ a»v»x imt mm mm mm* mm* mm) mm 

357 10 229 228 282 295 413 515 
9 278 407 419 &EI 572 625 ̂733~" 
8 519 588 611 761 898 [885f 
T 
i 798 |786| 822 933 1051 Lifizsl 1090 
6 1196 [l034F 

0m-m*~*~m-wmm 

1089 1186 1294 
"t t" 
!13221 1404 1466 

5 [l506{ 1559 1604 1730 I16841 1763 1805 1983 
4 1982 2049 2140 [2138F 2172 2055 2200 2307 
3 2323 2425 [2381[ 2423 2226 2412 2416 2279 
2 2669 [2846[ 2725 2522 2680 2755 2539 2526 
1 [355of 3964 4052 3913 3788 3434 3458 3511 

You will noticed the large drop out after the first 
grade. Alee of the 1506 in the 5th grade in 1924-25 there wert 
only 263 in the 12th grade in 1931-32. 
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ATLANTA PUBLIC SCHOOLS 

REGISTRATION REPORT 
Grand Totals 1 9 3 1 - 3 2 Thru June 3 , 1 9 3 2 . 

Grade SR. HIGH JR. HIGH SPECIALS TOTAL 

Sex Boys Girls Boys Girls Boys Girls 

School 

Boys High 9 8 6 9 8 6 

Com. High 315 1223 1 5 3 8 

Girls High 1 1 8 8 1 1 8 8 

Tech High 1 3 8 7 4 0 1 4 2 7 

BASS Jr. Hi. 7 6 4 7 9 6 1 5 6 0 

Brown J. H. 7 4 7 8 1 9 1 5 6 6 

Maddox.J.H. 2 0 9 2 1 3 5 7 3 6 5 1 5 

Murphy J.H. 4 7 1 5 2 0 9 9 1 

O'Keefe J.H. 7 9 0 6 8 9 1 4 7 9 

H. Smith J.H. 6 2 6 8 2 3 1 6 4 9 

""2411 "3807" " ~ 3 8 6 o " " " " 9 7 " 

Boys Girls Specials 
White Elementary 1 3 0 5 6 1 2 9 0 2 2 9 8 178 2 6 , 4 3 4 

White Specials 

Opportunity 3 1 3 1 4 2 7 

Smith-Hughes 3 1 4 2 4 0 5 2 , 7 1 9 

Boys Special 3 6 3 6 

Battle Hill 19 2 7 4 6 

Thompson 9 6 3 4 1 3 0 

Pulton Bag 5 9 3 7 9 6 

Central Night 2 7 1 
Elementary 5 3 

1 2 2 2 0 1 
14 

4 7 3 9 8 6 7 7 1 , 7 8 3 
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ATLANTA PUBLIC SCHOOLS 

Average Daily Attendance 
1 9 3 1 - 3 2 

White High Schools Average Attendance 

Bass — 1 4 3 3 » 4 

Brown — — - >< 1 4 2 3 * 5 

Maddox — — — 4 3 3 . 4 

Murphy — - — - ••— —. — 9 0 9 * 9 

O'Keefe — — >- 1 3 1 5 * 8 

Hoke Smith — - ^ — 1 5 2 6 . 1 

Boys High 9 0 4 . 6 

Gommerical High *•* « * * - » « - • • • • * > » - » ; • • » • • * — - • « « . — . » » « . » * * * 1 3 7 1 * 3 

Girls High — — 1 0 9 9 . 4 

Tech High > — 1 1 8 0 . 5 

Total Senior H i g h s — - — 4 5 5 5 * 8 

Total Junior Highs « 7 0 4 2 . 1 

WHITE SPECIAL SCHOOLS 

Opportunity • — 6 7 7 . 4 

Battle Hill — -: — — 4 5 . 1 

Boys Special — — 3 6 . 4 

Smith-Hughes - 1 6 2 . 7 

Thompson ~—- 1 0 4 . 2 

Total 1 0 2 5 . 8 

WHITE NIGHT SCHOOLS 

Central Night - 7 8 5 . 6 

Pulton Bag — — — — 5 9 * 9 
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ATLANTA PUBLIC SCHOOLS 

Percent Attendance 
White 

SENIOR HIGHS 

SCHOOL 1930-31 1931-32 

Girls High 9 ^ . 1 2 95.25 

Tech High 94.35 93.91 

Boys High 94.47 93.72 

Com. High 9 2 . 7 2 93.05 

Total 93.91 

JUNIOR HIGHS 

9 3 . 9 8 

SCHOOL 1930-31 1931-32 

Bass Jr. High 93.97 97.55 

O'Keefe 95t06 9 7 . 2 6 

Brown 94.30 95.53 

H. Smith 94,21 95.39 

Murphy 95.40 94 .97 

Maddox 9 2 . 8 3 92.06 

Total 94.29 

SPECIAL SCHOOLS 

95.46 

SCHOOLS 1930-31 1931-32 

Opportunity 86.98 75.22 

Smith Hughes 70.89 59.79 

Central Night 73.83 73 .37 

Pulton Bag Night 7 5 . 1 4 74.05 



WITHDRAWAL REPORT 
ATLANTA PUBLIC SCHOOLS 

White High Schools 
1931-1932 

School 1 2 3 4 5 6 7 
co 9 

Bass 6 8 1 1 2 1 0 8 2 
Brown 21 7 4 0 19 2 1 3 

Maddox 31 0 0 1 4 24 1 17 0 
Murphy 20 0 3 2 0 12 1 7 1 
O'Keefe 24 3 1 2 0 0 0 6 0 
H.Smith 20 0 0 3 0 26 0 10 3 
Boys Hi. 23 4 1 0 0 1 0 12 2 
Com* Hi 57 7 6 0 ui 20 9 86 13 
Girls Hi 1 6 0 0 3 5 5 39 0 
Tech Hi. 80 

in i 6 0 11 112 0 81 65 
Totals 283 40 18 13 25 220 18 267 89 
filelnentary 
Schools 13 26 3 30 24 152 111 

KEY 

1. Gone to work 

2. Entered private school 

3. Gone to night school 

4. To Boy's Special 

5. Suspended- did not return 

6. Indifference*- over comp. age 

7. Married 

8. Other reasons 

9. Withdrew without any reason 

Census & Attendance Dept« 
Atlanta, Ga» 
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JIPTENILE P L A C m h E P T 

This survey of the juvenile employment situa­

tion in Atlanta includes, necessarily, a survey of 

Employment agencies. The Community Employment Ser­

vice Bureau was studied. It is a branch of the At­

lanta Community Chest and. deals with the placement 

of unemployed men, women, boys, and girls. Its ser­

vices are free. 

It maintains a Junior Division, and it is from 

this division that the data on the following pages 

comes. It is interesting to note that this coincides 

with the other data collected in the survey. 

In addition to being a branch o f tne Community 

Chest, the Community Employment bureau is connected 

with the Chamber o f Commerce, tne Y . If. C . A. , the Y. 

¥ . C . A., and trie Atlanta Public Schools. It cooper­

ates with the schools by finding employment for stud­

ents who yrithdraw. Withdrawal cards are sent by tne 

schools to the Employment Agency. The Agency serves 

both adults and junior to the best advantage of all con­

cerned, and brings employer and employee together in 

the best way. 

Seventy-five per cent of the calls that come in­

to the bureau are for office and clerical help. Conse­

quently there are more girls placed than boys. Fifty 

per cent of all boys placed are placed in offices. Their 



work varies from just anoffice boy to a stenographer, 

filing clerk, bookkeeper, or shipping and stocking 

clerks. Some boys are placed in job printing offices, 

but never in newspaper positions, because the typo­

graphical union takes care of apprentices with newspapers. 

A great number of boys are placed as delivery or errand 

boys, waiters, truck drivers, parking lot attenders, 

Western Union or Postal Telegraph boys. 

A large number of girls are placed in offices 

at clerical jobs, in sales jobs in the five and ten 

cent stores such as Kress 1, etc., in switch board oper­

ating jobs, typing, and desk information, waitress and 

restaurant cashier jobs, coffee shop, tea room, and 

cafeteria, and department store clerking jobs. 

The Community Employment Service places very few 

of its applicants in factory jobs, and those are mostly 

girls. It seems that most factory Jobs are filled by 

the grape vine method. 

About one-fifth of all the placements are in tem­

porary positions, from three to four months in length. 

At the present time at least 35 per cent of the placements 

are temporary. Of the 50 people placed in February, only 

9 were placed permanently. A temporaryposition becomes 
permanent only when the. holder studies on the outside. 

The bureau uses a f o l l o w-up system with all its 

placements, (see following blank) These letters are 
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sent three or four months after the placement. In 

way an accurate record, is u e p t of p l a c e m e n t s a."'/..' t 

success f o r future reference. 

Information received Community Employioeut Service, 
Poplar Street, Atlanta, Georgia. 



C o m m u n i t y E m p l o y m e n t Serv ice 

To 

Cooperating with the 

U. S. Employment Service 

289 T/2 Peachtree Street 
Telephone: WAlnut 3142 

Atlanta, Ga. 
192 

Attention of 

In order to check up on placements we desire some information on: 

recently placed with you. 

Please fill in answers, sign and return to the 

COMMUNITY EMPLOYMENT SERVICE. 

1. Is he qualified for his position? 

2. Is he satisfactory as an employee? 

3. What is his attitude toward his work? 

4. Has he capacity for advancement in your organization? 

IF NOT SATISFACTORY 

5. Would you like for us to place him elsewhere? 

6. What line of work would you suggest for him? 

7. Please state why he is not making good. 

REMARKS: 

Reported by._ 

For (firm) 
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COMPARISON OF YEARLY 
REPORTS OF THE 

COMMUNITY EMPLOYMENT SERVICE * 
JUNIOR DIVISION 

JAN. 
1930 
FEB* MAR. APRIL MAY JUNE 

INTERVIEWS 1770 2200 1890 1893 2688 2365 
REGISTRATION 354 336 236 275 409 568 
REQUESTS 146 118 170 186 179 132 
REFERRED 214 180 226 241 210 174 
PLACED 146 127 170 185 178 131 

1931 

REGISTRATION 301 166 160 216 209 338 
REQUESTS 131 142 166 194 120 117 
REFERRED 163 185 198 258 168 15* 
PLACED 125 140 161 190 118 117 

REGISTRATION 272 150 237 178 182 225 
REQUESTS 106 104 130 159 126 92 
REFERRED 142 161 225 252 205 141 
PLACED 105 102 130 158 126 92 

1933 *••»•>•>•»(>* 

REGISTRATION 121 59 131 
REQUESTS 67 81 78 
REFERRED 88 99 88 
PLACED 67 81 78 

* 85 POPLAR STREET, ATLANTA, GA. 
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Con't. 
COMPARISON of Yearly 

REPORTS of The 
COMMUNITY EMPLOYMENT SERVICE 

JUNIOR DIVISION 

1930 
Jan. 1 to 

July Sept. OCT. NOV. DEO. DEC. 31 
Interviews 2012 1958 1783 2429 1891 1958 24,638 

Registration 310 279 378 357 275 193 3,970 
Requests 136 155 164 198 154 208 1,946 

Referred 180 190 211 233 178 241 2,478 

Placed 136 153 161 197 154 206 1,944 

1931 m -

Registration 262 235 263 310 175 153 2,831 

Requests 140 118 98 134 147 163 1,670 

Referred 171 163 148 218 192 229 2,247 
Placed 155 116 96 133 145 163 1,659 

«.---2«-
1932 

Regietration 145 163 242 156 148 110 2,208 

Requests 81 91 112 79 65 94 1,239 

Referred 145 105 139 89 69 94 1,767 

Placed 81 91 112 79 65 94 1,236 

_|932_ 

Placed Permanently/- Placed Temporarily 
Boys - — 159 - 408 

Girls - m 233 - - 705 
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JUVKNILE EMPLOYMENT CONDITIONS III GEORGIA 
COMPARED WITIfTHOSE Iii TUB UNITED STATES AS A WHOLE 

Mow does the data for Atlanta compare withthe 

data for Georgia and for the united States as a whole? 

The figures found in other states tell the same story. 

The figures of the 1920 and 1930 census show that ju­

venile employment is on the decline and that nigh school 

enrollments are increasing. 

In the following tables Georgia is near the top 

of the list in employment of juvenile workers.. But in 

comparing the 1920 census with the 1930 census reports 

it will be found that Georgia is making strides to cut 

down Juvenile employment. There is still plenty of room 

for improvement. 



PACTS on CHILD LABOR 
(Based on U. S. Census of 1 9 3 0 ) 

N u m b e r o f c h i l d w o r k e r s 1 0 - 1 5 6 6 7 , 1 1 8 — 4 . 7 # o r 1 i n 
y e a r s ( i n c l u s i v e ) e v e r y 2 1 ot t h e c h i l d r e n 

o f t h e s e a g e s i n t h e U . S . 

N u m b e r o f c h i l d w o r k e r s 1 0 - 1 3 2 3 5 , 3 2 8 — 2 . 4 ^ o r 1 i n 
y e a r s ( i n c l u s i v e ) e v e r y 4 2 o f t h e c h i l d r e n 

o f t h e s e a g e s i n t h e U . S . 

N u m b e r o f c h i l d workers 14* -15 4 3 1 , 7 9 0 — 9 , 2 % o r 1 i n 
y e a r s ; e v e r y 11 o f t h e c h i l d r e n 

o f t h e s e a g e s i n t h e U . S , 

O c c u p a t i o n s o f c h i l d w o r k e r s 1 0 - 1 5 y e a r s ( i n c l u s i v e ) x 

A g r i c u l t u r e 4 6 9 , 4 9 7 — 7 0 . 4 ^ o f t o t a l 

M a n u f a c t o r i n g a n d I n d u s t r i e s , . 6 8 , 2 6 6 ^ - 1 0 . 2 / C o f t o t a l 

C h i e f 1 $ j L a b o r s a n d s e m i s k i l l e d 
o p e r a t i v e s i n i 

T e x t i l e s 2 0 , 6 2 5 

C o t t o n m i l l s 1 0 , 6 3 1 

S i l k m i l l s 3 , 5 9 6 

K n i t t i n g m i l l s 3 , 4 9 7 

C l o t h i n g Industr ies . . 8 , 6 5 0 

Building , 7 ,380 

Lunber h Furniture . . . 4 , 7 9 0 

P o o d & a l l i e d I n d u s t r i e 4 , 3 2 4 

I r o n a n d s t e e l 3 , 2 3 6 

T r a d e 4 9 , 6 1 5 — 7 . 4 # o f t o t a l 

D o m e s t i c k P e r s o n a l s e r v i c e . . . 4 6 , 1 4 5 — 7 . 0 p f t o t a l 

C l e r i c a l o c c u p a t i o n s 1 8 , 8 0 3 ^ - 2 . 5 ^ o f t o t a l 

T r a n s p o r t a t i o n 8 , 7 1 7 — 1 . 3 ; * o f t o t a l 

E x t r a c t i o n o f m i n e r a l s • « 1 , 1 8 4 * . « 02$ o f t o t a l 

O t h e r . . . . I 6 , 8 9 1 — 1 . 0 ^ o f T o t a l 
( i n c l u d e s p u b l i c & P r o f e s s i o n a l ) 
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PACTS on CHILD LABOR 

States which have most child workers 10«*15 (inclusive) 

In the whole United Sates 4.7# of the children 10*-15 

years of age, inclusive, are workers. The States having 

higher percentages of their children of these ages at 

work are. 

Mississippi 24.9# Tennessee 7.9# 

S. Carolina 18.3# Texas 7. 

Alabama 17,5% Florida 7.0 

Georgia 14.7 K e n t u c k y 5*5% 

Arkansas 12»2# 

N. Carolina 1192% 

Louisiana 10.1# 

States with the largest numbers of child workers of 

these ages: 

Mississippi 6 8 , 0 0 0 New York 20,000 

Alabama 63,000 Kentucky 18,000 
Georgia 60,000 Virginia 15,000 

Texas 52,000 Missouri 14,000 

N. Carolina 51,000 Florida 12,000 

S. Carolina 49,000 Illinois 12.000 

Arkansas 31,000 New Jersey 11,000 

Louisiana 27,000 Massachusetts 10,000 

Tennessee 26,000 Oklahoma 10,000 
Pennsylvania 24,000 



( < W t ) 

PAOTS on OHILD LABOR 

L i m i t i n g the f i g u r e s to occupat ions o t h e r than a g r i c u l t u r e 

1 . 4 * of a l l the c h i l d r e n of these ages i n the United S t a t e s 

as a whole are found in such o c c u p a t i o n s . The S t a t e s having 

h igher percentages of t h e i r c h i l d r e n of these ages a t work 

are 

S . Caro l ina 3 . 2 * N. Caro l ina 1 . 9 * 

Rhode I s land 2 . 9 * Massachuset t s 1 . 9 * 

Georg ia 2 . 9 * Pennsylvania 1 . 8 * 

Connect icut 2 . 8 * Oregon 1 . 7 * 

Maryland 2 . 7 * M i s s o u r i 1 . 6 * 

F l o r i d a 2 . 5 * D I s t . Columbia 1 . 6 * 

New Jersey 2 * 2 * V i r g i n i a 1 . 5 * 

Loui s iana 2 . 1 * 
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FACTS o n EMPLOYMENT o f 
B o y s a n d G i r l s 16 a n d 1 7 

( U . S . C e n s u s 1 9 3 0 ) 

1 . N u m b e r o f w o r k e r s 16 & 1 7 : 1 , 4 7 8 , 8 4 1 o r 1 i n e v e r y 3 o f 
t h e b o y s a n d g i r l s o f t h e s e 
a g e s i n t h e U 8* 

2 . O c c u p a t i o n s o f b o y s a n d g i r l s 16 a n d 1 7 y e a r s I 

A g r i c u l t u r e 5 0 6 , 0 7 1 - " 3 4 . 2 * o f t o t a l 

M a n u f a c t u r i n g & I n d u s t r i e s . 3 9 7 , 9 8 5 * - - 2 6 . 9 * o f t o t a l 
L a b o r s & s e m i s k i l l d 
o n e r s t o r s . i n J . . . . . . . . . . . • 8 2 , 6 1 7 
T e x t i l e 8 2 , 6 1 7 

C o t t o n m i l l s 3 1 , 8 9 8 

K n i t t i n g 1 6 , 3 8 1 

S i l k 1 5 , 9 9 9 

B u i l d i n g 4 8 , 5 9 9 

C l o t h i n g I n d u s t r i e s 3 6 , 5 5 0 

I r o n & s t e e l I n d u s t r i e s . , 3 5 , 0 1 6 

F o o d k a l l i e d I n d u s t r i e s . 2 5 , 1 3 1 

L u m b e r & F u r n i t u r e 2 2 , 1 6 4 

S h o e F a c t o r i e s . . . . 1 4 , 4 5 3 

C h e m i c a l I n d u s t r i e s . . . . . . 9 , 3 7 3 

C l a y , G l a s s & S t o n e I n d . 8 , 6 1 9 

D o m e s t i c & P e r s o n a l S e r v i c e . . . 1 6 3 , 1 5 9 — 1 1 » 0 * o f t o t a l 

S e r v a n t s & W a i t e r s 1 2 6 , 5 8 1 

C l e r i c a l O c c u p a t i o n s 1 5 5 , 3 7 9 — 1 0 * 5 * o f t o t a l 

T r a d e . • « 1 3 8 , 3 4 8 — 9 . 4 * o f t h t a l 

C l e r k s & S a l e s P e r s o n s . . . 8 9 , 3 0 2 

T r a n s p o r t a t i o n . « 6 6 , 3 3 8 — 4 . 5 * o f t o t a l 
C h a u f f e u r s & T r u c k d r i v e r s 1 2 , 3 7 6 



) G o n f t ) 
PACTS on EMPLOYMENT o f 

Boys and G i r l s 16 and 17 

E x t r a c t i o n o f M i n e r a l s 1 8 , 4 1 3 - - 1.3$ o f t o t a l 

C o a l mine o p e r a t i v e s . . . . • 15,182 

O t h e r 3 3 , 1 4 9 — 2 . 2 ^ o f t o t a l 
( i n c l u d e s P u b l i c <& P r o f e s s * * 

i o n a l ) 

S t a t e s w h i c h h a v e most b o y s and g i r l s 16 4 17 y e a r s a t work 

I n t h e t h e w h o l e f c U n i t e d S t a t e s 31#7jf o f t h e b o y s and g i r l s 

16 and 17 y e a r s o f age a r e w o r k e r s . The S t a t e s h a v i n g 

h i g h e r p e r c e n t a g e s o f t h e i r b o y s and g i r l s o f t h e s e ages 

a r e : 

Rhode I s l a n d 54.4 New Y o e k 36 .6 

S . C a r o l i n a 50.6 P e n n s y l v a n i a 3 5 »5 

M i s s i s s i p p i 47 .3 D e l a w a r e 34 .4 

G e o r g i a 45 .4 Mass • 34 .3 

New J e r s e y 44 .2 New Hampsh i re 33.1 

C o n n e c t i c u t 43 .9 M i s s o u r i 3 2 . 7 

A labama 43.1 T e n n e s s e e 32 .4 

M a r y l a n d 41*1 V i r g i n i a 32 .3 

N . C a r o l i n a 41 .0 A r k a n s a s 32 ,2 

L o u i s i a n a 36 .8 

L i m i t i n g t h e f i g u r e s t o o c c u p a t i o n s o t h e r t h a n a g r i c u l t u r e 

20#9# o f t h e b o y s and g i r l s 16 and 17 I n t h e U n i t e d S t a t e s 

as awho le a r e f o u n d i n s u c h o c c u p a t i o n s , the S t a t e s h a v i n g 

h i g h e r p e r c e n t a g e s o f t h e i r b o y s and g i r l s o f t h e s e a g e s 

a t w o r k a r e I 



(Con ft) 
PACTS on EMPLOYMENT of 

Boys and G i r l s 16 and 17 

Rhode I s l a n d 53*0 

New J e r s e y 42#6 

C o n n e c t i c u t 41 # § 

New Y o » k 34.6 

M a r y l a n d 33»8 

M a s s a c h u s e t t s 32#8 

Pennsylvania 32 * 6" 

New Hampsh i re 2 9 # 5 

I l l i n o i s 2 6 . 2 

D e l a w a r e 2 5 * 8 

D l s t . C o l u m b l a 2 4 . 1 

M i s s o u r i 2 1 . 7 



CHILD LABOR 
i n t h e 

UNITED STATES 
10 t o 13 y e a r s 

C h i l d r e n 10 t o 13 y e a r s o f a g e , i n c l u s i v e 
engaged i n g a i n f u l o c c u p a t i o n s 

S t a t e Number P e r c e n t 

1920 1930 1920 1930 

378,063 235 L 328 4 . 4 2 .4 

2 2 999 1 , 2 9 7 0 .6 0 .2 

333 91 0.6 O . i 

194 57 0.6 0 .2 

207 80 0 . 6 0.3 

1,431 690 0.5 0 . 2 

186 88 0 .4 0 .2 

648 2 9 1 0 .7 0 . 2 

M i d d l e A t l a n t i c . 8^,896 3,555 0.5 0.2 

2 ,822 1,44* 0 ,4 0 .2 

1,228 542 0.5 0.2 

4 ,846 1,565 0 . 7 0 . 2 

E a s t N o r t h C e n t r a l . 14,562 7,778 
[ mm* M» mmS mmt *w mm mmt m-*m— mmt ** . . . 2 - 2 . , . - . . 0 . 4 

3,621 2 ,458 0 . 9 0 .5 

2 , 9 ^ 7 1,325 1.3 0.6 

3,634 1,758 0.8 0 .3 

2,658 1,384 1.0 0 .4 

1,702 853 0.8 0 . 4 



CHILD LABOR 
in the 

1 0 to 13 years 

Children 1 0 to 13 years of age, inclusive 
engaged in gainful occupations 

State Number Per cent 

1 9 2 0 1 9 3 0 1 9 2 0 1 9 3 0 

West North Central, 7 , 7 1 1 1 . 3 0 . 7 _ 

1 , 7 6 7 1 , 0 9 5 0 . 9 0 . 5 

1 , 9 6 7 1 , 2 3 1 1 . 1 0 . 7 

4 , 3 2 3 2 , 8 9 8 1 . 6 1 . 1 

North Dakota.... 9 7 1 5 7 5 1 . 6 0 . 9 

South Dakota.... 6 5 1 3 9 8 1 . 2 0 . 7 

1 , 2 7 2 6 2 3 1 . 2 0 . 6 

1 , 9 0 8 8 9 1 1 . 3 0 . 6 

1 2 3 , 5 4 7 7 3 , 2 5 8 9 . 4 5 . 2 

2 3 9 7 8 1 . 5 0 . 4 

1 , 7 6 8 5 5 9 O
N

 

0 . 4 

District of Colunbla 2 5 9 1 7 6 1 . 1 0 . 7 

8 8 , 6 0 4 4 , 0 2 0 4 , 0 U9 
West Virginia..., 2 , 0 0 0 7 7 5 1 . 5 0 . 5 

North Carolina.... 2 8 , 6 7 5 1 9 , 3 6 1 1 1 . 2 6 . 3 

South Carolina...l 3 2 , 5 2 8 2 0 , 1 1 4 1 8 . 3 1 1 . 3 

4 4 , 9 9 7 2 3 , 8 4 7 1 5 . 3 8 . 8 

4 , 4 7 7 4 , 3 2 8 5 . 2 3 . 8 

East South Central•.• 1 1 5 , 1 3 2 8 4 , 3 9 8 1 3 . 2 9 . 7 

UNITED STATES 



CHILD LABOR 
in the 

10 to 13 years 

Children 10 to 13 years of age, inclusive 
engaged in gainful occupations 

State Number Per cent 

1920 1930 1920 1930 
East South Central _115ii32_< g^i?g§^_1? ,.-^^2iZ„^ 

Kentucky 9,824 6,392 4.5 2.9 
Tennessee 18,170 11,017 8.2 4.9 
Alabama 47,596 31,565 19-7 13*0 
Mississippi 39,542 35,424 21.0 19.4 

West South Central 91^3^^50^9^^^^^ 
Arkansas 26,339 14,817 14.8 8.7 
Louisiana 13,086 11,272 7.4 6.2 
Oklahoma 11,129 3,489 5.6 1.7 
Texas 40,559 21,370 9.3 4.4 

Mountain ,_§A22.L«---5I?I§- Iii— 
Montana. 343 306 0.8 0.7 

Idaho 497 237 1.3 0.6 

Wyoming 142 189 1.0 189 

Colorda 1,161 98O 1.6 1.2 

New Mexico 821 672 2.5 1.8 

Arizona 1,268 553 4.8 1.6 

Utah 738 305 1.8 0.6 

Nevada 34 37 0.7 0.6 

UNITED STATES 
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CHILD LABOR 
in the 

UNITED STATES 
19 to 13 years 

Children 1 0 to 13 years of age, inclusive 
engaged in gainful occupations 

State - — ~ — -» 
Number Per Cent 

1 9 2 0 1 9 3 0 1 9 2 0 1 9 3 0 

Pacific __3^2l§--Jli!25 1 . 1 0L6 ̂  
Washington 1 , 1 0 5 7 2 0 1 . 2 0 . 7 

Oregon.. 6 7 4 6 7 5 1 . 2 1 . 0 

California 2 , 1 7 0 1 , 7 0 8 1 . 0 0 . 5 

COMPARISON — -
1920 1930 1920 1930 

Greatest number workers 
Alabama 4 7 , 5 9 6 

Mississippi 3 5 , 4 2 4 

Largest percent of workers 
Mississippi 2 1 . 0 1 9 , 4 

Smallest Percent of workers 
New York & Rhode Island 0 . 4 

Georgia 7 4 4 , 9 9 7 2 3 , 8 4 7 1 5 . 3 8 , 8 
Comparison ( 2 ) ( 3 ) ( 4 ) ( 4 ) 

with other states 



CHILD LABOR 
in the 

UNI TED STATES , ^ . t r_ 
10 to 15 years 

Number and per eeiat. of children of Specified A^es en­

gaged in Gainful Occupations, by States , 1f20 and 1930 United 

States Census. 

Children 10 to 15 years of age inclusive, 

s t a t e engaged _in_galnful_ occupations 
Number Per cent 

^IlZIi^^ZIII.Ilg^O 1 9 2 0 1 9 3 g 
United States 1 , 0 6 0 ^ 8 5 0 6 6 7 , 1 1 8 8^5 4 : 7 

New England 5 9 , 2 3 9 29^ 2 8 7 _ _ 7 . 7 \i\ 

Maine 2 , 5 8 5 1 , 0 3 2 3 . 1 1 A 

New Hampshire... 1 , 5 2 6 6 4 0 3 . 3 1 . 3 

Vermont 1 ,277 7 3 1 3 . 3 1 . 8 

Massachusetts... 3 3 , 7 2 3 9 , 8 7 4 8 . 6 2 . 1 

Rhode Island 8 „ 5 6 9 2 , 3 8 7 1 3 . 4 3 . 0 

Connecticut 1 1 , 5 5 9 5,693 8 . 1 3 . 0 

Middle Atlantic. 1 3 1 , 5 4 1 5 4 ^ 8 1 6 5 . 5 1 . 9 

New York 4 9 , 8 4 6 2 0 , 4 6 4 4 . 7 1 . 6 

New Jersey 2 6 , 0 2 4 1 0 , 5 3 4 7.6 2 . 3 

Pennsylvania 5 5 , 6 7 1 2 3 , 8 1 8 5 . 6 2 , 0 

East North Central 1 0 0 , 8 0 1 3 7 , 1 8 6 4 . 4 1 . 3 

Ohio 1 8 , 1 1 9 7 , 4 6 8 3 . 0 1 . 0 

Indiana 1 6 , 9 1 1 4 , 5 4 7 5 . 2 1 . 3 

Illinois 3 6 , 9 3 3 1 1 , 8 2 0 5 . 3 1 . 4 



Child Labor 
i n the 

Unite S t a t e s 
10 to 15 years 

Chi ldren 10 to 15 years of age i n c l u s i v e 
engaged i n g a i n f u l occupat ions 

- 8-
S t a t e Number Per Cent 

1920 1930 1920 1930 

Cont . E . N. Centra l 

Michigan 1 3 , 1 5 4 6 , 5 7 5 3 . 4 1 .2 

Wiscons in 1 5 , 6 8 4 6 , 7 7 6 5 . 1 2 . 0 

West North C e n t r a l . 5 7 , 9 0 6 3 8 , 6 5 7 3^9 . 2 : . - i - -

Minesota 8 , 2 7 1 5 , 6 1 0 3 . 0 1 .9 

Iowa 9 , 1 2 1 6 , 7 4 1 3 . 4 2 . 4 

Missour i 2 2 , 5 8 7 1 4 , 2 9 6 5 . 7 3 . 7 

North Dakota 2 , 8 1 6 2 , 5 9 9 3 . 2 2 . 7 

South Dakota 2 , 5 5 5 2 , 0 5 3 3 . 3 2 . 3 

Nebraska 5 , 2 8 6 3 , 2 5 ^ 3 . 4 2 . 0 

Kansas 7 , 2 * 0 4 , 1 0 2 3 . 4 1.0 

South A t l a n t i c 2 7 3 , 9 8 1 1 9 7 , 6 8 5 1 4 . 3 9 . 5 

Delaware 1 ,406 533 5 . 9 2 . 0 

Maryland 1 . , 1 2 , 3 0 0 6 , 4 8 7 7*5 3 - 6 

D i s t r i c t o f Co lumbia 1 ,871 623 5*3 1.6 

V i r g i n i a 2 5 , 4 9 3 1 4 , 8 4 6 8 , 2 4 . 6 

West V i r g i n i a . . . . 7 ,431 4 , 0 3 8 3 . 9 1 . 8 

North C a r o l i n a . . . 6 2 , 1 6 2 5 0 , 9 7 1 1 6 . 6 1 1 . 2 

SoAth C a r o l i n a . . . 6 3 , 5 2 0 4 8 , 5 3 9 2 4 , 4 1 8 . 3 

Georgia 88^,934 4 8 , 5 3 9 2 0 . 8 1 4 . 7 

P l o r d i a 1 0 , 8 6 4 1 1 , 9 6 4 8 . 8 7 . 0 
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CHILD LABOR 
in the 

UNITED STATES 
10 to 15 years 

Children 10 to 15 years of age inclusive 
engaged in gainful occupations 

State Number Per Cent 

1920 1930 1920 1930 

East South Central.. 221,342 1 7 ^ 6 2 3 17 .5 13^5 

Kentucky 26,754 18,249 8.4 5 - 5 

Tennessee 39,837 26,286 12.3 7 .9 

Alabama 84,397 63,402 24.1 17.5 

Mississippi 7 0 , 3 5 4 67,686 25 .5 24 .9 

West South Central. 184,267 12(^648 12.7 7 .8 

Arkansas 48,140 3 0 , 8 1 9 18.5 12.2 

Louisiana 3 2 , 2 7 4 27,196 12.5 10,1 

Oklahoma 22,981 10,411 7 .9 3 .4 

Texas 80,872 5 2 , 2 2 2 12.6 7 .3 

Mountain ^ 1 5 » § 1 ? _ M M - 1 2 » 5 8 7 ^ 2 - 2 .6 

Montana 1,4o2 1 , 3 2 2 2 . 3 2 . 0 

Idaho 1,608 1,036 2 ,9 1 . 8 

Wyoming 608 604 3 .0 2 .4 

Colorado 4 ,558 3,691 4 . 3 3 . 1 

New Mexico 2 ,195 1,916 4 .6 3 .5 

Arizona 2,711 1,614 7.1 3 .2 

Utah 2 , 3 6 ' 1,260 3.9 1 . 8 

Nevada 169 144 2 . 5 1 . 7 



- 5 9 -

C H I L D LABOR 
i n t h e 

U N I T E D S T A T E S 
10 t o 1 5 y e a r s 

C h i l d r e n 10 t o 15 y e a r s o f a g e i n c l u s i v e 
e n g a g e d i n g a i n f u l o c c u p a t i o n s 

S t a t e N u m b e r 
im) tmt a . -i - * — i 

P e r C e n t 

1 9 2 0 1 9 3 0 1 9 2 0 1 9 3 0 

1 0 . 6 2 9 3 , 1 1 . 4 

2 , 6 6 1 3 . 4 1 . 6 

2 , 3 2 9 3 . 0 2 . 3 

9 , 0 5 7 5 , 6 3 9 3 . 0 1 . 1 

COMPARISON 

N u m b e r P e r C e n t 

1 9 2 0 1 9 3 0 1 9 2 0 1 9 3 0 

G r e a t e s t n u m b e r w o r k e r s , 
GEORGIA 8 8 , 9 3 4 

M I S S I S S I P P I 6 7 , 6 8 6 

L a r g e s t p e r c e n t o f w o r k e r s 
M I S S I S S I P P I 1 . . . 2 5 . 5 

M I S S I S S I P P I 2 4 # 9 

S m a l l e s t p e r c e n t o f w o r k e r s . . 
MONTANA 2 . 3 

O H I O ; 1 1 . 0 

L a r g e s t d r o p i n p e r c e n t o f w o r k e r s 
R h o d e I s l a n d 8 , 5 6 9 2 , 3 $ 7 1 3 . 4 3 , 0 

S m a l l e s t d r o p i n p e r c e n t o f w o r k e r s 
M I S S I S S I P P I 7 0 , 3 5 4 6 7 , 6 8 6 2 5 . 5 2 4 . 9 

GEORGIA i n c o m p a r i s o n 
w i t h o t h e r S t a t e s 8 8 , 9 3 4 5 9 , 6 8 4 2 0 . 8 

( 1 ) ( 3 ) ( 4 ) 
1 4 . 7 

( 4 ) 



- 7 9 -

CHILD LABOR 
in the 

UNITED STATES 
14 and 15 years 

Number and per cent of children of specified ages engaged 
in gainful occupations, 1920 and 1930 United States census. 

Children 14 to 15 years of age, inclusive 
engaged in gainful occupations 

State Number Per cent 

1920 1 9 3 0 1 9 2 0 1 9 3 0 

United S t a t e s . . . 1 . . . 2 £ f 
56^240 1 8 , 9 9 0 2 3 . 5 6~4 

2 , 2 5 2 941 8 . 6 3 . 3 

New Hampshire.... 1 , 3 3 2 5 8 3 9 .4 3 .6 

1,070 651 8.7 5.0 

Massachusetts.... 3 2 , 2 9 2 9,184 2 6 * 4 6.1 

8 , 3 8 3 2,229 41 ,$ 9.1 

10 , 911 5,402 2 4 , 8 8.8 

122 x 6 4 5 5 1 2 2 6 1 16.7 5.4 

4 7 , 0 2 4 19,016 14.4 4 . 5 

2 4 , 7 9 6 9,992 2 3 . 8 6 .8 

Pennsylvania.... 5 0 , 8 2 5 2 2 , 2 5 3 16.7 5 .8 

East North Central.. 86,239 2 9 , 4 0 8 11.9 3 .2 

1 4 , 4 9 8 5,0*0 7 .8 2 .1 

1 3 , 9 6 4 3,222 13.5 2 . 8 

33,299 1 0 , 0 6 2 15.3 2 . 8 

1 0 , 4 9 6 5,191 8 . 8 3 . 0 

1 3 , 9 8 2 5 , 9 2 3 14.1 5.2 
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CHILD LABOR 
in the 

UNITED STATES 
14 and 15 years 

Children 14 to 15 years of age, inclusive 
engaged in gainful occupations 

S t a t e Number Per cent 

1920 1930 1920 1930 

West North Central., . 4§ 2o47 30^946 -«-?i!L 3.2 ^ 

Minnesota.1 6,504 4,515 7.3 4.5 

Iowa 7,154 5,510 8 . 2 5.9 

Missouri 18,264 1 1 , 398 14.4 8 . 8 

North Dakota 1,845 2,024 6.9 6.4 

South Dakota 1,904 1,655 7.7 5.7 

Nebraska 4,014 2,633 8 . 2 5.0 

Kansas 5,362 3,211 8.0 4.6 

South Atlantic ^ - i ^ W ^ 124,427 2 5 . 7 IfitL— 
Delaware 1,167 455 15.7 5.4 

Maryland 1 0 , 5 3 2 5,928 2 0 . 1 10.2 

District Columbia. 1*612 447 14.1 3.5 

Virginia 16,889 10*826 17.3 10.4 

West Virginia 5,431 3,263 9.2 4.5 

North Carolina.... 33,487 31,610 28.3 21 .2 

South Carolina..., 3 0 , 9 9 2 28,425 37.5 32,9 

GEORGIA 43 , 937 35 , 837 32.8 26.7 

Florida 6,387 7,636 16.9 1 3 . 7 



CHILD LABOR 
in the 

UNITED STATES 
14 and 15 years 

Children 14 and 15 years of age, inclusive 
engaged in gainful occupations 

State Number Per cent 

1920 1930 1 9 2 0 1930 

East South Central.__106,210 91 ,225 25 : 7 18^3 w 

Kentucky 16,930 11 ,857 16.8 11.0 

Tennessee . 2 1 , 6 6 7 1 5 , 2 6 9 2 1 . 3 14.1 

Alabama... 36,801 31,837 34.2 26.5 

Mississippi.... 30,812 3 « , 2 6 a 35.4 36.1 

West South Central.^93 . J54^^69 , j 599 

Arkansas 21,801 16,002 26.8 19.5 

Louisiana 19,188 1 5 , 9 | 3 23.4 18.2 

Oklahoma 11,852 6,922 13.2 7*0 

Texas 40,313 30,852 1 9 . 7 ' 3 . 0 

Mountain 19jl§2§. §2.29? §.8 g 
Montana 1,059 1,016 5.9 4.7 

Idaho 1,111 799 6.6 4.2 

Wyoming 466 415 7-6 5.1 

Colorado 3,395 2,711 10.4 7.1 

New Mexico 1,374 1,244 9.2 7.1 

Arizona 1,443 1 , 0 6 1 1 2 . 3 6 .6 

Utah 1,623 955 8.6 4.3 

Nevada 135 107 6.6 3.9 



CHILD LABOR 
in the 

UNITED STATES 
1 4 and 15 years 

Children 14 and 15 years of age, inclusive 
engaged^in gainful occupations 

State Number Per cent 

1 9 2 0 1 9 3 0 1 9 2 0 1 9 3 0 

Pacific - . ^ _ i ? > , S S 2 - w i - « « Z i § 5 * § - . - - « 4 ^ ^ - X ^ § - w ^ - , „ 2 i I ? - . ^ 

Washington 3 , 5 4 5 1 , 9 4 1 8 . 2 3 . 5 

Oregon 1 , 7 8 8 1 , 6 5 4 7 . 0 5 . 0 

California 6 , 8 8 7 3 , 9 3 1 7 . 4 2 . 4 

-« COMPARISON 

Greatest No. Workers 
Pennsylvania 5 0 , 8 2 5 

Georgia 3 5 , 8 3 7 

Largest % Workers 

Rhode Island 4 1 . 8 

Mississippi • 3 6 . 1 

Largest drop % Workers 
Rhode Island 1 4 1 . 8 9 - 1 

Smallest % Workers 
Montana 5 . 9 
Indiana 2 . 1 

GEORGIA in comparison 
with other States 4 3 , 9 3 7 3 5 , 8 3 7 3 2 . 8 2 6 . 7 

( 3 ) \\) (5) ( 3 ) 



CHILD LABOR 
i n t h e 

U N I T E D STATES 
16 and 1 7 y e a r s 

Number and p e r c e n t o f c h i l d r e n o f s p e c i f i e d a g e s i n G a i n ­
f u l O c c u p a t i o n s , by S t a t e s , 1920 and 1930 U n i t e d S t a t e s C e n s u s . 

M i n o r s 16 and 17 y e a r s o f age engaged i n 
g a i n f u l o c c u p a t i o n s 

S t a t e Number P e r c e n t 

# M M . M — M — , M M 

1920 1930 1920 1930 

— —— — ————'——_ — — — 1,478^814 4 4 . 7 

New E n g l a n d — 1 2 5 x 6 2 2 . l f i 6 x 8 9 Z - . . 5 1 * 9 - - . 

10,217 7 , 1 0 9 39 .4 2 5 . 5 

New H a m p s h i r e . • . 7 , 4 8 1 5,212 5 2 . 2 3 3 . 1 

4 ,842 3 , 763 39*7 29 ,5 

M a s s a c h u s e t t s • , , 70,722 50,650 5 8 . 3 34 .3 

Rhode I s l a n d . . . . 1 5 , 2 1 6 13 , 827 7 2 . 4 5 4 . 4 

27,155 26,436 62 . 8 43*9 

M i d d l e A t l a n t i c . . . . 
M X M fa 

- - M M M U - E L . — -Il-— 
198,609 153,895 60.2 36 .6 

64,864 65,245 62*5 44 ,2 

P e n n s y l v a n i a . . . . 169 , 924 132,533 55.0 35*5 

E a s t N o r t h C e n t r a l . . 327,774 1 2 1 A 2 4 5 45 #1 — 3 5 - § M M . 

78,593 50,629 42 .2 2 1 . 9 

43,879 26,857 42 .3 2 3 . 4 

109,944 83 , 960 49 .9 3 0 . 8 

54*660 41*392 4 5 . 8 2 4 . 8 

W i f l c o n s i n 40,698 28,407 42.1 25 .9 
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C H I L D LABOR 
i n t h e 

U N I T E D STATES 
16 and 17 y e a r s 

a—-.— , 
M i n o r s 16 and 17 y e a r s o f age engaged i n 

g a i n f u l o c c u p a t i o n s 
S t a t e Number P e r c e n t 

1920 1 9 3 0 1920 1930 

West N o r t h C e n t r a l . . . 153,741 132,536 3 3 . 0 26 .3 

31,460 25,535 35.1 26 .3 

26,475 21,495 3 0 . 2 23 .7 

50,211 43,310 40.1 3 2 . 7 

6,123 7,437 24 .4 2 4 . 2 

6,402 6,425 26 .4 22 .8 

14,216 1 3 , 0 2 9 2 9 . 7 24 .2 

18,854 15,305 28 .5 21 .5 

257,391 264 2 §93 45*1 3 8 . 7 

3,600 2,947 47 .5 34 .4 

28,942 24,169 54.6 41.1 

D i s t r i c t C o l u m b i a . 6,166 3,232 49 .6 24 .2 

3 6 , 8 9 7 33,795 39.1 32 .2 

West V i r g i n i a . . . . 2 0 , 1 1 2 16,669 34.6 23.1 

N o r t h C a r o l i n a . . . . 48,935 6 0 , 9 2 6 44 .6 4 1 * 0 

S o u t h C a r o l i n a . . . . 3 9 , 0 0 6 4 3 , 9 0 8 52.8 5 0 . 6 

59,083 61,724 4 7 . 7 45 .4 

14,650 17,623 39.2 31 .4 



CHILD LABOR 
in the 

UNITED STATES 
16 and 17 years 

Minors 16 and 17 years of age engaged 
in gainful occupations 

State Number Per cent 

1920 1930 1920 1930 

East Soufh Central,._!60 t gXQ l ^ 9 3 I _ _ 4 2 . 6 3 J . 8_ 

Kentucky 35,802 30,747 37.1 2 9 . 1 

Tennessee 37,743 36,632 3 8 . 5 32.4 

Alabama 1 . . 4 9 , 6 9 1 53,265 49.0 43 .1 

Mississippi 36 , 834 43,387 46.3 47.3 

West South Central.. 156,212 153,665 36.1 2 9 . 1 
^ft mtl mm mm wmf mm~ mm mm mW mw mm Hm mm mm* m» mir mm kmf mm mm" mm* mmi mm mm *mt mm mm mar mm mm mm mm mm* fcjtf ia. mm* mm* mm* mm mm 

Arkansas 29 , 932 26,499 39.6 3 2 . 2 

Louisiana 32,250 32,259 42.3 36.8 

Oklahoma 24,041 21,385 28.3 20.9 

Texas 6 9 , 9 8 9 7 3 , 5 2 2 35.7 30.1 

Mountain 5 ^ 7 2 2 31,359 ? 8 . 6 _ _ _ 2 2 . 0 ^ 

Montana 4,372 4,351 25.4 21.3 

Idaho 3 , 9 0 0 3,588 24.9 19-7 

Wyoming 1,753 1,684 30.2 2 1 . 0 

Colorada 10,467 9 ,624 3 2 . 8 2 5 . 1 

New Mexico 3,661 4 ,004 26 .9 23#0 

Arizona 3 ,332 3,981 30.9 14.8 

Utah 4,721 3 ,678 27 .1 17.5 

Nevada 516 449 26 .5 1 6 . 7 
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CHILD 
i n 

U N I T E D 

LABOR 
t h e 
STATES 

16 and 17 y e a r s 

M i n o r s 16 and 17 y e a r s o<tt age engaged I n 
g a i n f u l o c c u p a t i o n s 

STATE Number P e r c e n t 

1920 1 9 3 0 1 9 2 0 1 9 3 0 

42,342 34 .4 16.6 

1 3 , 9 7 6 9,585 33 .0 17.4 

7,618 7 , 2 0 1 3 0 . 5 2115 

25,556 36.1 15.3 

— COMPARISON — 

G r e a t e s t N o . W o r k e r s 
New Y o r k 1 9 8 , 6 0 9 1 5 3 , 8 9 5 

L a r g e s t % Worke rs 
Rhode I s l a n d 72 .4 5 4 , 4 

L a r g e s t d r o p j f Worke rs 
M a s s a c h u s e t t s 58 *3 34.3 

S m a l l e s t % W o r k e r s 
N o r t h Dako ta 24 .4 

C a l i f o r n i a • 15*3 

G e o r g i a i n c o m p a r i s o n 
w i t h o t h e r S t a t e s . . . , 5 9 , 0 8 3 61,724 4 7 . 7 45 .4 
H i g h e s t ' ( 8 ) ( 6 ) ( 1 2 ) ( 4 ) 



STATUS OF TH?L ADOLESCENT OIRI, 
POFULATJCH IE TEE UNITED STATES 

THE STUDY o f THE JUVENILE GIRJ WORKER IO AN 
INTERESTING ONE. THE FIGURES FROM THE INDUSTRIAL DIV­
ISION o f THE CHILDREN FS BUREAU OF THE UNITED STATES1 

DEPARTMENT OF LABOR ARE MORE COMPLETE AND INTERESTING 
THAN THOSE FOUND HERE i n ATLANTA. THE DATA SHEETS OF 
THE SURVEY INDICATE THAT MOST OF THE GIRLS i n ATLANTA 
WORK AS CLERICS AND A FEW WORK IN FACTORIES AND AT odd 

JOBS THE COLORED PEOPLE DO MOST OF THE DOMESTIC WORK 
in THE SOUTH; CONSEQUENTLY, THERE ARE VERY FEW IF ANY 
WHITE JUVENILE GIRLS EMPLOYED AS DOMESTIC SERVANTS. 

IN REFERENCE TO THE ADOLESCENT GIRL PROBLEM 
THERE ARE A FEW QUESTIONS WHICH, WE NEED t o HAVE ANSWERED: 
HOW MANY OF THESE GIRLS ARE THERE? WHERE DO THEY LIVE? 
¥HAT DO THEY DO? WHAT i s THE RELATIVE PROPORTION OF 
COUNTRY AND CITY GIRLS EMPLOYED. IS THIS PROPORTION 
CHANGING? HOW MANY GIRLS ARE EMPLOYED? I s THE NUMBER IN 
INDUSTRY AND BUSINESS INCREASING OR DECREASING? ARE 
MORE ATTENDING SCHOOL THAN FORMERLY? HOW MANY ARE NEITHER 
EMPLOYED OR IN SCHOOL? 

THERE WERE IN 1930, ACCORDING TO THE CENSUS, OVER 
4,500,000 GIRLS IN THE AGE GROUP 14 TO 17 INCLUSIVE. OF 
THIS NUMBER APPROXIMATELY 2,400,000 OR 52 PER CENT, LIVED 
IN URBAN COMMUNITIES, THAT IS, CITIES AND TOWNS WITH A 
POPULATION OF 2,500 AND OVER. 872,625, OR 19 NER CENT, 
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1 i v e d i n s m a l l e r t o w n s a n d v i l l a g e s ; a n d 1 , 3 6 8 , 1 1 1 , o r 

2 9 n e r c e n t , l i v e d o n . f a r m s . The c o r r e s p o n d i n g p e r c e n t ­

a g e s o f t r i e e n t i r e - p o p u l a t i o n l i v i n g i n u r b a n a r e a s w a s 

5 5 n e r c e n t ; i n v i l l a g e s , 19 p e r c e n t ; a n d o n f a r i n s , 2 5 n e r 

c e n t . I t w i l l b e s e e n t h a t r e l a t i v e l y m o r e o f t h e s e g i r l s 

t h a n o i " t h e e n t i r e p o p u l a t i o n w e r e l i v i n g o n f a r m s . T h i s w a s 

p a r t i c u l a r l y t r u e o f t h o s e 14 a n d 1 5 y e a r s o l d . T h e • " r o r - c r -

t i o n o f g i r l s o f 15 a n d 1 7 y e a r s w h o l i v e d i n f a r m a r e a s 

w a s s m a l l e r t n a n o f t n e y o u n g e r g r o u p . 

I n t h e l a s t d e c a d e t h e r e h a s b e e n a v / i d e s n r e a d be­

l i e f i n t h e n e e d o f m o r e e d u c a t i o n t o m e e t t h e r e q u i r e m e n t s 

o f o u r new c o m p l e x c i v i l i z a t i o n , n a t u r a l l y , v:e w o u l d e x ­

p e c t t h a t t r i e g i r l p o p u l a t i o n i n s c h o o l s w o u l d i n c r e a s e . I t 

d i d i n c r e a s e f r o m 1 9 2 0 t o 1 9 3 0 . T h e r e w e r e 6 3 p e r c e n t 

i n s c h o o l i n 1 9 2 0 a n d 7 3 n e r c e n t i n 1 9 3 0 . T h e p r o p o r t i o n , 

a s s h o w n i n t h e t a b l e , v a r i e s c o n s i d e r a b l y i n d i f f e r e n t p a r t s 

o f t h e c o u n t r y . I n 1 9 3 0 t h e P a c i f i c C o a s t , t h e m o u n t a i n s t a t e s 

a n d t h e P o r t h e a s t C e n t r a l s t a t e s r a n k e d h i g h e s t i n s c h o o l 

a t t e n d a n c e , a n d t n e S o u t h A t l a n t i c S t a t e s r a n k e d l o w e s t . 

G e n e r a l l y , i t w a s h i g h e r i n u r b a n t h a t i n r u r a l c o m m u n i t i e s . 

I n t h e c o u n t r y a s a w h o l e , o v e r 3 , 4 0 0 , 0 0 g i r l s , a l m o s t 

t h r e e - f o u r t h s o f t h e e n t i r e a g e g r o u p , w e r e a t t e n d i n g s c h o o l 

i n 1 9 3 0 . T h o u g h we a r e n o t s u r e o f a l l t h e t y p e s o f s c h o o l s 

a t t e n d e d , m o s t o f t h e m w e r e s e c o n d a r y s c h o o l s . TJae r e p o r t s 

f r o m t h e U . S . o f f i c e o f E d u c a t i o n , t n e o n l y s o u r c e o f i n f o r ­

m a t i o n o n t h i s p o i n t , s h o w t h a t f o r t h e s c h o o l y e a r 1 9 2 9 - 3 0 



about 2,690,000 girls enrolled in secondary schools. 

Some of them undoubtedly were less than 14 years of .age end 

therefore not included in the group under discussion, 

510,000 of these girls were in junior-senior high schools, 

280,000 in senior high schools, and 1,382,000 in regular 

four year high schools. 

To sum up; 730 out of every 1,000 of these girls 

were in schools of one sort or another; 140 out of every 

1,000 were employed; thus,: girls in school and girls em­

ployed cannot be set off against each otaer in two dis­

tinct groups, for those attending school also had jobs. 

It is therefore not knovn how many were neither in school 

nor at v/ori. Owing to the acute employment situation, it 

is certain that at the present time the number who are with 

out employment or school affiliation is unusually large. 

Of the approximate 650.000 girls at work, only about 

a fifth were 14 and 15 years old, the age when law and 

custom both tend to keep the girl in school. Both the 

number and the proportion at work increase with each year 

of age; at 14 only 40 girls out of every 1000 were work­

ing; at 15, 76 were; at 16, 170; at 17, 275. 

The working girls 14, 15, 16, and 17 years of age 

were engaged in many different occupations and industries. 

Chart 1 gives a picture of their distribution in the main 

occupational divisions in 1930, Manufacturing and mechan­

ical industries claimed the largest proportion--200,000 or 
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n e a r l y 1 / 3 ; o n e - f o u r t h ( 1 6 0 , 0 0 0 ) w e r e i n d o m e s t i c a n d ' 

p e r s o n a l s e r v i c e ; o n e - f i f t h ( 1 3 0 , 0 0 0 ) w e r e i n a g r i c u l ­

t u r e ; o n e - e i g h t h ( 3 0 , 0 0 0 ) w e r e i n c l e r i c a l o c c u p a t i o n s ; 

5 0 , 0 0 - J w e r e i n t r a d e s ( i n c l u d i n g s t o r e s ) ; 1 8 , 0 0 0 i n 

t r a n s p o r t a t i o n a n d c o m m u n i c a t i o n ( w h i c h i n c l u d e s t e l e p h o n e 

a n d t e l e g r a p h i c s e r v i c e ) ; 9 , 0 0 0 i n p u b l i c a n d p r o f e s s i o n a l 

s e r v i c e . I n m a n u f a c t u r i n g , a l a r g e p r o p o r t i o n o f t h e g i r l s 

w e r e i n t e x t i l e i n d u s t r i e s , c o t t o n , s i l k , r a y o n , k n i t t i n g , 

a n d h o s i e r y m i l l s ; m a n y m o r e w e r e e m p l o y e d i n t h e c l o t h i n g 

a n d f o o d i n d u s t r i e s . T h e y o u n g e t g r o u p o f g i r l s i n t r a d e 

w e r e m a i n l y m e s s e n g e r s a n d c a s h g i r l s a n a b u n d l e w r a p p e r s . 

T h e o l d e r g r o u p , t h o s e o v e r 1 6 , . i n c l u d e s m a n y s a l e s c l e r k s . 

A l t h o u g h t h e p o p u l a t i o n o f g i r l s i n t n e a g e g r o u p 

u n d e r c o n s i d e r a t i o n i n c r e a s e ' . - : 2 0 p e r c e n t b e t w e e n 1 9 2 0 a n d 

1 9 3 0 , t h e t o t a l n u m b e r e m p l o y e d i n a l l o c c u p a t i o n s d e c r e a s e d 

b y 2 3 p e r c e n t . T h e l a r g e s t d e c r e a s e s t o o k p l a c e i n t h e 

c l e r i c a l a n d t r a n s p o r t a t i o n a n d c o m m u n i c a t i o n g r o u . s ; e a c h 

d r o p p e d 4 0 p e r c e n t . E m p l o y m e n t o f g i r l s i n m a n u f a c t u r i n g 

f e l l o f f a t h i r d , a n d e m p l o y m e n t i n t r a d e m o r e t h a n a q u a r t e r . 

A c o m p a r a t i v e l y s l i g h t r e d u c t i o n w a s s h o w n i n a g r i c u l t u r e . 

T h e o n l y o n e o f t h e o c c u p a t i o n a l g r o u p s w h i c h s h o w e d a n i n ­

c r e a s e w a s t h e d o m e s t i c a n d p e r s o n a l s e r v i c e . T h e s e n u m b e r s 

i n c r e a s e d o n e - t h i r d . 

F a r t o f t n e r e d u c t i o n i n t h e n u m b e r s e m p l o y e d w a s d u e 

t o t h e g r e a t e r h o l d i n g p o w e r o f t h e s c h o o l s w i t h t h e i r m o r e 

d i v e r s i f i e d p r o g r a m s a n d t o t h e c h i l d l a b o r l a w s . H o w e v e r , 
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THE FACT THAT THE NUMBER OF GIRLS EMPLOYEE IN DOMESTIC 

SERVICE AND PERSONAL SERVICE AND INCREASED WHILE THE 
NUMBER EMPLOYED OTHERWISE NAS DECREASED PROVES THAT EM­
PLOYMENT OPPORTUNITIES FOR YOUNG PEOPLE, VRHICH ARE SO 
SCARCE TODAY, WERE ALREADY BECOMING SCARCE IN 1930. 
JOBS AS TELEPHONE OPERATORS, STORE CLERKS, AND STENO­
GRAPHERS WERE BECOMING DIFIICULT TO OBTAIN. PERSONAL 
AND DOMESTICE JOBS, THE LEAST DESIRABLE OF ALL, IN WHICH 
THE DEMAND WAS ALWAYS GREATER TUAN THE SUPPLY, HAVE PRO­
VIDED NECESSARY OPENINGS DURING THE DEPRESSION. 

EXCEPT FOR THOSE EMPLOYED IN AGRICULTURE, ABOUT 
AS MANY 14 AND 15 YEAR-OLDS AS 16 AND 17 YEAR-OLDS, THE 
LARGE MAJORITY OF THE WORKING GIRLS IN 1930 WERE IN THE 
OLDER- GROU• ; 19 PER CENT OF TRIE GIRLS 16 AND 17 WORKED 
IN NON-AGRICULTURAL OCCUPATIONS AND 3 PER CENT OF THE 
14 AND 15 YEAR-OLD GIRLS. IN SO FAR AS THE YOUNGER 
GIRLS WORKED, THEY WORKED CHIEFLY IN FACTORIES AND. DO­
MESTIC SERVICE. WHILE A MAJORITY OF THE OADER GIRLS 
WERE ALSO IN THESE TWO OCCUPATIONAL GROUPS, 57 :ER CENT 
BEING EMPLOYED, THEY WERE BETTER REPRESENTED IN CLER­
ICAL WORK, TRANSPORTATION AND COMMUNICATION TNAN WERE THE 
YOUNGER GIRLS. 

IT IS OBVIOUS THAT EMPLOYMENT OPPORTUNITIES HAS 
SUFFERED LEAST IN THE SOUTHERN STATES WHERE THE LARGEST 
PROPORTION OF THE GIRL POPULATION IS EMPLOYED. THE NUM-
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BER OF GIRLS IN NON-AGRICULTUREAL EMPLOYMENT- IN WHICH 

EMPLOYMENT CONSIDERABLY MORE TNANHALF USED TO BE ENGAGED-
HAD FALLEN BY 1 PER CENT IN A DECADE INTHE SOUTH ATLANTIC 
STATES, WHICHSTRETCH FROM DELAWARE TO FLORIDA. THE NUMBER 
OF GIRLS IN MANUFACTURING AND MECHANICAL PURSUITS IN THESE 
STATES ACTUALLY INCREASED 4 PER CENT WHILE DECREASES ELSE­
WHERE RANGED FROM 53 PER CENT TO 10 PER CENT. 

TWO DECADES, EVENONE DECADE AGO, TNE CHILD LABOR 
PROBLEM- WAS COMPLICATED BY THE PRESENCE IN RELATIVELY LARGE 
NUMBERS OF IMMIGRANT CHILDREN AND. CHILDREN OF RECENT IMMI­
GRANTS. IN 1930, HOWEVER, FOREIGN-BORN WHITE GIRLS CONSTIT­
UTED ONLY 4 ;;ER CENT OF THE WORKING GIRL POPULATION. IN AD-
DITION 1.4 PER CENT (9,000) WERE OF INDIAN, ORIENTAL, OR 
I EXICAN ORIGIN. MOST OF THE 25,000 FOREIGN-BORN WHITE GIRLS 
WERE IN TNE MIDDLE ATLANTIC, HEW ENGLAND AND EAST ..ORTH CEN­
TRAL STATES. THE 9,000 GIRLS OF OTRIER RACES WERE FOUND CHIEF 
LY IN THE SOUTHWEST AND IN THE MOUNTAIN ANDPACIFIC COAST 
STATES. A FIFTH OF OUR GIRL WORKERS (130,000) WERE NEGRO, 
HINTY PER CENT OF TNEM WERE FOUND IN THE SOUTH. TNE NUMBER 
OF NEGRO GIRLS EMPLOYED DECREASED ONLY 10 PER CENT IN THE 
DECADE AS COMPARED WITH THE NUMERICAL DECREASE OF 22 PER 
CENT AMONG THE NATIVE WHITE GIRLS AT WORK. 

EVENTHE MOST GENERAL SURVEY OF TNE CENSUS FIGURES FOR 
THESE YOUNG PEOPLE HELPS TOWARD A REALIZATION OF THE DIS­
TINCT AND DIVERSIFIED NEEDS OF THIS GROW, OF OVER FOUR AND A 
HALF MILLION GIRLS, WITHDIFFERENT RACIAL AND COMMUNITY BACK-
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GROUNDS. IT IS ESPECIALLY IMPORTANT, MOREOVER, IN THIS 
PERIOD OF ECONOMIC STRESS, THAT GROUPS WHO ARE DEALING 
w i t h TNE p r o b l e m s OF YOUNG GIRLS AND ATTEMPTING TO GUIDE thei 

WISELY whould BE AWARE OF THE NEW EMPLOYMENT AND EDUCATIONAL 
TRENDS g r o w i n g OUT OF RAPIDLY CHANGING INDUSTRIAL CONDITIONS, 

FIGURES FROM UNITES STATES BUREAU OF CENSUS, 1920 5: 1930 



CHART 1 

Occupational Distribution of Gainfully Employed Girls 14-17 

years of Age Inclusive, United States; 1930 

Number 

All Occupations 647,655 100 % 

A. Manufacturing & Mechanical 195,814 30 % 

B. Domestic & Personal *- 160,248 25 % 

C. Agriculture 133,520 21 % 
D. Clerical 81,720 13 % 

E. Trade — 49,261 8 % 

F. Other Occupations* -- 27,092 4 % 

* Transportation & Communication 17,788 

Public & Professional Service 9,185 

Forestry, Pishing, Extraction of Minerals- 119 

Source: United States Bureau of Census 



CHART 2 

Number of Gainfully Employed Girls 14*-17 of Age, Inclusive, per 1,000 Girls of this age group in The United States, I92O & 1930 
0 50 100 15P 200 250 300 350 

•1930 ' 
Middle Atlantic 

N.Y.£ N.J., Penna. 

New England 
Me,, N.H., Vt., Mass., 
R.I., Conn. 

South Atlantic 
Del., Md., Dist. Col., 
Va., W.Va., N . C , S . C , 
Ga., Fla. 

East South Central 
Ky., Tenn., Ala., Miss 

UNITED STATUS 

West South Central 
Ark., La., Okl., Tex. 

East North Central 
Ohio, Ind., 111., Mich., 
Wis. 

West North Central 
Minn., Iowa, Mo., N.D., 
S.D., Nebr., Kan. 

1920 
1930 
1920 
1930 
1920 
1930 
1920 
1930 
1920 
1930 1920 
1930 1920 
1930 
1920 

Mountain I030 
Mont., Idaho, Wyo., Colo., 
N.Mex., Ariz., Utah, Nev. 1920 

Pacfic 
Wash., Ore., Calif. 1930 

1920 

121 1 
324 
196 
349 

177 

167 

JA2_ 
216 
ill 

202 

81 

118 W3 
"Si 

• 

Source: United States Bureau of Census 
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1930 1920 
GEOGRAPHIC — -

<># % 
DIVISION Number o f all Number o f a 1 1 

Girls Girls 
m~m.— m,m.m. — — ~ m , m . ~ — «» — — — —_ — _«.». m>mimfm,lmtm.m.m,m, « — — — — W— «»M-.».-.— ̂ ».L-.«-̂ «LRJ 
UNITED STATES 3,404,188 7 3 . 2,444,138 63# 

New England 212,154 73* 141,157 59» 
Maine, New Hampshire, 
Vermont, Massachusetts, 
Rhode Island, 
Connecticut• 

Middle Atlantic 674,702 7 2 , 414,474 56. 
New York, New Jersey, 
Pennsylvania. 

East North Central 695,865 78. 453,494 63• 
Ohio, Indiana, 
Illinois, Michigan, 
Wisconsin. 

- — m* mi mn •* mtmt m*mtimtmmm*m. mt-mi mt mmm mm m»tm--mtHmtmmtmm m m iWW mtmrn^mmmmmmmi mmm.mm.mtm.mtmtn 

West North Central . . 378,799 76. 320,760 6 9 • 
M i n n e s o t a , I o w a , 
Missouri, North & 
South Dakbta, 
Nebraska, Kansas. 

South Atlantic 446,663 66. 364,250 62 
Delaware, Maryland, 
District Columbia, 
Virginia, West 
Virginia, N. & S. 
Carolina, Georgia, 
Florida. 

East South Central .. 293 , 8 1 8 6 9 253 , 0 0 3 6 5 . 
Kentucky, Tennessee, 
Alabama, Mississippi. 

POUR and ONE^HALF MILLION GIRLS 

14 to 17 Inclusive 

ATTENDING SCHOOL 

1930 & 1930 Census 



(Con't) 

POUR and ONE-HALF MILLION GIRLS 

14 to 17 Inclusive 

ATTENDING SCHOOL 

1920 & 1930 Census 

1930 1920 
GEOGRAPHIC — — « 

% % 
DIVISION Number of all Number o f a 1 1 

Girls Girls 
mt tgmmm^ *jf̂  mmt't *%Lmmt Wm%f WMml M m\m\\9 mjmf mm* mm%f mm9 mWW mWW mmW mm\t m%9B mm* mmW taW mWmr mmm mmw m\9 mmW wm%W mmW *m\m mWmm mm9 *m%9 mmy m\W mmw trnm mtW ^Lm) mt%t nmm> mwmt mmP mm* mfmw mm} mjmi &mt mmW m%WW mmmM Vm\W m%mm%Q k\\m%i m%%%% 

West South Central.. 364,561 7 2 . 2 9 0 , 4 2 9 6 5 . 
Arkansas # Texas, 
Louisiana, 
Oklahoma. 

Mountain 113,981 80 86,941 74 . 
Montana, Idaho, 
Wyoming, Colorado, 
New Mexico, Utah, 
Arizona, Nevada. 

Pacific 2*3 ,645 &9* 120,630 7 5 * 
Washington, 
Oregon* 
California* 

Souree: Bureau of the Census, U. 3 . Dept. of Commerce, 
Washington, D. 0* 



FOUR and ONE-HALF MILLION GIRLS 

14 to 17 Inclusive 

Gainfully Employed 
1920 & I 9 3 O Census 

G I S O F L - ' R A P W T F . ~ 1930 1 9 2 0 

Division Number 
% 

O F all 
Girls 

Number O F all 
Girls 

UNITED STATES 6 4 7 , 6 5 5 T * . 8 3 5 , 9 9 8 22. 

New Hampshire, 
Maine, Vermont, 
Massachusetts, 
Rhode Island, 
Connecticut* 

5 7 , 1 9 2 20* 8 3 , 7 8 8 3 5 . 

New York, New Jersey 
Pennsylvania* 

1 8 5 , 6 9 2 20* 2 4 0 , 6 1 9 3 a . 

East North Central.. 
O H A O , Indiana, 
Illinois, Michigan, 
Wisconsin 

9 3 , 6 5 4 1 0 . 145 ,999 SO. 

West North Central.* 
Minnesota, Iowa, 
Missouri, North 
and South Dakota, 
Nebraska, Kansas* 

4 0 , 2 1 0 8 . 5 5 , 0 7 9 1 2 , 

Delaware, Maryland, 
District Columbia, 
Virginia, West 
Virginia, N. ft S . 
Carolina, Georgia, 
Florida* 

1 2 0 , 8 1 4 18. 1 3 4 , 7 0 0 23 # 

East South Central.* 
Kentucky, Tenn., 
Alabama, Miss* 

7 0 , 5 6 0 17. 7 6 , 7 0 7 20* 

W E S T S O U T H C E N T R A L • • 56 , 784 11 6 9 , 7 2 6 1 6 . 
Ark*,, Louisiana, 
Oklahoma, Texas. 



(Con't) 

FOUR and ONE-HALF MILLION GIRLS 

14 to 17 Inclusive 

Gainfully Employed 

1920 b 1930 Oensua 

1930 192© 
GEOGRAPHIC • 8--- < 

% % 
DIVISION Number of all Number of all 

Girls Girls 
• w o . — _ _ _ _ _ _ mm mm mm — — _ _ _ _ _ , _ _ — . _ . - . — > _ _ — _ . _ _ _ . 

Mountain 9 . 2 4 8 7* 1 0 , 0 0 6 9 * 
Montana, Idaho, 
Wyoming, Colorado, 
New Mexico, Atizona, 
Utah, Nevada 

Pacific 13,501 5 . 19,374 12. 
Washington, 
Oregon, 
California. 

Source! Bureau of the Census, B. S. Dept. of Commerce, 
Washington, D, C» 
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RECOMBINATIONS 



THE C H I L D LABOR LAU/S 

C h i l d l a b o r i n t h e U n i t e d S t a t e s h a s b e e n r e g ­

u l a t e d b y t h e c h i l d l a b o r l a w s o f t n e v a r i o u s s t a t e s . 

A t t h e o r e s e n t t i m e t h e r e i s n o f e d e r a l c h i l d l a b o r l a w . 

Two f o r m e r f e d e r a l c h i l d l a b o r l a w s w e r e o n c e e n a c t e d w i t h 

t h e o b j e c t o f b r i n g i n g a b o u t a n a t i o n a l m i n i m u m s t a n d a r d 

o f p r o t e c t i o n o f c h i l d l a b o r l e g i s l a t i o n a n d i t s e n f o r c e ­

m e n t t h r o u g h o u t t h e U n i t e d S t a t e s . T h e y w e r e d e c l a r e d 

u n c o n s t i t u t i o n a l . 

A o r o p o s e d . a m e n d m e n t t o t h e c o n s t i t u t i o n i s n o w 

b e f o r e t h e s t a t e s f o r r a t i f i c a t i o n . I t w o u l d p e r m i t 

c o n g r e s s t o e n a c t a c h i l d l a b o r l a w . T h e f o l l o w i n g -

s t a t e s h a v e v o t e d o n a n d a p p r o v e d t n e a m e n d m e n t : O h i o , 

O r e g o n , W a s h i n g t o n , i l o r t h D a k o t a , C a l i f o r n i a , A r i z o n a , 

W i s c o n s i n , H o n t a n a , C o l o r a d o , K i c h i g a n , Pew H a m p s h i r e , 

Pew j e r s e y , I l l i n o i s , O k l a h o m a , a n d A r k a n s a s , I o w a , 

W e s t V i r g i n i a , M i n n e s o t a , P a i n e . I t i s e x p e c t e d t h a t 

a l a r g e n u m b e r o f t h e o t h e r s t a t e s w i l l p a s s o n i t s o o n 

d u e t o t h e N . R. A . C o d e a n d t h e R o o s e v e l t a d m i n i s t r a ­

t i o n w h i c h i s m a k i n g a v i g o r o u s a t t e m p t t o a b o l i s h c h i l d 

l a b o r . 

m o s t e v e r y s t a t e n o w h a s some k i n d o f c h i l d l a b o r 

l e g i s l a t i o n , t h e l a w s v a r y i n g g r e a t l y b o t h a s t o a d e q u a c y 

o f p r o v i s i o n s a n d e f f e c t i v e n e s s o f e n f o r c e m e n t . T h e r e ­

f o r e i t i s n e c e s s a r y t o h a v e a u n i f o r m l a w . 
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A GOOD CHILD LABOR LAV: SHOULD DO TOE FOLLOWING: (L) FIX 
A MINIMUM AGE FOR WORK HIGH ENOUGH TO GIVE EVERYCHILD 
ADEQUATE o p p o r t u n i t y FOR PHYSICAL DEVELOPMENT AND EDU­
CATIONAL TRAINING. (2) SET A PHYSICAL STANDARD THAT A 
CHILD MUST ATTAIN BEFORE HE ENTERS UPON EMPLOYMENT. (3) 
PROHIBIT EXCESSIVE HOURS AND HAZARDOUS OCCUPATIONS FOR 
EMPLOYED CHILDREN. 

THE FOLLOWING ARE SUGGESTED MINIMUM STANDARDS TO 
BE MET BY ALL CHILDREN BEFORE THEY ARE PERMIT led TO LEAVE 
SCHOOL AND GO TO WOR.:: 

(1) SCHOOL ATTENDANCE FOR AT LEAST 9 MONTHS A 
YEAR UNTIL THE AGE OF 16. 

(2) A MINIMUM AGE OF 16 YEARS FOR FULL-t ime em­
p loyment . 

(3) A PHYSICIAN'S CERTIFICATE OF OHYSICAL FITNESS. 
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RECOJLJM:UATIOPS FOR CHILD 

LABOR LEGISLATION! 

RECOMMENDED BY THE WASHINGTON CONFERENCE ON DEC­
EMBER 10, 1932, AS ESPECIALLY NEEDED AT THIS THUE BECAUSE 
of THE WIDESPREAD UNEMPLOYMENT AMONG ADULTS AND THE DEVEL­
OPING PRESSURE upon ESTABLISHED LABOR STANDARDS: 
(1) AGE AND HOUR REGULATION. 

(A) A BASIC 1-3-YEAR UINIMAM FOR ALL GAINFUL EMPLOY­
MENT, WITH CERTAIN EXEMPTIONS OF CAREFULLY SE­
LECTED OCCUPATIONS FOR THE 14 AND 15 YEAR OLD 
GROUP OUTSIDE OF SCHOOL HOURS, AND WITH SOM.E 
SUITABLE PROVISION FOR THE GROUP NOT ABLE TO 
PROFIT BY THE ORDINARY SCHOOL PROGRAM, UP THE 
AGE OF 16. (IN VIEW OF NEW TYOES OF CHILD EM­
PLOYMENT, T ie OCCUPATIONS COVERED BY LEGISLA­
TION NEED SPECIAL CPMIDERATION OO NO TO MAKE 
CERTAIN THAT ALL EMPLOYED CHILDREN ARE RIVEN PRO­
TECTION. ) 

(B) MAXIMUM HOURS OF LABOR FOR MINORS UNDER 13 SHORT­
ER THAN THE PREVAILING HOURS OF ADULTS AND IN NO 
CASE MORE THAN 3 OER DAY. 

(2) HAZARDOUS OCCUPATIONS. 
(A) EIGHTEEN YEAR MINIMUM AS RECOMMENDED BY THE AD­

VISORY COMMITTEE OO ]SMPLOY:U0NT OF T'I;NORS IN HAZAR­
DOUS OCCUPATIONS. 

(B) PROVISION FOR PAYMENT OF DOUBLE COMPENSATION in 
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PREvElTTIHG CHILD LABOR 

THROUGH SCHOOL ORGANIZATION 

The desire of children to leave school is due 

in many cases to the failure of the schools to indi­

vidualize the school program so that the needs of all 

types and grades of ability may be met. With the rais­

ing of the compulsory school age many children are kept 

in school who are not fitted by temperament or ability 

to profit by school courses of the traditional type. 

The result of their inability to adjust themselves to the 

type of instruction offered results in failure and retar­

dation, and dissatisfaction with school. In some cases 

personality defects of a serious order are caused. Espe­

cially would this be true in the cases of children of low 

average or barely normal mentality. Most studies of young 

working children show that although a small proportion 

are above the average in intelligence, they are on the 

whole of some what lower intelligence than children who 

remain in school. To compel these children to remain 

in schools for which they are unfitted and in which many 

of them are condemned to boneless failure is a serious 

matter, especially in the light of recent knowledge re­

garding the relation between failure and problems of per­

sonality and conduct. On the other hand, suchchildren are 

often in greater need of supervision and protection during 



- 9 6 -

th e early years of adolescence than the better endowed 

mentally. They should be provided with the type of training 

which would mean real development for them. Unless such 

training is orovided in the public schools children who are 

somewhat handicapped at the start will be denied equality 

of opportunity with other children. 

Certain outstanding improvements should be made in 

the schools for the prevention of child labor. 

(a) Individualization of bublic education. This would 

provide profitable training for all children up to the 

legal age for going to work. This must be accompanied 

by measurements of the intelligence and. analysis of tne 

personal characteristics of all school children in order 

to guide them into the kind of training for which they 

are best adapted. 

(b) Vocational Guidance. The provision beginning early 

in the school course of an adequate program of education­

al and vocational guidance. Such a program would include 

the following: 

(1) A sufficient number of well trained and exper­

ienced counselors in the schools to make adjustments 

for every child;that will prevent discouragement and 

will prolong school life. 

( 2 ) Authentic occupational information given to all 

children to help them in their choice of occupation. 

Pitting the individual into the right occupation is 

basic to individual as well as national success and 
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happiness. 

(3) Assistance in finding positions for all 

children leaving school for work and employ­

ment; and supervision of the early years of 

their wor.king life, 

(c) Provision of pre-vocational, vocational, and 

special training. This would include try-out courses, 

vocational courses, and special training for the phy­

sical liy and mentally nandica rnoed. In spite of trained 

expert counselors, unless provision is made, there can­

not he for the child the adjustment that will best de­

velop his interests, powers and abilities. 
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NEWS PROM THE STATES 
Plans for Child«Labor Legislation in State Legislatures 

CALIFORNIA 

Plans are being made f6r the Introduction of an improved 

street trades law*. 

COLORADO 

A bill will be introduced to amend the existing child 

labor law. It will provide for raising the school-leaving age 

to 16 and for the improvement of other standards. 

CONNECTICUT 

The Governor's message.-- The message of the Governor 

contains a section on the menace of the sweatshops, "which 

have come upon us," he says, "like a cloud of locusts in order 

to escape the uiore stringent labor laws of the neighboring 

States, migrating from place to place in order to evade such 

labor laws as we now have." Existing statutes have been found 

to be inadequate. He therefore recommends a 48^hour week for 

women and minors in all industrial and mercantile occupations 

and a minimum wage law for minors. (Women's Wear, New York, 

Jan. 5, 1933.) 

The commissioner of labor has proposed a legislative 

program including these items and in addition adequate appro­

priations for the labor department; a law requiring registration 

of factories with the labor department. 

ILLINOIS 

The Illinois Child Labor Committee, the League of Women 

Voters and other organizations are considering ratification 



of the child labor amendment, and the introduction of bills 

to raise the school leaving age to 16. 

KANSAS 

A resolution to ratify the child labor amendment has 

been introduced. (House Concurrent Res. 5») 

MARYLAND 

Groups are promoting a bill to protect nitrating child­

ren working in the State, based upon, measures adopted two 

years ago by Pennsylvania. (Vocational Magazine, Jan,1933.) 

MASSACHUSETTS 

The Massachusetts Child Council is cooperating with 

other groups in behalf of improved child labor legislation. 

A bill prohibiting the employment of minors In a long list of 

hazardious occupations has been introduced* The Massachusetts 

Women 1s Trade Union League is backing this bill and raising 

the school ̂ leaving age to 16. (Boston Globe, Jan. 12,1933») 

Labor Conference Called-- G-overnor Ely of Massachusetts 

has invited the governors of 12 States to send their labor 

Commis sib oners and such other members of their labor departments 

as they designate to a conference in Boston on Jan. 27, 28 to 

consider ways and means of effective cooperation in establish­

ing uniform labor laws. The States represented will be Connect­

icut, Delaware, Maryland, Massachusetts, New Jersey, New Yoelc, 

Ohio, Pennsylvania, Rhode Island, West Virginia, Maine, Ver­

mont, and Hew Hampshire. In his call Governor Sly suggested 

"that the main subjects for consideration be how Eastern States 

can effectively cooperate to achieve greater uniformity in laws 
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regarding the hours and time of employment of women and child­

ren more effective regulation of the wages paid to women, 

particularly in the so-called 'sweated industries 1, and improve­

ment In the public employment office service of the individual S 

States. (Boston Evening Globe, Jan. 9, 1933#) 

The Massachusetts Special Commission on stabilisation of 

employment recommended to the lehislature that the compulsory 

school attendance age be raised to 16 in two one year steps 

beginning in 1933, and that the Federal child labor amendment 

be ratified by Massachusetts. (U. S. Daily, Dec. 16, 1932,) 

MINESOTA 

The Minesota League of Women Voters is sponsoring anct 

amendment to the street trades law which would place the re­

sponsibility for violation of the law upon the employer in­

stead of merely permitting the children to be adjudged de­

linquent by the court. 

NEVADA 

The State Federation of labor will sponsor advances in 

child labor legislation. 

New Hampshire 

Governor's Message-- Governor ^inant in his inaugural 

address declared in favor of a 48-hour law for women and 

children In industry, and expressed hope for maintenance of 

a living wage scale. "If any measure of human progress", he 

said, "is justified as a result of the experience and misery 

of people during this cycle of national depression, it is the 

abolition of child labor". (Manchester, Union, Jan. 6 ,1933)• 
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NEW JERSEY 

In New Jersey the following moves have been initiated 

by the consumers 1 League to improve legislation; Mandatory 

minimum wage; 8-hour day and 44-hour week for womenfthis 

would affect girls over 16); adeguate enforcement of labor 

laws. 

NEW YORK 

Governor's Message— Among the recommendations of the 

Governor of New York to the legislature are: The establishment 

of an advisory minimum wage board for wonen and children in 

private industry; a shorter work week; raising the minimum age 

for child labor; the laying down of a definite policy as to the 

standards of education the State is willing and able to maintai 
HWe dare not allow that standard to be to low, M the Governor 

says, but it may be necessar to make a cut in the budget for 

education for the coming year. This cut "must not be to drastic 

(New York Times, Jan. 5 , 1933#)• 

The following program for New York was formulatedJ 

1# Minimum age of 16 for all gainful employment (with 

school leaving age raised to same level), allowing 

limited exemptions for employment of 14 and 15 year 

old minors outside of school hours. 

2 . Regulation of the employment of minors between 16 

and 18 by the issuance of employment certificates; 

reduction of hours of male minors. 

3 » Strengthing of the double compensation law. 

4 . Mandatory minimum wage legislation for minors. 
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Labor Standards Coxumittee— At a conference of represent­

atives of more than 5 0 organizations held in New York on Jan­

uary 9 , under the auspicefc OF the 9 O N S 4 M E R|s League of New 

Jfork, a New York Labor Standards Committee was created, which 

is drafting bills providing for a 4 4~hour week and a minimum 

wage for women and children. These steps were urged by the 

conference as essential for the rehabilitation of American 

Labor standards, In view of evidence of the beating down of 

wages to sweatshop levels in an effort to meet fcute compet* 

ition and the demand of consumers and chain stores for lower 

priced goods. Wage of 8 and 1 0 cents an hour to women and of 

1 0 tp 1 5 cents an hour for men were revealed in two studies 

made recently b y the Consumer's League, it was reported by Mrs 

Elimore M. Herrick, the league's executive secretary. "Despite 

appalling unemployment," Mrs Herrick said, "thosewith Jobs are 

being worked unprecedentedly long hours. Violations of the 

hours of labor law are constantly mounting. In Brooklyn, girls 

in factories earn F 3 a week where # 8 to $ 1 2 was being paid 

before. Rates for domestics have been cut in half, so that even 

if they can get work to do they get SO little FOR it THAT It le 

hardly WORTH while, M (NEW rorl-r T i n e s , J;n . lO, 1 9 3 3 . ) 

NORTH CAROLINA 

The Legislative Council OF North Carolina Women, made 

up of representatives of the State federation of 'TONER fs Clubs, 

Federation of Business and Professional Women's Clibs, The 

League of Women Voters and other organizations, Is sponsoring 

five measures aimed at the further protection of working child-
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ren; ( l ) Completion of the sixth grade before goin̂  tc work; 
(2) raising the school̂leaving age to 16 unless children are 
regularly employed; (3) elimination of the poverty-exemption 
to the 8-hour day for children under 16; (4) prohibition of 
night work for minors under 18 and womehjf (5) establishment 
of a women's and children's bureau In the department of labor 
with adequate enforcing and investigatory powers. (Raleigh, 
N. d. News Observer, Dec. 18,1932.) 
NORTH DAKATO 

Plans are being made for ratification of the child labor 
amendment, and the raising of the schools-leaving age. (Voc. 
Guidance Magazine, Jan. 1933») 
OKLAHOMA 

The labor commission has recommended the following, 
improvements in child labor standards to the legislature t An 
8th grade school attendance standard, a miimum wage law and 
ratification of the child labor amendment. (Bulletin 10a, 
Oklahoma Department of Labor.) 
PENNSYLVANIA 

Plans are under way for promoting child labor legislation 
in the present session of the legislature. Two and possibly 
three sectional child labor conferences will be held— one in 
Philadelphia, one in Pittsburg, and possibly one in Scranton* 
Bills raising the school-leaving age to 16 and fixing an 8 hour 
day and 44-hour week for minors under 16 will be introduced* 

The Philadelphia Women's Trade League Is calling a child-
labor conference for February 18 at Bryn Mawr College to con­
sider the emergency program recommended by the national confer­
ence . 
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A resolution to ra t i fy the child labor amendment has been in ­

troduced in the l eg i s la ture , (H. J# Res. 213») 

RHODE ISLAND 

The Governor's Conference on Employment and Relief reco­

mmended in i t s report that child labor should be discouraged 

because i t "increases adult unemployment at a l l times and 

especial ly during periods of depression, M that supervision of 

employed children under 18 should be establishtd by extension 

of the employment certif iestefrsquir^ment, and that provision 

should be made for educational opportunities for unemployed 

children under IS* (Report of Conference.) 

Governor's Message-** Among the recommendations contained 

in the message of the Governor of Rhode Island are the follow** 

ingf Reorganization of the State factory inspection department 

to provide for the employment of qualif ied Inspectors, and for 

the creation of an industrial-hygiene bureau to study industrial 

accidents, occupational diseases , and conditions of work sur* 

rounding women and children in industry, and to plan and to 

conduct safety education programs. 

TENHESSES 

The congress of Parents and Teachers i s leading a move­

ment for a street trades law. (Vocational Guidance Magazine, 

Jan. 1933* 

UTAH 

A child labor b i l l raising the minimum age for employ** 

ment and otherwise stregthening the child labor law i s being 

supported by the State League of Women Voters, the Utah Fed­

eration of Labor, and other groups. 
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WASHBTGTON 

A RECOMMENDATION TO THE L E G I S L A T U R E FOR R A T I F I ­

C A T I O N OF THE CHILD LABOR AMENDMENT WAS INCLUDED IN THE 

G O V E R N O R ' S INAUGURAL A D D R E S S . A COMMITTEE COMPOSED OF 

R E P R E S E N T A T I V E S OF THE AMERICAN L E G I O N , THE S T A T E F E D ­

ERATION OF L A B O R , THE S T A T E FEDERATION OF WOMEN'S C L U B S , 

THE WOMEN'S L E G I S L A T I V E C O U N C I L , THE WASHINGTON S T A T E 

GRANGE, AND. OTHER O R G A N I Z A T I O N S ARE PLANNING TO P R E S S 

R A T I F I C A T I O N AT T H I S S E S S I O N . 

WISCONSIN 

A B I L R A I S I N G THE S C H O O L - L E A V I N G AGE TO 1 6 W I L L 

BE INTRODUCED. 

COLLECTED FROM B U L L E T I N S AND C L I P P I N G S THROUGHOUT THE 
UNITED S T A T E S . 
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COT-PILED REPORT 

o f 

SURVEY 

1 . S e c t i o n s u r v e y e d — : ' o r t h W e s t A t l a n t a 

2 . ITumber o f p l a c e s v i s i t e d - - 1 0 0 t y p i c a l bus i ' i e s s p l a c e s 

o f J u v e n i l e E m p l o y m e n t . 

3 . ITumber o f b o y s a n d g i r l s n o w e m p l o y e d ( i n c l u d i n g W e s t e r n 

U n i o n a n d P o s t a l T e l e g r a p h b u t n o t s t r e e t t r a d e s ) 

a . F u l l t i m e - - 2 5 8 

b . P a r t t i m e - - 8 5 
4 . b o r o f b o y s a n d g i r l s n o r m a l l y e m p l o y e d ( i n c l u d e s 

sa- ' .e a s a b o v e ) 

a . P u l l t i m e - - 5 4 9 

b . F a r t t i m e - - 4 0 

5 . B u s i n e s s C o n c e r n s 

a . a , " U o n t h s o f g r e a t e s t e m p l o y m e n t 

1 * S t e ad y y o =.r a r c n d - - 4 9 

2 ' S u m m e r — • 2 9 

3« W i n t e r 1 2 

4 * C h r i s t m a s 1 0 

T o t a l 1 0 0 

6 . ITumber o f c o n c e r n s t h a t g a v e t r a i n i n g on t h e job - - 9 0 

7 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t — 1 5 

8 . T r a i n i n g f o r a d v a n c e m e n t 

a . P r a c t i c a l e x p e r i e n c e o n j o b - - 7 8 

b . P r a c t i c a l e x p e r i e n c e o n j o b w i t h m o r e s c h o o l - - 2 2 



COMPILED REPORT (continued) 

9. Average school attainment--8th grade 

a. Lowest 5 t h grade — curb service boy 

b. Highest 2 years in college -- 5 & 10 cent store. 

10. Additional Remarks 

a. Two thirds of them dropped out to earn money 

for themselves. Large number pa.ido board at hoje. 

b. One third to help parents only. 

c. Pive working because of trouble in school. 
11. See See "General Trend of Present Juvenile Employment 

Conditions", p. p. 24 for more detailed report of 
survey. 



DATA SHEET 
on . 

JUVENILE EliTPLOY CENT _-!!/!7 /2I 
Date 

P i rm _ _ ̂ Bec k _and _Gr eg ̂ Hardware .Company. . . 

Add r e s s Marietta ̂ Street., . 

P r o d u c t o r B u s i n e s s 

, _ , J.^^^*.*..**.^. B o y s _ a n d _ G - i r l s ^ 

1 c N o . employed a t p resen t - 1 4 to 1 8 1 

2 J N O . employed in ncr raa l t imes 
2 and 3 

3.Months o f g r e a t e s t employment The same the year around 

4 .Names o f j obs and No. a t work 
on each j o b 

Office boy-
Warehouse and retail store 

5 . T r a i n i n g g i v e n i n j ob Actual experience 
Indidual help 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t Central night school 

7 . T r a i n i n g needed to become e x n e r t s Typing- Math. Spell. 
Actual experience in store 

8 . T r a i n i n g to a s s i s t f o r advancement Salesmanship 

9cHow s h a l l t h i s t r a i n i n g be g i v e n Night school 

1 C i B y whom shou ld the t r a i n i n g be g i v e n g v B Q ^ O O I B 

1 1 . S c h o o l H i s t o r y—G- rade a t t a i n m e n t 8 t h Grade 

S c h o o l a t t ended 

Reasons f o r l e a v i n g Help parents 

1 2 . A d d i t i o n a l remarks 



DATA SIIHET 
o n 11/24/31 

JUVPNILH Lj i /TPLOY . fKNT 
D a t e 

Friok Company 

A V ; ep.B Nelson Street 

P r o d u c t o r B u s i n e s s S ^ ^ ? _ 
B o v e ^ a n d C - i r l s _ g 

1 c N o . enro loyed a t pre5ent , • 1 4 t o 18 
one part time 

2 .-, N o . empi cy e d i n norma 1 t irees Two 

3 »Months o f g r e a t e s t e m p i o y m e n t Early spring 

AcNamea o f j o b s and No . a t work Q-eneral work 
on e a c h j o b Supply room 

5 . T r a i n i n g g i v e n i n j o b None 

6oTrailning o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed t o become e x n e r t s Experience 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t Night school 

9 . H o w s h a l l t h i s t r a i n i n g be g i v e n 

1 C . B y whom s h o u l d t h e t r a i n i n g be g i v e n 
Manager 

1 1 . S c h o o l H i s t o r y — G - r a d e a t t a i n m e n t 9th G-rade 

S c h o o l a t t e n d e d O'Keefe 

R e a s o n s f o r l e a v i n g Earn spending money 

1 2 . A d d i t i o n a l r e m a r k s 



DATA SHEET 
o n T 1 / 2 7 / 3 1 

J U V E N I L E } S./TPLOY ' [ENT -
D a t e 

F i r m Citizens Southern Bank 

Ado! r e S 3 10th Street Branch 

P r o d u 

Bo;y€ CV? vis 
1 c H o . e m p l c y e d a t p r e s e n o - 1 4 1 o 1 8 None under 1 8 years. 

2«* 1 9 and over 

2 , N o . e m p l o y e d in n o r m a l t i m e s Jwo 

3 «Mon t h s o f g r e a t e s t e m p l o y m e n t Same year around 

4 6 Ham, ea o f j o b s a n d N c . a t w o r k 1 - Runner 
o n e a c h j o b 1 .-Statement clerk 

5 . T r a * r s 1 n g g i v e n in j o b Actual experience 

60 Training o f f e r e d c u t e i d e of plant 

7,Training n e e d e d t o b e c o m e exnerts 

8 .Training to a s s i s t f o r advancement 

Down town bank has classe 
after 5j Am._ Inter.^ Bank 
Experience and practice 
with more schooling 
Attend classes in bank-
ing, Economics & Finance 

9.How shall t h i s training be given By Bank and Tech. Nite 
School 

1 0 . B y whom s h o u l d the training be given Experienced men in bank­ing 
1 1 . School HJ stcry*---(rrade- attainment Boys H. S. 

One year in H. S. 
School attended 

Reasons for leaving"" To earn a living 

i2.Additional-remarks At present one boy is attending Tech nite 

I^TIZ ToZlT.Nite'The maln down *™ — 



D A T A S H E E T 

P ] r r n Parmer8 Market 

A d d r e s s Ponce de Leon at Sears 

ProdU'2 t o r B u s i n e s s . _ _ _ a j r m Produots_ 
B o y s a n d ( h r l s 

U N o . employed a t p r e s e n t - 1 4 t o 18 six part time with 
twelve on Saturdays 

2.?No. employed In n o r m a l t i m e s 
same 

3 . M o n t h s o f g r e a t e s t employment 
same year around 

4 eN«irc.ea o f j o b s and He . a t work clerks 
on e a c h j o b 

5 . T r a i n i n g g i v e n i n j o b 
none 

6 „ T r a i n i n g o f f e r e d c u t B i d e of p l a n t 
none 

7 / T r a i n i n g needed t o become e x n e r t s 

8.T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 

little experience 

9 . H o w s h a l l t h i s t r a i n i n g be g i v e n 

1 0 . B y whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l Hi story*—G-rade a t t a i n m e n t 

S c h o o l a t t e n d e d 

9th grade a n d down 

O'Keefe, county schools 

R e a s o n s f o r l e a v i n g to help parents and 
earn spending money 

12.Additional remarks 

o n 1 2 / 1 4 / 3 1 

J U V E N I L E E j IPEOY CENT L - J j t l 

D a t e 



DATA SI E S T 

o n 12/14/31 
JUVENILE EI/1PL0Y 'IENT -_a_-Aa* 1 

D a t e 

F i r m Tenth Street Theatre 

Add r e s a _ „ _ 10th &_Peachtree Streets 
Pro-duo t o r B u s i n e s s . ..Roving _Pictures 

Boj/S and C - i r l s 

1 cWoo employed a t p r e s e n t - 14 t o 18 Pour 

2 .>No. employed i n n o r m a l r i m e s 
same 

3 . M o n t h s o f g r e a t e s t employment 8 a m e y e a r a r o u n d 

4 ,Names o f j o b s and Nc . a t work o n e Ass»t. Manager 
on e a c n j o b 

three ushers and doorman 

5 . T r a i n i n g g i v e n i n j o b « _ , , , , 
& to ° Explains what to do 

6 o T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 
none 

To T r a i n i n g needed t o become e x p e r t s experience 

8.T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t experience 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

iG.By whom s h o u l d t h e t r a i n i n g be g i v e n 

11, S c h o o l Hj s t o r y — G - r a d e a t t a i n m e n t 8 low_ I Q I o w - 1 1 high 

S c h o o l a t t e n d e d O'Keefe and Boys High 

R e a s o n s f o r l e a v i n g earn spending money 

12,.Additional remarks The Job did not interfer with school hours 
therefore all attended school. The Ass't. Manager started as 
an usher while attending Junior High. 



DATA SHEET 
on 

A d d r e s s _ _ L 7 0 Cwrgie Way* N.W* 

P r o d u c t o r B u s i n e s s ? ^ ^ _ . c * ™ „ 
Bo;/s ^&nd O - i r l s ^ 

1 C N o , employed a t p r e s e n t - 1 4 to 1 8 one part time 
works mostly nights 

2 .7 N o . e a p i oy s d .in n c r ma 1 t. ime s same 

3oMonths of g r e a t e s t employment 
same 

4 eNfim.es o f j o b s and N c 0 a t work 
on e a c h j o b park cars 

5 . T r a i n i n g g i v e n i n j ob none 

6 P T r a i n i n g o f f e r e d o u t s i d e o f p l a n t none 

7 . T r a i n i n g needed to become e x p e r t s must drive all makes 
of cars 

8 . T r a i n i n g to a s s i s t f o r advancement 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

tG ,By whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l Hi! s to ry—G-rade a t t a i n m e n t 9th grade 

S c h o o l a t t e n d e d O'keefe 

Reasons f o r l e a v i n g still in school 

12,Additional remarks Father a fireman k Had to earn some money 
to help pay for brothers operation. 

J U V E N I L E EMPLOYMENT _ J / _ V ? ? 
Date 

Firm.., Atlanta Athletic Club Parking Lat 

http://Nfim.es


DATA SHEET 
on 3/2/33 

D a t e 

p ] r m _ Kresses 5 & 10 cent Store 

A d d r e s s Tenth and Peachtree streets 
P r o d u c t o r B u s i n e s s . . . 5_&_Jp_cknt_ s tore 

1 c N o o e m p l o y e d a t present , - 1 4 t o 1 8 

2 . i N o . e m p l o y e d i n n o r m a l t i m e s 

BOVS AND 0-1 rls 

20 full time girls 
5 half tii|e girls 
1 full time boy 
about same*- more now 
than in normal times 

3 • M o n t h s o f g r e a t e s t employment 

4 e N a m e s o f j o b s and N c a t work 
on e a c h j o b 

Month of December,better 
than other 3 months put 
togethei:.r^-glrlfl-.wprkIng 
clerks & Ass'ts. 
cashiers, 
head floor girl. 
stock taker, 
store room workers 
making change— Personal 
appearance- Sales talks. 
approach 
Teacher comes from 
mQ r̂iiosa1^ . s ^ o o l certain 

5 . T r a i n i n g g i v e n i n j o b 

6 0 Trc i inIng o f f e r e d o u t s i d e o f p l a n t 

7 o T r a i n i n g needed t o become e x p e r t s 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 

9.HOW s h a l l t h i s t r a i n i n g be g i v e n 

experience & study of 
goods—Sal esmanshig 

experience- more school 
study on outside 

By schools & on the job 
by head officials. 

A l ^ '+y, a<«V«ff he> v e n By experienced persons, 1G,By whom s h o u l d t h e t r a i n i n g b e g i v e n J l n | l v l d u a l s dealing' 
_ _ _ wjLtik JUJftlejUj»x$>er-&enoe--

"iVq̂ hnrl til s t c r v « » - G r a d e a t t a i n m e n t At present girls must be U . S c h o o l njSLory 1 7 & R ^ g ^ g r a d u a t e 8 

If "or* 3 college girls S c h o o l a t t e n d e d 

R e a s o n s f o r l e a v i n g Make a living 

12.Additional remarks Since the depression a h i g h B r type of girl 
(over) 

JUVENILE EMPLOY CENT 



DATA SHEET 

J U V E N I L E EMPLOY TENT -

P i. rm .M aJ ,5J'&9 n_ Pance 

Add ies a ̂  ?®?5?&.*? e. e„ S tr ee t _ 

P r o d u c t o r B u s i n e s s Daneing 
Boys a>id C-irls 

loNo, employed a t p resen t - 1 4 to 1 8 four in day time 
five at night 

2.)No. employed i n norma l t imes 

3 .Months o f g r e a t e s t employment during danoe 

4.WcUD.ea o f j obs and No. a t work S 0 l l s c a n d d d r l n k 8 

on eacn j o b J X i K B 

5 . T r a i n i n g g i v e n i n j ob n o n e 

6 « T r c i i n i n g o f f e r e d cu t -s ide o f p l a n t 
none 

To T r a i n i n g needed to become e x p e r t s 
experience 

8.T r a i n i n g to a s s i s t f o r advancement 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

10.By whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H3 s t o r y - . - G r a d e a t t a i n m e n t 7 t h grade 
8 t h grade 

S c h o o l a t t ended Tech high, Hoke Smith-
and Maddox Jr. Hi. 

Reasons f o r l e a v i n g earn money, some to 
help parents, others 

Date 



DATA SHEET 
on 

Date 

T? i m m Knell G-as Company 

A d d r e s s Tenth and Pedimont 

P r o d u c t o r Business...^soline^Pilling^Station^. 
Bovs 

one part time 

one full tine 

1 c N o o employed a t present,- 14 to 18 

2 .->No. employed .in normal t imes 

3<»Months o f g r e a t e s t employment summer 

4 cNam.ea o f j o b s and No „ a t work 
on each j ob 

puts gas in cars 
water, oil and general 
work around station. 

5 . T r a i n i n g g i v e n i n j ob none 

6 o T r a i n i n g o f f e r e d o u t s i d e of p l a n t 
none 

T r a i n i n g needed to become e x n e r t s 

8.T r a i n i n g to a s s i s t f o r advancement 

experience 

experience and pull 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

10»By whom shou ld the t r a i n i n g be g i v e n 

11 . S c h o o l H js to ry—Grade a t t a i n m e n t 
9th grade 

S c h o o l a t t e n d e d O'Keefe 

Reasons f o r l e a v i n g 

a.Additional remarks S l n c e t h e J o D w a s o n l y p a r t t ± m e h Q w @ n t 

back to school— works after school, Saturdays and Sundays. 

J U V E N I L E EMPLOYMENT 



DATA SHEET 
on 3/15/32 

Date 

Dash Peed and Grocery Store 

Add: esa. 9P5.Marl.etta„Streetx^ 

Product or Business . . . .???? - *.??2???? 
Boye _5>id ( V I R L S _ _ 

IcNo, EMPLOYED a t PRESENT:- 14 to IB one full time 

2.5No, employed in normal times two 

3oMonths of greatest employment 

4CName3 of jobs and No0 at work 
on each job 

same 

wait on customers, 
deliver, and general 
handy boy. 

-Training given in job Just what he picks up. 

6oTraining offered outside of plant none 

7 . T r a i n i n g needed t o become e x p e r t s experience 

8.T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t experience 

9 . H o w s h a l l t h i s t r a i n i n g be g i v e n 

10.By whom s h o u l d t h e t r a i n i n g be g i v e n 

11 . S c h o o l Hj s t o r y — G - r a d e a t t a i n m e n t 

S c h o o l a t t e n d e d 

9th grade 

O'Keefe 

R e a s o n s f o r l e a v i n g This boy expelled from 
school. 

1 2 . A d d i t i o n a l r e m a r k s 

JUVENILE EMPLOY 'LENT 

http://9P5.Marl.etta


DATA SHEET 

JUVENILE EMPLOY CENT ~ -
Date 

j?jrm F» J. Cooledge & Sons. 

Add r e s 3 „_?7? JPaaohtr ee JS tr ee t^ Ĵ Tenth _Street I P r o d u c t o r Business....?*ints«& Varnish 

1oHo. employed a t p r e s e n t - 14 t o 18 
one 

2.}No. employed i n n o r m a l t i m e s 
one 

3 • M o n t h s o f g r e a t e s t employment spring and summer 

4eNamea o f j o b s and No . a t work 
on e a c h j o b clerk, handy boy, 

delivers short distance 
helps on truck also. 

5.Training g i v e n i n j o b 
none 

6 * T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 
sent to main plant 
for experience sometime. 

To T r a i n i n g needed t o become e x n e r t s experience 

8.Training t o a s s i s t f o r a d v a n c e m e n t 
experience, study 

_ cj>J>orŝ  paints^^ etc_._ 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

By study 

lG»By whom s h o u l d t h e t r a i n i n g be g i v e n 

11-. S c h o o l H3 s tory*--Grade a t t a i n m e n t 
10th grade 

S c h o o l a t t e n d e d Tech high 

R e a s o n s f o r l e a v i n g Neede money to help 

1 2 > A d d i t I o n a l remarks 



DATA SJIEET 
on 

3 / 1 5 / 3 3 
D a t e 

A d d r e s s Tenth Street Section 

P r o d u c t o r B u s i n e s s , 5 * 1 0 Merchandise. 
B' 

.yfc 
>nd APjrls 

1 cWo. employed a t present--14 t o 18 three (in all have 12 
to 15 girls) 

,..JlQne.puder. Jlji .y.eju:£. JCL£-Age 
""' " " J " F i v e or o - - The reason 2.,No- employed i n norma l t,me.a f o r l e s s n o W i 8 d u e to 

Kresees opening jap. _ 

3 AMonth3~of g r e a t e s t employment Month of Dec. 
Have about 30 girls then 4eNames o f 

on each 
j obs and No. a t work 
j o b 

clerks 
cashier 
Stock taker 
Stock clerk 
boy to unpack 

5.Training g i v e n i n j ob Making change, sales 
talks, how to make a 

.-Jbaj^u 

6 .Training o f f e r e d o u t s i d e of p l a n t 
none unless girl goes to 
nifcht school 

7 .Training 
needed to become e x n e r t s experience and studying 

of merchandising 

8.Training 
to a s s i s t f o r advancement experience and study 

salesmanship, personality 

9.How s h a l l 
t h i s t r a i n i n g be g i v e n By experienced persons 

10.By whom 
shou ld the t r a i n i n g be g i v e n Head officials and 

Opportunity school 

different grades, and 
high schools. 11. S c h o o l Hj s t o r y - -G - rade a t t a i n m e n t 

S c h o o l a t t ended 

Reasons f o r l e a v i n g Earn money'for a living. 

Maddox, Joe Brown, Hoke 
Smith, Com. H.S. Girls H 

12.Additional remarks w a v P fi ôr. +,rT̂  ' m A 
nave a nigner type girl now than in the 

past. Girls have chance to work up if they stay with the 
firm. 

J U V E N I L E EI/TPLOY.'IENT 

Woolworths 5 & 10 cent Store 



DATA SHEET 
on 

JUVENILE EMPLOYMENT 
12/3/31 

D a t e 

F i r m Brooks FoundrynA Machine Company 

A d d r e s s Marietta and Hennicult Streets^ 

Pr'od-'-b o r B v s * n o o s Foundry and Machine shop. 

Boys and C - f r l s 
1 0 N o . enroloyed a t p r e s e n t - 1 4 1o 1 8 one 

2 .»N o * e ra p l oy e d .1 n no r ma 1 t i m e s two and three 

3 (.Months o f g r e a t e s t employment same year around 

AeNames o f j o b s and No* a t work 
on e a c h j o b 

apprentice molders and 
machinists, helper 

5-Training g i v e n i n j o b Shown how by experienced 
men*-- then practices. 

6 o T r a i n i n g o f f e r e d o u t s i d e o f p l a n t none 

7 . T r a i n i n g needed t o become e x n e r t s practice and experience 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t experience and study. 

9.How s h a l l t h i s t r a i n i n g be g i v e n should have trade school 

1 0 . B y whom s h o u l d t h e t r a i n i n g be g i v e n schools and trade men. 

1 1 , S c h o o l Hj story«•>-G-rade a t t a i n m e n t 
8th grade 

S c h o o l a t t e n d e d Maddox Jr. Hifefc 

R e a s o n s f o r l e a v i n g To earn tfoney and 
help parents. 

1 2 , A d d i t i o n a l r e m a r k s Manager suggested it would be fine if 

there was a trade school or nite classes that a young fellow 
could attend. 



DATA SHEET 
on 

D a t e 

Firm. Firestone Service Station 

Add i • e s a „ „ Pj^J-J^L A 1??- P*J?J£L . S A r A e A s „ 

P r o d u c t o r B u s i n e s s S e r v i c e station 

1 c N o , employed a t p r e s e n t - 1 4 t o I B 

2 N o . empl oy ed i n ncrma 1 t i'me 3 

Boye_end^ C ^ r l s _ 

one part time, works 
full time in summer. 

a new station 

3 oMonths o f g r e a t e s t employraent practically same the 
year around 

AeNamea o f j o b s and No. a t work 
on e a c h j o b 

sells gas, oil, etc. 
repairs tires. 
In summer works with 
battery man, repairing 
batteries, generators. 

5 . T r a i n i n g g i v e n i n j o b 

6 „ T r c i i n i n g o f f e r e d o u t s i d e o f p l a n t 

works as apprentice 

none, unless sent to 
the Main plant 

T r a i n i n g needed t o become e x n e r t s 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

experience and study 

experience, thorough 

station. 

1 0 , B y whom s h o u l d t h e t r a i n i n g be g i v e n School if there was one 
here, and by older 

. . ^^-..^w-^-w--.*.-^ - ©.»ext©jQQed j a a a ^ 
1 1 . S c h o o l His tory-—G-rade a t t a i n m e n t 

S c h o o l a t t e n d e d 

8th grade 

' R 0 rKeefe " 

R e a s o n s f o r l e a v i n g still in school 
Earns spending money. 

12.Additional remarks Father is manager around the station* 

JUVENILE EMPLOY 'IENT 



DATA SHEET 
on 

11/24/31 
Date 

Firm ? a p P a n d Company 

A d d • e 3 a_ „ _ .627 ^Hemphill 3„ve. * 

Product or Business. J?lumbin&^ 

1 0No. employed at present'-14 to 1B 

2.»No. employed in normal times 

B o v s ^ n d 0:1 r I s 

two part time 

one f u l l time 
one part time 

3-Months of greatest employment Ho v . and D e c 
Make stock during summer 

4CNAM.es of jobs and No. at work 
on each job 

making plumbing f ixtures 
and parts 

Run lathe and machines 
Makes solder 

5 . T r a i n i n g g i v e n i n j o b young men works as 
apprentice. 

6.Training offered outside of plant 

Training needed to become experts 

none 

pract ice- experience 

8.Training to a s s i s t for advancement experience 

9 . H o w shall this training be given By experienced men 

1 0 , B y whom should the training be given Ought to have some form 
_ . ^ S L ? ™ ? - ? ? ^ ! - ^ ^ ! ^ 

11. School H3 story~~G-rade attainment 10th and 11 th grades 

School attended Tech high-Commericai 
high 

Reasons for l e a v i n g Help parents- Earn 
spending money 

JUVENILE EMPLOY CENT 

1 2 . A d d i t i o n a l r e m a r k s 

http://4cNam.es


DATA SHEET 
on 

Date 

j?irm Keeling Press 

A d d r e s s '53 Spring Street, 

Pr odu-3 t o r B u s i n e s sp _ J °Jl t 1 ng - ~ C hr 1st ma s_ Cards. _ 
Bovs and P A r l s 

1 0 N o . employed a t p resen t - 14 to IB one part time 
six delivery boys»-P.T. 

2.>No. employed i n norma l t imes two full time boys 
same for P. T. boys 

3 <»Months o f g r e a t e s t employment Nov. and December 

4 cNam.es of j o b s and No. a t work 
on each j o b 

one helper 
six delivery boys 

5 . T r a i n i n g g i v e n i n j ob as apprentices 

6 o T r a i n i n g o f f e r e d o u t s i d e o f p l a n t none 

7 . T r a i n i n g needed to become e x p e r t s all types of Printing 

8 . T r a i n i n g to a s s i s t f o r advancement practice, experience 
with study on printing 

9.How s h a l l t h i s t r a i n i n g be g i v e n Need Printing school or 
classes here, on Job» 

l O . B y whom shou ld the t r a i n i n g be g i v e n Experienced printing men 

11. S c h o o l H i s t o r y—G- rade a t t a i n m e n t 8 t h grade 

S c h o o l a t t ended O'Keefe Jr. High 

Reasons f o r l e a v i n g Buys own clothes, and 
to earn spending money. 

12.Additional remarks A +R%*AM a«̂ ~~i A ~ A + T * , , 

A trfta* school in Atlanta would help these 
apprentice boys, either as a continuation or Evening school 

J U V E N I L E EMPLOYMENT 
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DATA S I E S T 
on 6/7/32 

DATE 

F I R M Olevenland Browning Elec. Company 

A D D R E S S Marietta Street, 

P r o d u c t o r B u s i n e s s . . . ^e??i?B„?Q?9j:„¥9$9?$- a P^- ,PP^?truptj.jpn-worJc*, 
Bo;yS and C a r l s 

I C N O . EMPLOYED at PRESENT- 14 TO 18 ^wo f u l l t i m e 

2 . iNo. EMPLOYED IN NORMAL R I M E S three full time 

3«MONTHS OF G R E A T E S T EMPLOYMENT 
summer 

4 CNARO.es OF J O B S and N c AT WORK 
on EACH J O B 

General Elec. repair 
work, ArmKture winding, 
General Elec. con­
struction work. 

5.TRAINING G I V E N IN J O B 

6 o T r a i n i n g OFFERED O U T S I D E o f p l a n t 

7 . T r a i n i n g NEEDED TO BECOME e x p e r t s 

8 . T r a i n i n g to A S S I S T f o r advancement 

9.How s h a l l T H I S t r a i n i n g be g i v e n 

as apprentice boys 

At General Elec Company 
& Westinghouse Plants* 

Experience and schooling 

Experience on Armature 
winding, motor construct­ion. 
In plant and need some 
type of school here 

10.By whom shou ld the training be g i v e n By experienced men in 
schools. Get experience 

. . _ , , . „ ~ , - . r - . . . - ~ t r - - - - - - *onu -the- -JK>IH- - - • 

11 . S c h o o l H3 s to ry—Grade .attainment • m^^-u TT 4 N_ N _ 
J Tech High & Boys High 

S c h o o l a t t ended 

R e a s o n s f o r l e a v i n g M a k e l m n g 

2,A<3ditional remarks The Manager said that they needed some type 

S ^ ^ L S S S o J T ^ A t l 8 n t a ' W l t h S ° 0 d - P - i e n o e d under. 

J U V E N I L E EMPLOYMENT 

http://cNaro.es


DATA 3JIEET 
on 6/8/32 

Date 

Fi.rm^^ Hendrix Elec. Company, 

Address 

Product or Business. . Ji\EJI^ A°JK%PJLGA\]^&. 

1 0Nc. employed at present- 14 to 18 

2 .>No, employed In normal times 

Boys 5 V i d C-.pr 

Two & three 

six to eight 

3«Mentha of greatest employment 
steady 

AE Names of jobs and No„ at work 
on each job Apprentices 

5.Training given in job practical experience 

6.Tr£iining offered outside of plant Elec. Trade Union classes 
at Trades Bldg, 

Training needed to become experts three years experience 
with some study 

8.Training to a s s i s t for advancement Elec. classes 

9?How shall this training be given 

10,By whom should the training be given by the Union & the 
schools 

11 .School H3 story*--Grade attainment to th grade Tech hig^h 

School attended Teoh High 

Reasons for leaving To earn money 

12,Additional remarks These boys attended the Opportunity 
school 

JUVENILE EMPLOY 'TENT 



DATA SJIEET 
on U/1/32 

Da to 

Fi.rm_ _ Drennom & Zahn 

A d d r e s s Marietta Street 

P r o d u c t o r B u s i n e s s . JlBEAng.Jfeklng.AJLaldJlng-
Bo;yS and 0-irls 

1 c N o o employed a t p resen t - 14 t o 18 

2 J N O . employed i n no rma l r imes 

one full time 

same 

3oMonths o f g r e a t e s t employment 

4 eNam.e3 o f j obs and No„ a t work 
on each j o b 

Fairly steady 

stock boy 

5 . T r a i n i n g g i v e n i n j o b 

6 o T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

Training given in repair 
o L ^ e ^ s p r i n g g ^ w e l d i n g 
Welding Ga. Tech nite 

school 
T r a i n i n g needed to become e x n e r t s experience and practice 

8 . T r a i n i n g to a s s i s t f o r advancement experience & study 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

10,By whom shou ld the t r a i n i n g be g i v e n n schools should give some 

11, S c h o o l H3 s t o r y — G r a d e a t t a i n m e n t 9th grade 

S c h o o l a t t ended O'Keefe 

Reasons f o r l e a v i n g Trouble in school 

1 a d d i t i o n a l remarks B o y a problem case in school- reason he 
was over sized, brokeleg and got behind in school. 

J U V E N I L E EMPLOYMENT 



DATA SHEET 
on 11/1/32 

Date 

F i.rp__ ̂ Radio^Shop 

Add r e s 3 _.PE§CTRFCCE.E ~ § TARGET* .. 

P r o d u c t o r Business._.Selllng^&^pairing..8aciiQe*~ , 
Boys 4&.nd OA r l s ^ 

I 0 N 0 . employed a t p resen t - 14 to 18 o n e p a r t t l m e 

2.>No, employed i n norma l t imes same 

3•Months o f g r e a t e s t employment 

4 eNamea of j o b s and No. a t work 
on each j o b Repair radios 

assemble parts 
delivers 

5 . T r a i n i n g g i v e n i n j ob experience 

6 0 T r e i i n i n g o f f e r e d o u t s i d e o f p l a n t 

. T r a i n i n g needed to become e x p e r t s 

classes Tech high 
nite school 

experience 

8 . T r a i n i n g to a s s i s t f o r advancement experience & study 

9cHow s h a l l t h i s t r a i n i n g be g i v e n 

l O . B y whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l Hi story.—G-rade a t t a i n m e n t 10th 

S c h o o l a t t ended Boys High 

Reasons f o r l e a v i n g s t l l l l n s c h o o l 

1 a d d i t i o n a l remarks T f l l B b o y w a f i w o r k l n g f o r e x p e r l e n c e a n d 

what little money he could pick up # 

J U V E N I L E EMPLOYMENT 



JUVENILE EMPLOYMENT 
D a t e 

P i r n K e y Lock Company 

Addi e s3„ ._Palmer_Bld&. 

P r o d u c t o r B u s i n e s s T v P e Writer Ribbons & Carbon Paper 

1 0 N o , employed a t p r e s e n t - 1 4 t o 1 8 

Beys and ( M r I s 

Two full time 
One part time 

2 . ? N o . employed i n n o r m a l t i m e s about same 

3 • M o n t h s o f g r e a t e s t employment Fairly steady 

4 E N a m e a o f j o b s and No , a t work 
on e a c h j o b 

Make ribbons, 
Pack 
Deliver 

5 . T r a i n i n g g i v e n i n j o b Taught how to make 
type writer ribbons 

6 o T r a i n i n g o f f e r e d o u t s i d e o f p l a n t none 

7 . T r a i n i n g needed t o become e x n e r t s practice 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 

9^How s h a l l t h i s t r a i n i n g be g i v e n 

1 0 . B y whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l Hj s t o r v — G r a d e a t t a i n m e n t 

S c h o o l a t t e n d e d 

R e a s o n s f o r l e a v i n g 

7th Grade 
j r t t i ^JV^__^___ 
O'Keefe & Maddox J. H. 

Father & Mother dead had 
to go to work 

- - -Fathe**- -dreê ,- -brcrther- -out 
of work 12..Addi t iona l r e m a r k s 



DATA SHEET 
on 

1 1 / 1 / 3 2 
Date 

P i r n ,?£ora^e_ Garage 

Add i e s a M T e n t h , § tree t _&_Peach±ree 

P r o d u c t o r B u s i n e s s . ..?torgge^&__renair 

1 0 No. employed a t p resen t - H to IB 

B o y s a n d G i r l s 

One Pull Time 

2-,No.- employed Xn no rma l t imes one 

3-Months o f g r e a t e s t employment winfcfcr 

4 eNamea of j o b s and No 0 a t work 
on each j ob 

check cars, 
repair tires 
general handy man 

5 . T r a i n i n g g i v e n i n j ob what he picks up 

6 „ T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

7 . T r a i n i n g needed to become e x p e r t s 

8 . T r a i n i n g to a s s i s t f o r advancement 

none 

practice 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

1G.By whom shou ld the t r a i n i n g be g i v e n Schools can give valuable 
training 

t? . S c h o o l Hi s to r y - -G - rade a t t a i n m e n t 1 t t h g r a d e 

S c h o o l a t t ended Tech High 

Reasons f o r l e a v i n g T l r e d o f 0 c h o o l 

1 2 , A d d i t i o n a l remarks 

J U V E N I L E EMPLOYMENT 



o n 3 / 1 6 / 3 2 
J U V E N I L E EMPLOYMENT 

Date 

F i r m H u d g f t n s G - a r a g e 

A d d r e s s . H a r r i s & B a k e r 

P r o d u c t o r B u s i n e s s . _ G e n e r a l ^ R e p a i r ( H u d s o n ) 
Bo; y s and C!-3rls 

loNo.- employed a t p resen t - 1 4 to IB O n e f u l l t i m e 
O n e p a r t t i m e 

2.•>No. employed I n norma l t imes Tww f u l l t i m e 

3 oMo n th a o f g r e a t e s t empioy raent f a l l 

4 C Name3 o f j obs and No. a t work 
on each j o b 

P a r t s b o y 
S i m p l e m o t o r w o r k 
g r i n d v a l u e s , r e p a i r 
t i r e s . 

5 . T r a i n i n g g i v e n i n j o b B o s s s h o m e d b o y h o w 
t o d o w o r k 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t T e c h H i g h h a s c o u r s e 

7 . T r a i n i n g needed to become e x n e r t s P r a c t i c e & e x p e r i e n c e 

8 . T r a i n i n g to a s s i s t f o r advancement S e n t t o m a i n P l a n t 

9 .How s h a l l t h i s t r a i n i n g be g i v e n B y e x p e r i e n c e d m e n 

1 0 . B y whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l Hj s t c ry -~G- rade a t t a i n m e n t 9 t h G - rade 
1 1 t h G r a d e 

S c h o o l a t t ended O ' K e e f e & T e c h H i g h 

Reasons f o r l e a v i n g E a r n m o n e y 

1 2 . A d d ! t i o n a l r e m a r k s 



DATA SHEET 
on April 1932 

Date 

F i r m American Can Company 

/ M J , . ^ . . Marietta Street. 

P r o d u c t or B u s i n e s s j . , j C a j i , ^ e J ^ c . 

1 0 N 0 . employed a t p resen t - 14 to 18 

2. 5 No. employed i n normal t imes 

B o v s s n d C : - i r i s _ 

Q-enerally employes about 
3 0 0 , one half are boys 

j R j i & . g l r l f l j ^ u n d e x ~2XX~ 
The day of the interview 
only men were working. 

3•Months o f g r e a t e s t employment Pall*- Spring & during 
the canning season. 

4 cNames o f j o b s and No. a t work 
on each j o b 

fut jackets on Jack cans 
(lard cans) Varnish cans 
Soldiering sides & bottoms 
Putting sides on* 
All machine work. 

5 . T r a i n i n g g i v e n i n j ob _ man , A 

Pore explains how to do 
each Job. 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

. T r a i n i n g needed to become e x p e r t s 

A couple years ago the 
City schools had classes 
Jj^J&e^ j&ajiU . 
practice 

8 . T r a i n i n g to a s s i s t f o r advancement 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

experience and steady 
work 

In plant 

10,By whom shou ld the t r a i n i n g be g i v e n B y p o r e m a n or experienced 
man 

11 . S c h o o l Hj s t c rv~ -G- rade a t t a i n m e n t 

S c h o o l a t t ended 

Reasons f o r l e a v i n g 

1 2 . A d d i t i o n a l remarks No boys under 16 employed. In laying off 

J U V E N I L E EMPLOYMENT 



D A T A S H E E T on 
April 1932 

Date Pirn Atlanta Steel Mill 

A d d r e s s , 

P r o d u c t or B u s i n e s s . . . . ? * ? ! * . . * . 

1 0No» employed a t present- 14 to 18 

Boys and ( M r I s 

None 

2.)No. employed in normal Limes About 10 — None under 18 
4 or 5 Co-Ops. 

3•Months o f g r e a t e s t employment Was steady until the 
depression. 

4,Namea o f j o b s and No. a t work 
on each j ob 

5 . T r a i n i n g g i v e n i n job 

The Co-Ops were shifted 
about from one Job to 
another. 

s £22j room & light Jobs. Office boy. 

Experience & watched 
others 

6 o T r a i n i n g offered outside o f p l a n t 
None*- Tho Co-Ops went to 

Georgia Tech. 

. T r a i n i n g needed to become e x p e r t s Experience 

8.T r a i n i n g to assist f o r advancement 
Experience & steady 
work 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

Ll&h the Co-Op system 
1 0.By whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l Hj s t o r y — G r a d e a t t a i n m e n t 

S c h o o l a t t ended 

Reasons f o r l e a v i n g 

12.Additional remarks Only a few of the older men working 
cotton bale bands the day I visited. on 

J U V E N I L E E i / I P L O Y T E N T 



DATA SHEET 
on 

Date 

F l r m - j ^ * l a n * a L&Qk & Key Company 

A d d r e s s ^ 8 7 Peachtree Street, 

P r o d u c t o r B u s i n e s s . . . J£akeJcej £ S ^ 

1 0 No. employed a t present - -14 to 18 

2 .•> No. empl cy ed i n norma 1 t ime s 

B o y s a n d ( A i r I s 

one«-Pull time 

frne Pull time 
one Part time 

3oMonths o f g r e a t e s t employment same year around 

4 eNamea o f j obs and No, a t work 
on e a c h j o b make keys 

repair locks 
repair & sharpen mowers 

5 . T r a i n i n g g i v e n i n j ob Manager demonstrated. 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t none 

7 . T r a i n i n g needed to become e x n e r t s practice 

8 . T r a i n i n g to a s s i s t f o r advancement experience 

9•How s h a l l t h i s t r a i n i n g be g i v e n 

10.By whom shou ld the t r a i n i n g be g i v e n 

11 . S c h o o l H i s to r y—G- rade a t t a i n m e n t 8 t h grade 

S c h o o l a t t ended O'Keefe 

Reasons f o r l e a v i n g Tired of school 
Had to heljp_ parents. 

1 2 . A d d i t i o n a l remarks 

J U V E N I L E EMPLOY 'IENT 



J U V E N I L E E M P L O Y M E N T 
Date 

F i r m J # R # Garage Service 

A d d r e s a „ _ J2JL Walton Stre_et-, ^ _ 

P r o d u c t or B u s i n e s s J*E?*AT-̂ ^̂ ^̂  
• Beys and C?j r l s 

Two Part time 1 J o , employed a t p resen t - 1 4 to 1 8 

2.5No. employed i n no rma l , t imes 

3 »Mo n t h s o f g r e a t e s t em p loy ment 

5WO 

4cNamea o f j obs and No. a t work 
on each j o b 

Odd Jobs 
change tires 
help repair batteries 
simple repair Jobs 

5-Training g i v e n i n j ob Manager explains work 

6 o T r a i n i n g o f f e r e d o u t s i d e o f p l a n t none 

7 . T r a i n i n g needed to become e x p e r t s 

8 . T r a i n i n g to a s s i s t f o r advancement 

practice 

experience 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

10.By whom shou ld the t r a i n i n g be g i v e n 

11. S c h o o l "H is tory—G-rade a t t a i n m e n t 

S c h o o l a t t ended 

8th grade 
10 th grade 
O'Keefe 
Tech high 

Reasons f o r l e a v i n g still i n school 
work to earn spending 

. -, — money * 



J U V E N I L E E M P L O Y M E N T 
Date 

Atlanta Blue Print Company 

Address- Spring Street 

P r odu-3 t o r Bus ine s s.. ?LJi® J ^ A ^ A 1 ! A r A w A n S A ^J^^eer ing_ suj^les_ 
— ^ . . . _ . „ _ . _ — .... ... .... . B o y s a n d C-j r l s 

1 c N o . employed at present- 14 to IB five full time 

2 . i N o . employed in normal times five 

39Months of greatest employment 
same the year around 

4 *Namea of jobs and No, at work 
on each job 

messengers 4 *Namea of jobs and No, at work 
on each job help in plant 

5.Training given in job Lectures 
How to approach people 

. _ Simple, business., meihoda-
6.Training offered outside of plant None 

7.Training needed to become experts practice 

8.Training to a s s i s t for advancement Best boys transferred 
to the plant 

9.How shall this training be given Lectures and actual 
experience 

1 0 . By whom should the training be given Manager or owner 

1 1 . School Hj story—Grade attainment O'Keefe— Central Nite 
Kirkwood 

School attended The above 

Reasons for leaving To help parents 

12.Add!tional remarks 



DATA SHEET 

Ad cl r e s .3 _ „ _5A8- j?„® ̂ , ̂  *r ® e t * 

Product o r Business...Dry A l ^ i l ^ A A 1 ^ . Repairing 
Boys and C - j r l s 

1 0 N o . employed a t present.- 14 t o 18 • One 

2 - N o . employed i n normal t i m e s 
Two 

3•Months o f greatest employment Steady 

4«Namea o f jobs and No. at work 
on e a c h job 

Delivers 
Repairs shoes 

5 - T r a i n i n g given i n job watches experienced 
worker 

6 . T r a i n i n g offered outside o f p l a n t None 

7 . T r a i n i n g needed t o become e x p e r t s Practice 

8 . T r a i n i n g t o assist f o r a d v a n c e m e n t Bxperience 

9 . H o w s h a l l this t r a i n i n g be g i v e n 

10.By whom should t h e t r a i n i n g be g i v e n 

11.School H i s t o r y — G r a d e a t t a i n m e n t 10 th grade 

S c h o o l a t t e n d e d Commerical High 

R e a s o n s f o r l e a v i n g Earn living 

1 2 . A d d i t i o n a l r e m a r k s Suggested— Be fine if schools would 
teach shoe repairing. 

o n 19/31/3* 
JUVENILE EMPLOYMENT 

Date 
Sanitex Cleaners & Shoe Replrs 



DATA SHEET 
on 

J 0 / 3 1 / 3 2 
Date 

i.1 irm Ansley Park Golf Club 

A d d r e s s Ansley Park 

P r o d u c t o r B u s i n e s s , 

1 c No • emnl oy ed a t pre s ent. - 1 4 to 1 8 

2 >No. employed i n norma l Limes 

Boys _snd CM r l s 

One full time 
9ne part time 

same 

3 * Months o f g r e a t e s t employment Summer 

4.-Names of j obs and No. a t work 
on each j ob 

Full time bo$- repairs 
clubs 

Part time boy*-" sells 
balls, club's, drinks 
candy & repaints balls. 

5 . T r a i n i n g g i v e n i n j ob 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

7 . T r a i n i n g needed to become e x n e r t s 

8 , T r a i n i n g to a s s i s t f o r advancement 

Experience 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

1 0.By whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 9th fcrade 

S c h o o l a t t ended O'Keefe 

Reasons f o r l e a v i n g still in school 

12*Additional remarks B o y large for age- problem case- Parents 
divorced- Had to earn money to stay in school. 

J U V E N I L E EMPLOY ffiNT 



DATA SHEET 
on 

11/24/31 
D a t e 

Firm Hanoock Grocery Company 

Add r e a a _ 532_ Tenth S tr eet, 
•DV * r. • Grocery Store 
Product or Business . ^ ^ J 

1 a No. employed at present--14 to 1 8 

2.iNo, employed In normal times 

B o y s _and C-irls 

One full time 
Three part time 

3 * Months of greatest employment 

same 

steady year around 

4cNamea of jobs and No. at work 
on each job 

Clerks 
Delivers 
Messenger 

Training given in job Actual experience 

6 0 Training offered outside of plant 

7.Training needed to become experts 

None 

Practice 

8.Training to a s s i s t for advancement 

9.How shall this training be given 

Experience 
Work steady 

lO.By whom should the training be given 

1 1 .School History—G-rade attainment Pulton High School 
O'Keefe & Tech High 

School attended 11 th Grade 

Reasons for leaving To earn money 

12.Additional remarks 

JUVENILE EMPLOY 1ENT 



DATA SHEET 
on 

J U V E N I L E EMPLOYMENT 
11/24/3* 

Date 

P i r n Lane Drug Company 

A d d r e s s '687 Peachtree Road 

P r o d u c t or B u s i n e s a . . . . ^ ^ - ^ I 1 ® 
Boys and ( M r I s 

1oNo . employed a t p resen t - 1 4 to 1 8 One Part time 

2 . iNo. employed i n norma l t imes Two 

3»Months of g r e a t e s t employment Summer 

4 BNamea of j o b s and No. a t work 
on each j ob 

Curb Service only 

5 . T r a i n i n g g i v e n i n j ob none 

6 0 T r a i n i n g o f f e r e d o u t s i d e o f p l a n t none 

7 . T r a i n i n g needed to become e x n e r t s Experience 

8 . T r a i n i n g to a s s i s t f o r advancement Practice as a Soda 
Dispenser 

9.How s h a l l t h i s t r a i n i n g be g i v e n Practice 

1 0 i B y whom shou ld the t r a i n i n g be g i v e n 

V, S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 5th Grade 

S c h o o l a t t ended County School 

Reasons f o r l e a v i n g E. Rivers 

1 2 . A d d i t i o n a l remarks Wanted to earn some spending money. 



DATA SHEET 
on 

J U V E N I L E EMPLOY .CENT 
1 1 / 2 4 / 3 1 

Date 

F j r r n The A. k P. Store 

A V ^ _ 0 - 1 1 6 2 Peachtree Street. 

P r o d u c t o r B u s i n e s s Grocery Store k Meat Market 
Boys and C-l r l s 

1CNO. employed a t p resen t - 1 4 to 18 Two full time 
One part time 

2 . ? No. employed i n normal t imes Same 

3 •Months o f g r e a t e s t employment Same year around 

4CNARA.es o f j obs and No, a t work 
on each j o b 

Delivery boy 
Clerk 

5.Training g i v e n i n J O B Experience 

6 o T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 
None 

7 . T r a i n i n g needed to become e x p e r t s Practice & experience 

8 . T r a i n i n g to a s s i s t f o r advancement Experience in grocery 
business 

9.How s h a l l t h i s t r a i n i n g be given 
In the store 

1 0 . B y whom shou ld the training be given Manager 

1 1 . S c h o o l H i s t o r y —Grade attainment P . T. boy 9 t h grade 
F. T. boys 1 2 th H 

S c h o o l attended 0*Keefe 
Tech high . 

Reasons f o r leaving To earn money 

1 2 . A d d i t i o n a l r e m a r k s 

http://4cNara.es


DATA SHEET 
ON 

11/24/31 — — — — — 
DATE 

P j r m Amca Market & Grocery Company 

Addres3„..7??^?tate^Street, 

PRODUCT OR B u s i n e s s . . . . ? ? ? ? ! ! : ? . * ^ ? ? ^ ? ^ ! * 
Boys AND (Mr I s 

1 a NO o EMNLOYED AT PRE s ENT - 1 4 TO 18 

2 .-, N o . e in PL CY e d IN 'NORMAL t ime S 

One P . T. 
One F,T. 

Practically the same 

3«MONTHS OF G R E A T E S T EMPLOYMENT Same year around 

4 C NAMEs OF J O B S AND NO, AT WORK 
ON EACH J O B 

. T R A I N I N G G I V E N IN J O B 

Check bills 
Stack shelves 
Delivery boy 
Clerk 

Boss explains how to 
do the work 

6 . T r a i n i n g OFFERED O U T S I D E o f PLANT None 

T r a i n i n g needed to become e x p e r t s Practice 

8 . T r a i n i n g to A S S I S T f o r advancement 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

Experience with steady 
work 

In the store 

tG .By whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y ^ - G r a d e a t t a i n m e n t 

S c h o o l a t t ended 

8 T H Grade 
9TH Grade 
Maddox & O'Keefe 

Reasons f o r l e a v i n g Earm money 

1 2 , A d d i t i o n a l remarks 

J U V E N I L E EMPLOY FENT 



J U V E N I L E E M P L O Y T E N T ' ' l _ 111 -
Date 

Pirn R ° 6 e r s Grocery Company 

Add r e s a _.J J5„ .! 
P r o d u c t o r B u s i n e s s . . . ^ ? ? . ? 0 ® ? ^ ^ * P r e _~ 

Boys and C-1 r l s 

LONO. employed a t p resen t - 14 to 18 0 n e p a r ^ time 
2.7No, employed i n no rma l t imes RP W O 

3•Months o f g r e a t e s t employment Steady 

4 CNamea of j o b s and No. a t work Delivers 
on each j o b 

5 . T r a i n i n g g i v e n i n j o b None 

6 „ T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed to become e x n e r t s Know streets & numbers 

8 . T r a i n i n g to a s s i s t f o r advancement 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

i C . B y whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 8th Grade 

S c h o o l a t t ended O'Keefe 

Reasons f o r l e a v i n g E a r n s p e n d i n s m o n e y 

1 2 . A d d i t i o n a l remarks 



DATA SII2ET 
on 11/24/31 

Date 

F i r P : i - -J?̂ SGLY GIGGLY 
A d d r e s s ^ . 1005 Peachtree Street, 

P r o d u c t o r Business...,._^qcery^-Stqre 

1 J o . employed a t p resen t - 1 4 to I B 

2 . iNo . . employed i n normal t imes 

Boys and C - j r l s 
One Pull time 
Two part time 

Same 

3•Months o f g r e a t e s t employment 

4«Name3 o f j obs and No. a t work 
on each j o b 

Fairly steady 

Un packs 
stock shelves 
Carries packages out 
clerks 

5 . T r a i n i n g g i v e n i n j o b Manager explains and 
_ _talks_ _ to jbpyA 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

7 . T r a i n i n g needed to become e x p e r t s 

None 

Practice 

8.T r a i n i n g to a s s i s t f o r advancement 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

Experience and steady 
work 

tCrBy whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 

S c h o o l a t t ended 

8th grade 
11 th grade 
Fulton High, O'Keefe 
Commerical High 

Reasons f o r l e a v i n g Help parents and for 
spending money 

12 .Additional remarks 

J U V E N I L E EMPLOY TENT 



DATA SHEET 
on 11/24/il 

Date 

1 c N o . employed a t p resen t - 1 4 to 1 8 

Boys and C - i r l s 

One part time 

2.5No. employed i n normal t imes 
Two or three 

3«Months o f g r e a t e s t employment Steady 

4 e Names o f j obs and No, a t work 
on each j o b 

Delivers 
Stack goods 
Clerks 

5.Training g i v e n i n j o b Follow instructions 

6 o T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

. T r a i n i n g needed to become e x p e r t s 

None 

Practice 

8 . T r a i n i n g to a s s i s t f o r advancement 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

Experience & steady 
work 

lO.By whom shou ld the t r a i n i n g be g i v e n 

1 1 , S c h o o l H i s to ry -^G- rade a t t a i n m e n t 8th 

S c h o o l a t t ended O'Keefe 

Reasons f o r l e a v i n g One half of money earned 
goes to parents and the 

f^.Additional remarks other for spending money. 

J U V E N I L E EMPLOY CHJHT 

F i r m Rogers Grocery Store 

Add r e s a _ JJĵ  J ^ ^ P I 1 ^ &J?JJ 

Produc t o r B u e A n e 3 s ^ ? R P ? . E T ^ ? } ? ^ ^ J 1 ^ ? ^ 



DATA SHEET 
on 12/28/31 

Date 

F i r m _A*_ AJ?A.i*r_°_ceJXJ5tqre^ & J.fej?ket_ 

Add r e s a _ JJj£ .̂J*™* AV V̂-.. - _ 
P r o d u c t o r B u s i n e s s . Grocery Store 

1 0 N o . employed a t p r e s e n t ' 14 to 18 

2 .•> No, eiapl oy ed i n norma 1 t ime s 

Boys ^and C - l r l s 

One full time 
One part time 

Same 

3•Months of g r e a t e s t employment 

4 CNamea of j o b s and No. a t work 
on each j ob 

Steady 

Clerk 
Delivery boy 

5 . T r a i n i n g g i v e n i n j o b Manager explains work 

6 , T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

T r a i n i n g needed to become e x n e r t s 

8.T r a i n i n g to a s s i s t f o r advancement 

Practice 

Experience 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

10,By whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 

S c h o o l a t t ended 

7th grade P. T. 
9th grade f9 j . 

O'Keefe 

Reasons f o r l e a v i n g P.T. boys to earn spend* 
ing money 

. „ X̂JE%Â,taJjaasw.-to--.. 
12.Additional remarks h e l p P a r e n t s . 

J U V E N I L E EMPLOY fENT 



DATA SEEET 
on 

12/28/3t 
Date 

F i r m J * P* Store & Market 

A d d r e s s 2295 Peaohtree Rd. 
Produc t o r B u s i n e s s . ®JYJIESJ„tpj?e_A_^arke_t _ _ 

_ ^ ^ ^ Boys and C-3r ls 

1 oNoo employed a t p resen t - 14 to 18 

2.»No. employed i n normal t imes 

3•Months o f g r e a t e s t employment 

None at this time 

One P. T» 

Summer 

4 f Name3 o f j obs and No. a t work 
on each j o b 

Glean up 
Help clerks 

5 . T r a i n i n g g i v e n i n j ob Follows instructions 

6 o T r a i n i n g o f f e r e d o u t s i d e o f p l a n t none 

7 . T r a i n i n g needed to become e x p e r t s 

8.T r a i n i n g to a s s i s t f o r advancement 

Practice 

Experience 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

10,By whom shou ld the t r a i n i n g be g i v e n 

11. S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 10th Grade 

S c h o o l a t t ended North Fulton 

Reasons f o r l e a v i n g Still) in school 

12.Additional remarks 

J U V E N I L E EMPLOYMENT 



DATA SHEET 

Date 

Firm.. ??9 y l®fL* Company ^ ^ _ 

Address ? ? a 9 h5r ? ! L ? 6 « _ 

Product or BuBlness . . ._???S?Q[-?$2?:? . 
B oy s and C-1 r 1 s 

loNo. employed at present- 14 to 18 Q n e F ,̂ ^ 

2.-,No. employed in normal times 
J Same 

3/Months of greatest employment 

4 eName3 of jobs and No* at work -
on each job Klerks 

5.Training given In job Practice 

None 6.Training offered outside of plant 

7.Training needed to become exnerts 
Practice 

Experience 8.Training to a s s i s t for advancement 

9.How shal l this training be given 

iC.By whom should the training be given 

1 1 . S c h o o l History—Grade attainment 

School attended 

Reasons for leaving 

9th grade 

Joe Bown JR. High 

To help parents & 
.earn_ spewing -money 

12-Additional remarks 

o n 12/28/31 
JUVENILE EMPLOYMENT 



DATA SMEET 
on 

JUVENILE EMPLOY 1ENT 
_ 1 2 / 2 8 / 3 1 

Date 

Firm Peac&tree Creek Pharmacy 

Address 22J5 Peachtree Rd• 

Product or Business .Drugstore 
Boys and Gir ls 

1 J o . employed at present- 1 4 to 1 8 

2 . I N O . employed in normal times 

One — Boy full time 
Have two drug stores, 
the boy is transferred 
Trom one"̂ stbre**t"b"llhe""" 
other 

3•Months of greatest employment Summer 

4 eNames of jobs and No, at work 
on each job 

Soda jerker & general 
clerk 

Delivers & curb service 

5.Training given in job Follows Instructions 

6„Training offered outside of plant None 

7.Training needed to become exnerts Practice 

8.Training to a s s i s t for advancement Experience— Could atte: 
Pharmacy school & 

9.How shall this training be given become a licenced 
Bruggist 

10.By--whom should the training be given 

1 1 .School History—G-rade attainment 
1 1 th Grade 

School attended Tech High 

Reasons for leaving Had to help parents as 
father lost Job. 

12•Additional remarks 



DATA SHEET 
on 

F i r m - - A , _ * JP^ Grocery Store 

Add r e s a j3p|rner_ Ppnd_ers Aye . Jto^j^Jrta_ _Streejbj_ 

P r o d u c t o r Bu3lness,.?Ppoer^Btpre_^_ u 

Boys and C - i r l s 

1ONO. e m p l o y e d a t p r e s e n t - 14 t o IB One part time 

1 . T\ 

, N o . employed i n n o r m a l t i m e s 0 n e f u l l t l m e 

3 • M o n t h s o f g r e a t e s t employment steady 

4 eNam.e3 o f j o b s and No , a t work 
on e a c h j o b Clerks & delivers 

. T r a i n i n g g i v e n i n j o b N o n e 

None 6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

7 . T r a i n i n g needed t o become e x p e r t s 

Practice 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t Experience 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

l C , B y whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l Hi s t o r y * - - G r a d e a t t a i n m e n t 2 ^ R r a ( j e 

S c h o o l a t t e n d e d 

Maddox Jr. High 

R e a s o n s f o r l e a v i n g Still in school 
12,Additional remarks Works before & after school and on Saturdays. 

JUVENILE EMPLOY CENT -JP/3y/??^ 
D a t e 



DATA SHEET 
on 

JUVENILE EMPLOYMENT t A / 1 / 3 2 
D a t e 

Firm Rogers Grocery Store 

A d d r e s s Pedimont Ave, at 1 2 th Street, 

P r o d u c t o r B u s i n e s s Grocery Store 

1 B N O . e m p l o y e d a t p r e s e n t -14 t o 18 

B oy s a nd C-2 r 1 s 

One part time 

2.»No. employed i n n o r m a l t i m e s One full time 

3*Months o f g r e a t e s t employment Fairly steady 

4 e Names o f j o b s and No . a t work 
on e a c h j o b 

Deliver boy 
General handy boy 

5 . T r a i n i n g g i v e n i n j o b 
None 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed t o become e x p e r t s Practice 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 
Experience with steady 
work 

—, m* ••¥>•—- — d» «•» _« *» — 

9-.How s h a l l t h i s t r a i n i n g be g i v e n 

1C.By whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l Hi s t o r y ^ G r a d e a t t a i n m e n t 1 1 th Grade 

S c h o o l a t t e n d e d Boys High 

R e a s o n s f o r l e a v i n g 
Earn spending money 

12.Additional r e m a r k s 



DATA SHEET 

JUVENILE EMPLOYMENT A\t\ll*~-
Date 

Fii - m _ ? ° S e r s Grocery Store 

Addresa„^?88^Hemphill_Ave. ^ _ _ 

Product or Business..._?? o c e?y_?Jore • 
Boys and• C - i r l s 

KNo. employed at present-14 to 18 One part time 
Three to four extra on . Saturdays., 

2..No. employed in normal times r p w o time 

3.Months of greatest employment Fairly steady 
Busy at Christmas time 

4*Names of jobs and No. at work Clerk 
on each job Delivery boy 

Handy boy around the 
store 

5.Training given in job 

6.Training offered outside of plant 
None 

7.Training needed to become experts Practice 

8.Training to a s s i s t for advancement _ . 
° Experience 

9.How shall this training be given 

10.By whom should the training be given 

11. School History—Grade attainment yth g r a ( j e 

School attended O'Keefe & Maddox Jr. 

: \„JlWlAGM.QX--~--~---^ 
Reasons for leaving To help parents 12„Additional remarks 



DATA SHEET 
on 

5 . T r a i n i n g g i v e n i n j o b Fofclow instructions 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed to become e x n e r t s Practice 

8 . T r a i n i n g to a s s i s t f o r advancement Experience 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

1 0 , B y whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y—-Grade a t t a i n m e n t F. T. boy 8th grade 
P. T. boys 10th & 11 th. 

S c h o o l a t t ended O'Keefe 
Boys Hi & Tech High 

Reasons f o r l e a v i n g F. T. boy was a problem 
case at O'Keefe. 

12.Additional remarks b o y w a s v e r y l a r g e f o r h l 

n/i/32 
Date 

Steady 

Clerk 
Delivery boy 
Unpack & stack goods 

J U V E N I L E EliIPLOY CENT 

j?jrm t. A P, Grocery Store 

Addres3„^_14_th_Street at W. Peachtree^Street^ 

P r o d u c t o r B u s i n e s s z*£99?£Y._§£2*:® 
'Boys and C - i r l s 

I . N o . employed a t p resen t - 1 4 to 1 8 ° n e f u H 
Two part time 

2.)No. employed i n norma l t imes 

3•Months o f g r e a t e s t employment 

4cNam.es o f j o b s and No. a t work 
on each j o b 

http://4cNam.es


D A T A SHEET 
on , . 

JUVENILE EMPLOY -IENT -AAJA.Ui 
D a t e 

Flrm^^Merlin^Grocery Store 

A d d r e s s Venable & Merritts Ave., 

P r o d u c t o r B u s i n e s s Grocery Store 

1 oNo. employed a t p r e s e n t - - 1 4 t o 1 8 

Boys^and G j r l s 

One full time 

2 . j No . employed i n n o r m a l t i m e s 

3 • M o n t h s o f g r e a t e s t employment 
During school year 

4cNaro.es o f j o b s and No. a t work 
on e a c h j o b Delivery boy 

Unpacks & stacks 

5 . T r a i n i n g g i v e n i n j o b 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 
None 

7 . T r a i n i n g needed t o become e x p e r t s 
Practice 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t Experience 

9 . H o w s h a l l t h i s t r a i n i n g be g i v e n 

lO»By whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 * S c h o o l H I s t o r y - - G r a d e a t t a i n m e n t 8th grade 

S c h o o l a t t e n d e d Maddox Jr. High 

R e a s o n s f o r l e a v i n g T o h e l p p a r e n t s 

1 2.Additional remarks 

http://cNaro.es


DATA SHEET 
on 

J U V E N I L E EMPLOYMENT 
1 /3 /32 

Date 

F i r m Morning Side A. & P. Grocery Store 

A d d r e s s Pedimont Ave., Blvd. 

P r o d u c t o r B u s i n e s s „Grocery Store & Market 
Boys and C-2 r l s 

1 o N o . employed a t p resen t - 1 4 to 1 8 One Fjai time 

2. 5No. employed i n normal t imes Same 

3»Months of g r e a t e s t employment Steady 

4,Names of j obs and No. a t work 
on e a c h j ob Clerk 

5 . T r a i n i n g g i v e n i n j o b Started as 
time boy 

a part 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed to become e x n e r t s Practice 

8 . T r a i n i n g to a s s i s t f o r advancement Experience 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

lC»By whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t c r y - ^ G r a d e a t t a i n m e n t 10th grade 

S c h o o l a t t ended Tech High 

Reasons f o r l e a v i n g To help parents 

1 2 . A d d i t i o n a l remarks 



DATA SHEET 

on 1/3/32 
JUVENILE EMPLOY 'IENT 

D a t e 

j?)rm The A. & P. Grocery Store 

Addres3„„J„4th &_J^acjrtree^ 
P r o d u c t o r Bus In e B Q, _ properj_3t or e_ 
1 flNo» employ ed a t p r e s e n t - 1 4 t o 1.8 

2.>No. employed i n n o r m a l t i m e s 

Boys^and G i r l s 

One full time 
One part time 

Same 

3 • M o n t h s o f g r e a t e s t employment Steady 

4 e N a m e3 o f j o b s and No . a t work 
on e a c h j o b 

Clerk 
Unpack & stack goods 
Wash windows 

5 . T r a i n i n g g i v e n i n j o b Follow instructions 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed t o become e x p e r t s Practice 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t Experience 

9«How s h a l l t h i s t r a i n i n g be g i v e n 

l O . B y whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 10th grade 

S c h o o l a t t e n d e d Boys HighSchool 

R e a s o n s f o r l e a v i n g Had to go to work 

1 2 . A d d i t i o n a l r e m a r k s 



DATA SHEET 
on 1/3/38 

D a t e 

F i r m ..._??S?rs Grocery Store 

A d d r e s s . 980 Hemphill Ave., 

P r o d u c t o r B u s i n e s s . . . ^ 2 ^ ^ Store^ 
, ^ _ ^ Boys^and G - j r l s 
1 eNo. employed a t p r e s e n t - 1 4 t o 1 8 ^wo part time 

•>No. employed i n n o r m a l t i m e s One F.T# 
One P. T. 

3 • M o n t h s o f g r e a t e s t employment Fairly steady 

4 e N a m e s o f j o b s and No . a t work 
on e a c h j o b Clerk 

Delivery boy 
Unpack and stack shelves 

5 . T r a i n i n g g i v e n i n j o b None 

None 

Practice 

Experience 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

7 . T r a i n i n g needed t o become e x p e r t s 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

1 C . B y whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y - - - G r a d e a t t a i n m e n t 

S c h o o l a t t e n d e d 

8 t h grade 
9 t h grade 
O'Keefe & Maddox Jr. Hi. 

R e a s o n s f o r l e a v i n g TP«~~ « ~ 
•Earn s p e n d i n g money 

1 2.,Additional r e m a r k s 

JUVENILE EMPLOY <IENT 



DATA SHEET 
on 

JUVENILE El/lPLOY 'TENT 
1 / 3 / 3 2 

D a t e 

Firm The A. & P« Company 

A d d r e s s 1*33 Pedimont & Westminister 

P r o d u c t o r B u s i n e s s ^oery store & Market 
; 2 ; ; R : ; : - - : : : . ~ r.~z-~z~'z — _ . r 

Boys and C -Jrls 

1 c N o . e m p l o y e d a t p r e s e n t - 14 t o 18 One full time 
Two part time 

N o . employed i n n o r m a l t i m e s Two P. T. in summer 

3» M o n t h s o f g r e a t e s t employment 
Summer 

4„Names o f j o b s and No . a t work 
on e a c h j o b Clerk 

Handy boy 

5 . T r a i n i n g g i v e n i n j o b None 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

? . T r a i n i n g needed t o become e x p e r t s Practice 

8.T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 
Experience 

9 . H o w shall t h i s t r a i n i n g be g i v e n 

I C . B y whom s h o u l d t h e t r a i n i n g be g i v e n 

11. S c h o o l Hi story--G-rade a t t a i n m e n t 1 0 t h grade 

S c h o o l a t t e n d e d Tech high 

R e a s o n s f o r l e a v i n g Tired of school 

12.Additional remarks 



DATA SHEET 
on 

JUVENILE EMPLOŶ ! 1 / 6 / 3 2 
ENT A--

Date 
Firm A * & P # Grocery Company 

Address ^ 6 9 Ponce de leon Ave.^ 

Product or Business Grocery Store & JarJcejL 
— . . . _ — „ „ .„ ... .,„,«,. ~ „. — « . _ _ Boys and G-irls 

1cNo. employed at present- 14 to 18 One full time 
Three Part time 

2.>No. employed in normal times 
Same 

3•Months of greatest employment December 

4eNames of jobs and No, at work 
on each job Clerk 

Delivery boy 

5.Training given in job None 

6oTraining offered outside of plant None 

7.Training needed to become experts Practice 

8.Training to a s s i s t for advancement Experience 

9.How shall this training be given 

1 0 . B y whom should the training be given 

1 1 . S c h o o l History—Grade attainment 6TH grade 
9TH.grade^ Ii tn grade 

School attended §¥jli| eGrammer school 
- _ - J??X8_ JSCHIool_ 

Reasons for leaving Earm money 

12.Additi onal remarks 

http://9th.gr


3/6/33 
D a t e 

A d d r e s s ^ 2 V * P e a c * i " t r e e Street., 

P r o d u c t o r B u s i n e s s . . ? r o c e r y - B t q r e 

B o y s a n d G - i r l s 

1 c N o . e m p l o y e d a t p r e s e n t - - 1 4 t o 1 8 One four days aweek 
One one d a y aweek 

2 > N o . e m p l o y e d i n n o r m a l t i m e s Two full time 

3 « M o n t h s o f g r e a t e s t employment December 

4 e N a m e s o f j o b s and No. a t work 
on e a c h j o b 

Clerk 
Delivery boy 

5 . T r a i n i n g g i v e n i n j o b None 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed t o become e x n e r t s Practice 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t Experience 

9 . H o w s h a l l t h i s t r a i n i n g be g i v e n 

l O . B y whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 7 t h grade 
8 t h grade 

S c h o o l a t t e n d e d O fKeefe 

R e a s o n s f o r l e a v i n g Earm money 
clothes & 

to pay for 
spending 

1 2 . - A d d i t i o n a l r e m a r k s 

DATA SHEET 
on 

JUVENILE EMPLOYMENT 

Firm Rogers Store No 3 



DATA SHEET 
on 

JUVENILE EMPLOYMENT 3 / 6 / 3 3 
Date 

F j r m
 A» & Grocery Store 

Address 4 2 7 B l v d - A v e -

Product or Business Grocery Store & Market 
Boys and G-:rls 

1 cNo. employed at present- 14 to IB One full time Ass't Mgr 
Two part time 

2.-,No. employed in normal times One or two part time 
extras at busy times. 

3«Months of greatest employment Christmas 

4CNames of jobs and No. at work 
on each job 

Clerk 
Delivery boy 
Take care of stock 

5.Training given in job Practice 

6.Training offered outside of plant None 

7.Training needed to become experts Practice 

8.Training to a s s i s t for advancement Experience with steady 
work 

9.How shall this training be given 

iC.By whom should the training be given 

11.School History—Grade attainment Tech high 
Boys high 

School attended 

Reasons for leaving To earn money 
^.« . - » _ ^ _ ~ ....... -

1 additional remarks The full time boy goes to Central Nlte Scho 



DATA SHEET 
on 

Date 

F i r m _ Rogers Grocery Store 

A d d r e s s ?orQAY?l>„ - — 

P r o d u c t o r Business....^???^!^*.???*.???^* 
Boys and G - i r l s 

1 BNo. employed at p r e s e n t -14 to 18 0 n e p a r t time 

2.jNo. employed i n normal times One full time 

3•Months of g r e a t e s t employment Saturdays & Christmas 

4 eNames of j o b s and No. a t work 
on e a c h j o b 

Clerk 
Deliver 
Unpack & stack 

5 . T r a i n i n g g i v e n i n j o b None 

None 

Practice 

Experience 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

7 , T r a i n i n g needed to become e x n e r t s 

8 . T r a i n i n g to a s s i s t f o r advancement 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

1G»By whom shou ld the t r a i n i n g be g i v e n 

11. S c h o o l History-—G-rade a t t a i n m e n t 9th grade 

S c h o o l a t t ended O'Keefe 

Reasons f o r l e a v i n g E a r n s p e n d i n g money 

12.Additional remarks 

J U V E N I L E EMPLOYMENT 



DATA SHEET 
on 

Address.. 9 * 3 Marietta Street, 

Product or Business Drug Store 

S 3 = ; ~ = - = = s = - = = s = : . = = - = = = = : ; = = = s — = s - = = —.. Boys^and G-irls 

1 ONO«> employed at present- 14 to 18 Two part time 

2.5No, employed in normal times 
Two full time 

3•Months of greatest employment Summer 

4eNames of jobs and No. at work 
on each job 

Del. boys 
gurb service 

5.Training given in job None 

6.Training offered outside of plant 
None 

7.Training needed to become exnerts Practice behind counter 

8 .Training to a s s i s t for advancement practice & experience 
as soda jerker 

9.How shall this training be given In the store 

iG.By whom should the training be given Manager 

11 .School Hlstcry~-Grade attainment 1 1 T H grade 
9 T H grade 

School attended Boys high 
O'Keefe Jr. High 

Reasons for leaving Earn spending money 

1J_/2_5/3L 
Date 

1 2.Additional remarks 

JUVENILE EMPLOYMENT 

Firm Brown Drug Company 



DATA SHEET 
on 

A/JA/33 
D a t e 

PI r m „ J^ons_ J^rug Jfomjmnv ^ 
Address.. 7 1 3 M ariejtta Street, 
« , . _ , Dnug Store 
Product or Business 

1«No. employed at present- 1 4 to 1 8 

Boys and G-lrls 

Two full time 

2 -No. employed in normal t i m e 3 Same 

3•Months of greatest employment Summer 

4,Names of jobs and No. at work 
on each job 

Delivery boy 
Curb service 

5,Training given in job None 

6.Training offered outside of plant None 

7.Training needed to become exnerts Practice 

8.Training to a s s i s t for advancement Experience 

9.How shall this training be given 

1 0 . B y whom should the training be given 

1 1 . S c h o o l History—Grade attainment 6th grade 

School attended State Street grammar scho 

Reasons for leaving w . -
^ To help parents 

1 2 . A d d i t i o n a l remarks 

JUVENILE EMPLOYMENT 



DATA SHEET 
on 

JUVENILE EMPLOYMENT 3/14/33 
D a t e 

F i r m D a v i s Pharmacy 

A d d r e s s 907 Marietta Street, 

P r o d u c t o r B u s i n e s s D^ug Store 

— -»... ^»..-.»._._._. „, _ _ ~. _ . . . , „ _ _ . . . . . » . _ _ _ ^ _ _ . . , Boys and G- i r l s 

1 J o . emnloyed a t p r e s e n t - - 1 4 t o 1 8 One full time 
One part time 

2 . 5 N o . e m p l o y e d i n n o r m a l t i m e s Two full time 

3 • M o n t h s o f g r e a t e s t employment Summer 

4 , N a m e s o f j o b s and No . a t work 
on e a c h j o b 

Delivery boy 
Curb service 
Soda Jerker 

5*Training g i v e n I n j o b Practice behind soda 
fountain 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed t o become e x n e r t s Practice 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t Experience 

9.How s h a l l t h i s t r a i n i n g be g i v e n In store 

1 0 , B y whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 # S c h o o l H i s t o r y - - G - r a d e a t t a i n m e n t 8 th grade 
6th grade 

School a t t e n d e d O'keefe Jr. high 

R e a s o n s f o r l e a v i n g Parents dead— earn money 
for support. 

1 ^ . A d d i t i o n a l remarks 



DATA SHEET 
on 3/14/3* 

D a t e 

Pirni Georgia Soda Company 

A d d r e s s , Corner Harris._Sp.ciXLg^ ..A 

P r o d u c t o r B u s i n e s s _ J ^ ? J ^ ^ 
Boys^and G - i r l s 

1 cNo, e m p l o y e d a t p r e s e n t - 14 t o IB Q n e p a r t time 

2 i N o , employed i n n o r m a l t i m e s One full time 
One part time 

3 o M o n t h s o f g r e a t e s t employment Day time & 
summer 

4 e Names o f j o b s and No* a t work 
on e a c h j o b 

Del. boy 

Soda jerker 

5 . T r a i n i n g g i v e n i n j o b Practice behind fountain 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

Practice 

Experience 

7 . T r a i n i n g needed t o become e x n e r t s 

8.T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

10.By whom s h o u l d t h e t r a i n i n g be g i v e n 

In the store 

1 1 . S c h o o l H i s t o r y - - G r a d e a t t a i n m e n t 9th grade 

S c h o o l a t t e n d e d O'Keefe Jr. High 

R e a s o n s f o r l e a v i n g Had to earn money for 
support. 

2 . A d d i t i o n a l remarks Started as del. boy, now soda lerker-
Go 

es to nite school. 

JUVENILE EMPLOY fENT 



DATA SHEET on 

Product or Business ?rug_Store •mm rm mm, *. _ m» m.- m— m.. «*» _ *. fcfc, Boys_and G-irls 
16No. employed at present- 14 to 18 One full time 16No. employed at present- 14 to 18 One part time 
2)No, employed in normal times Same 

3•Months of greatest employment Summer 

4*Names of jobs and No* at work on each job Soda jerker. 
Del. boy 
Curb service 

5.Training given in job None outside of what 
the manager gave 

6.Training offered outside of plant None 

7.Training needed to become experts Practice 
8.Training to assist for advancement Experience 
9.How shall this training be given 
10,By whom should the training be given 
1 1 . School History—Grade attainment ytn g r a ( j e „ J Ĵ&..sr§5f School attended O'Keefe 

Tech high 
Reasons for leaving Did not like school 

Earn living 

12.Additional remarks Part time boy large for age and slow in 

school « withdrew after 2or 3 weeks in O'Keefe. 

1/3/32 

Date JUVENILE EMPLOY TENT 
Firin>_̂ Lane Drug Company-
Address 17th Street & Peachtree 



on 

P r o d u c t o r Bu s i n e s s.Drug _S tpce _& _Sqd a ̂ Fountain 
Boys a n d G-irls 

1 c N o . employed a t p r e s e n t - 1 4 t o 18 One full time 
Pour Part time 

2 . ) N o . e m p l o y e d i n n o r m a l t i m e s Same 

3 • M o n t h s o f g r e a t e s t employment Summer 

4#Names o f j o b s and No . a t work 
on e a c h j.ob 

One soda Jerker 
Four were Del. boys 
& curb service boys. 

5 . T r a i n i n g g i v e n i n j o b None 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed t o become e x n e r t s Soda Jerker received 
his experience behind 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 
"the fountain 

Study Pharmacy only way 
9 . H o w s h a l l t h i s t r a i n i n g be g i v e n 

Pharmacy school 

1 0 , B y whom s h o u l d t h e t r a i n i n g be g i v e n Experienced men 

1 1 . S c h o o l Hi story-*-G-rade a t t a i n m e n t 11th grade 
Part time boys in O ' K e e f e 

S c h o o l a t t e n d e d *" Grammar* schbbls"." ~~ 
Help parents and earn 

R e a s o n s f o r l e a v i n g P a r t time boys still in 
school. 

1/3/33 
D a t e 

1 ̂ . A d d i t i o n a l r e m a r k s 

Firm_ J ^ A N E Drug Company 

A d d r e s s 10th & Peachtree 

JUVENILE EMPLOYMENT 



DATA SHEET 
on 

11/1/33 
Date 

F i r m Willis Drug Store 

Add r e s a _Gprner_ Forest^ Ave. ^ Ppurtenay_ ^ 

Product or B u s i n e s B . . . . i ^ 5 J L ^ - ^ ~ 
B oy s ^ and ^ G- j . r 1 s _ 

1 0 N o . employed a t p resen t - 14 to IB g n e f u ^ i time 

2)No.- employed i n normal t imes Two 

3•Months o f g r e a t e s t employment Summer 

4 e Names of j obs and No. a t work 
on each j o b 

Ourb service 
Del. boy 

5 . T r a i n i n g g i v e n i n Job None 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 
None 

7 . T r a i n i n g needed to become e x p e r t s Practice 

8 . T r a i n i n g to a s s i s t f o r advancement as 

Experience t soda jerker 
9«How s h a l l t h i s t r a i n i n g be g i v e n 

i C . B y whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 9th grade 

S c h o o l a t t ended O'Keefe. 

Reasons f o r l e a v i n g ' Still in school— works 
after school & nites 

1 2 . A d d i t i o n a l remarks Had to help parents ** Father out of work* 

JUVENILE EMPLOY TENT 



DATA SHEET 
on 

JUVENILE EMPLOY m 

1 0 / 2 6 / 3 2 
IT -

Date 

Firm B l v d . P a r k Pharmacy 

Address 10 th S t r e e t & B l v d . A v e v 

Product or Business D r u g s t o r e Jfe Spda f o u n t a i n . 

mm mm t*-. mv, m~ *-> — — mm, m.. mm* -m mm m» m,. — mm, mm. - • mr, . t* . - X — mm » * 
Boys _and Girls 

1 0No. employed at present- t4 to 18 
Three p a r t t ime 

2,-,No. employed in normal times 
Same 

3•Months of greatest employment 
Summer 

4CNames of jobs and No. at work 
on each job D e l . boys & Curb 

s e r v i c e 

5.Training given in job None 

6.Training offered outside of plant None 

7.Training needed to become exnerts P r a c t i c e 

8,Training to a s s i s t for advancement E x p e r i e n c e 

9cHow shall this training be given 

lG«By whom should the training be given 

11 .School Histcry~-Grade attainment 
8 t h g r a d e & 9 t h g r a d e 

School attended O ' K e e f e J r . H i g h 

Reasons for leaving S t i l l i n s c h o o l 
E a r n s p e n d i n g money 

12.Additional remarks Boys worked a f t e r s c h o o l & e v e n i n g s . 



DATA SHEET 
on 

JUVENILE EMPLOYMENT 
1 0 / 2 6 / 3 2 

D a t e 

Firm Mary Ann D e l . & R e s t u r a n t 

A d d r e s s 1142 Pedimont A v e . , 

P r o d u c t o r B u s i n e s s R e s t u r a n t & B a k e r y 

Boys and G i r l s 

1 eNo»• e m p l o y e d a t present--14 t o 18 " O n i ' f u l l t ime 
One p a r t t ime 

2.)No. employed i n n o r m a l t i m e s Four 

3 • M o n t h s - o f g r e a t e s t employment Summer 

4 CNames o f j o b s and No . a t work 
on e a c h j o b 

Curb s e r v i c e 
C l e r k 

D e l i v e r p a c k a g e s 

5 . T r a i n i n g g i v e n i n j o b None 

6.T r a i n i n g o f f e r e d o u t s i d e of p l a n t 
None 

7.T r a i n i n g needed t o become e x p e r t s 
P r a c t i c e 

8.T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 
E x p e r i e n c e 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

1 0 , B y whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y . — G r a d e a t t a i n m e n t 10th g r a d e 
11th g r a d e 

S c h o o l a t t e n d e d Tech h i g h 
Boys h i g h 

R e a s o n s f o r l e a v i n g To s u p p o r t s e l f . 
To h e l p p a r e n t s 

1 2 , A d d i t i o n a l r e m a r k s 



DATA SHEET 
on 

10/26/33 
Date 

F i r m Hallman's Cafe 

Add r e s a , Near J3 tee \ JE^ant 

P r o d u c t o r B u s i n e s s . . Cafe 

1 eNo. employed a t present,- 14 to 18 
Bovs and G-lrls 

One part time 

2 ) N o . employed i n normal tirae3 One 

3.Months of g r e a t e s t employment 
Best when Steel Plant 
is working 

4 f lNames o f j obs and No. a t work 
on each j o b Clerk 

Goes thru Steel plant 
selling to work men. 

5 . T r a i n i n g g i v e n i n j o b 

6 „ T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

7 . T r a i n i n g needed to become e x p e r t s 

None 

None 

8.T r a i n i n g to a s s i s t f o r advancement Experience 

9 o H o w s h a l l t h i s t r a i n i n g be g i v e n 

l O . B y whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 7th grade 

S c h o o l a t t ended Maddox Jr. High 

Reasons f o r l e a v i n g To help parents. 

12.Additional remarks 

J U V E N I L E E M P L O Y T E N T 



DATA SHEET 
on 

D a t e 

Pirm__Lunch_ Room 

Add r e 8 a _ JjftJ.lL £_tr eeX at Hemphl.il . 

P r o d u c t o r B u s i n e s s ?®JL^H1 i_ _ 
Boys^and G- i r l s 

1 o N o . e m p l o y e d a t p r e s e n t - 1 4 t o 1 8 -

2 , N o . employed i n n o r m a l t i m e s 

0ne part time 
(Sat. & Sun.) 

One full time 

3 # M o n t h s o f g r e a t e s t employment Summer 

4.Names o f j o b s and No . a t work 
on e a c h j o b Wait on table 

Wash dishes 

5 . T r a i n i n g g i v e n i n j o b None 

None 

Practice 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 

7 . T r a i n i n g needed t o become e x n e r t s 

8 . T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

1 C » B y whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G - r a d e a t t a i n m e n t g r a ( j e 

S c h o o l a t t e n d e d O'Keefe Jr. High 

R e a s o n s f o r l e a v i n g Still in school 

^ . . . . . . . . - .?.?-5?i2\.BP^B^PBul^omej^ 
1 2 . A d d i t i o n a l r e m a r k s 

JUVENILE EMPLOYMENT 

http://JjftJ.lL
http://Hemphl.il


D A T A S H E E T 

J U V E N I L E E M P L O Y M E N T 

Date 

P i r m Owe n_ Drug _Cq. " 

A d d r e a s ?3[ Marietta _Str e e t 1 

P r o d u c t o r B u s i n e s s . . _.?rugj> tore ^ 
Boys and G - i r l s 

1 c N o . employed a t p resen t - 14 to IB pne part time 

2.)No. employed i n norma l t imes 
Two 

3.Months o f g r e a t e s t employment Spring & Pall 

4«Names o f j obs and No. a t work Soda Jerker 
on each j o b 

5 . T r a i n i n g g i v e n i n j o b Picked up experience 
behind the counter 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed to become e x n e r t s 
Practice 

Experience 
8 0 T r a i n i n g to a s s i s t f o r advancement 

9 .How s h a l l t h i s t r a i n i n g be g i v e n 

i G . B y whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 9th grade 

S c h o o l a t t ended O'Keefe 

Reasons f o r l e a v i n g s t l l l l n s c h o o l 

^ . A d d i t i o n a l remarks m s u m m e r * w n v v ^ V O 1 , „ , _ 

m summer worked half a day. During school 
worked three nites aweek. 



DATA SMEET 
on 1 1 / V 3 2 

Date 

F i - Jj^&L _]iilling ̂ Station 

Add r e s s, Spring JStreejt jrt _14 th 

P r o d u c t o r B u s i n e s s . . . ? 8 ! ? . ^ Oil 

1 e N o . employed a t p r e s e n t - 1 4 t o 1 8 

2 . 5 N 0 . employed i n n o r m a l t i m e s 

3 • M o n t h s o f g r e a t e s t employment 

Boys and Gir ls 

One part time 

One full time 

Same 

4 e N a m e s o f j o b s and No. a t work 
on e a c h j o b 

Pill cars, 
Change oil, tires,etc. 

5 . T r a i n i n g g i v e n i n j o b None 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed t o become e x p e r t s Practice 

8 „ T r a i n i n g t o a s s i s t f o r a d v a n c e m e n t Experience 

9»How s h a l l t h i s t r a i n i n g be g i v e n 

i C f B y whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y - * - G r a d e a t t a i n m e n t J t h grade 

S c h o o l a t t e n d e d O'Keefe 

R e a s o n s f o r l e a v i n g Still in school 

1 2 .Additional remarks Boys father dead- worked to help parents-
Large for his age. 

JUVENILE EMPLOYMENT 



DATA SHEET 
on 

nyj_V_32 
Date 

F i r m _ Ĵ e_s_te_rn Unijon JTelegrjaph J3j3mĵ any_ 

Addresa Ĵ es_tej?n JJniqn Bld_̂ _. 

P r o d u c t or Business..u_TeJLejgira^hs_ A il© ss_ej^ex AeXY-lQ .© 
Boys and G - i r l s 

1cNo. employed a t p r e s e n t . ^ to | ^ 85 f u l i time 

2 J N O . employed i n norma l t imes 

3»Months o f g r e a t e s t employment 

1 0 5 to 1 1 0 

Christmas time 

4,Names o f j obs and No. a t work 
on each j o b 

Del .JDele grams 
Messenger boys 
Del, advertising material. 

5 . T r a i n i n g g i v e n i n Job Glasses once aweek on 
Instructor* Graduate of Ga. Tech Eve. general routine. Salesman 

J3ch©.oi -A -an -em-ptoye-e-.- ahLp.- Jlaujatas.y-r. -ato»-,—— 
6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t Atlanta Opportunity Schoo l 

7 . T r a i n i n g needed to become e x n e r t s Experience with more 
schooling 

8 „ T r a i n i n g to a s s i s t f o r advancement 
Courtesy & politeness stressed. 

More schooling 

9»How s h a l l t h i s t r a i n i n g be g i v e n Both school and concern 

10,By whom shou ld the t r a i n i n g be g i v e n By c a p a b l e understanding 
Instructors. 

1 1 . S c h o o l H i s t o r y ~~G-rade a t t a i n m e n t 

S c h o o l a t t ended 

Prefer those with at 
^lea^t jTr Jiigh _s_chool ̂ Ed, 

Schools all over city. 

Reasons f o r l e a v i n g T o e a r n m o n e y f o r 

_ J j - jvl j ig . 

12.Additional remarks May 1 , I932 all colored boys dismissed. 

J U V E N I L E EMPLOYMENT 



D A T A S H E E T 
on 

Firm Postal Telegraph GompanJ 

Address 40 Broad Street. N.W. 

Product or Business Telegrams, Messenger Service. 
: „ : r : : : ; , : : : : . : ^ . „ _ Boys and G-irls 

1 c N o . employed at present- 1 ^ to 1** 
16 and up 

About 50 in all 
(Boys,older boys & 
colored, boys!). 

2JNO . employed In normal times About 75 

3.Months of greatest employment December 

4,Names of jobs and No. at work 
on each job 

Del. Telegrams 
Del. Messages. 
Del. advertising material 
Run errands, etc. 

5.Training given in job Talks & lectures on 
in§eapgroacfio?e6us?o^e|l^ 

6.Training offered outside of plant Nite school and Atlanta 
Opportunity School 

7.Training needed to become experts experience 

8.Training to a s s i s t for advancement More schooling » secure 
a good Job thru contacts. 

Q c H o w shall this training be given Schools and Business 
Officials. 

1 0 , B y whom should the training be given Classes 

1 1 .School History—G-rade attainment All grades 

School attended 

Reasons for leaving To earn money. 

12.-Additional remarks Classes were held at the Opportunity 
chool for those boys who wished to attend. 

J U V E N I L E E M P L O Y M E N T _JJ/Ĵ /??_ 
Date 



DATA SHEET 
on 

JUVENILE EMPLOY IE NT 
1 2 / 1 4 / 3 2 

D a t e 

Firm ^ h e Constitution 

A d d r e s s A l a * Street, 

P r o d u c t o r B u s i n e s s Newspaper (Mailing Room) 
_ Boys^and G i r l s 

1 J o . employed a t p r e s e n t - 14 t o 18 One P. T. 
Six P. T» 

2 JN O . employed i n n o r m a l t i m e s Same 

3« M o n t h s o f g r e a t e s t employment 
Same 

4 CNames o f j o b s and No . a t work 
on e a c h j o b 

Mailing room 
Insert papers 
Catch papers as they 
come from the presses. 

5 . T r a i n i n g g i v e n i n j o b Show'n how its done. 
Watching others. 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

T.T r a i n i n g needed t o become e x n e r t s Experience 

8.T r a i n i n g to a s s i s t f o r a d v a n c e m e n t 
Print shop experience 

9=How s h a l l t h i s t r a i n i n g be g i v e n In school 

lC,By whom s h o u l d t h e t r a i n i n g be g i v e n 

1 1 . S c h o o l Hi s tory—G-rade a t t a i n m e n t 9th G-rade 
1 0 th Grade 

S c h o o l a t t e n d e d One O'Keefe 
Two Boys High 

R e a s o n s f o r l e a v i n g Spending money and 
help parents. 

1 2 . A d d i t i o n a l r e m a r k s 



DATA SHEET 
on 

JUVENILE EMPLOY CENT 1 1 A/32 
Date 

Firm Georgia Newspaper 

Address.. Marietta Street , 

Product or Business Only- Insurance D e p ' J . 
B oy s _ and ^ 0!-ir 1 s _ _ 

1cNo. employed at p r e s e n t - 1 4 to 1 8 Three fu l l time 

2 J N O . employed in normal times Same 

3•Months of greatest employment 
Same 

4-Names of jobs and No. at work 
on each job Type insurance leafs 

Send out notices 
General typing 

5.Training given in Job 

6.Training offered outside of plant 

7 .Training needed to become exnerts 

J Y ^ n g at Nite school 
O p p o r t U P 1 T Y _ 8 C 2 I P P J ^ 

Practice 

8 0 Tra in ing to a s s i s t for advancement Experience & more school 

9»How shall this training be given 

1 0 , B y whom should the training be given School 

1 1 . S c h o o l History--Grade attainment 1 2 T H grade 

School attended Commerical High School 

Reasons for leaving Had chance to get this 
job so quit school 

1 2 . A d d i t i o n a l remarks 



JUVENILE EMPLOY 'TENT J J / V ? ? . 
Date 

Firm_-££lanta_Georgian^Sunday_American, 

Add ress Marietta Street, 

P r o d u c t o r B u s i n e s s Newspapers 
Boys_and G i r l s _ 

1cNo. employed a t p r e s e n t -t4 to IB 350 del. afternoon e d i t i o n s 

20$ sell " M 

2,No. employed i n norma l t imes 8 a m e though now 
t he re a r e more adults. 

3•Months o f g r e a t e s t employment 
F a i r l y steady 

4.Names of j obs and No. a t work D e l i v e r s -** s e l l s 
on each j o b w o r k o n d e l i v e r y t r u o k s 

5 . T r a i n i n g g i v e n i n j o b None 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t 
None 

7 . T r a i n i n g needed to become e x n e r t s 
E x p e d i e n c e 

8 . T r a i n i n g to a s s i s t f o r advancement R e s u l t s coun t 

9.How s h a l l t h i s t r a i n i n g be g i v e n 

lC»By whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y — G r a d e a t t a i n m e n t 

S c h o o l a t t ended 

Reasons f o r l e a v i n g 

1 ^ . A d d i t i o n a l remarks See next page for more details. 



DATA SHEET 

° n 11/4/38 
J U V E N I L E EMPLOYMENT „ > » L _ i r _ 

Date 
F i r m . The Atlanta Journal 

A d d r e s s The Journal Bldg. 

P r o d u c t or B u s i n e s s Newspaper 

= = u:n = = = = = = =.= = = S = = = = = = = = - = = r - = = s S: =: = = - = = 

Boys^and G - i r l s 

1 J o . employed a t present- -14 to 18 350 deliver afternoons. 
150 sell M 

2,No. employed i n normal t imes About same 

3•Months o f g r e a t e s t employment Same 

4.Names of j obs and No. a t work 
on each j o b 

Deliver on routes 
Sell on streets 
Work on trucks & cir­
culation 

5 . T r a i n i n g g i v e n i n j o b None 

6.T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7.T r a i n i n g needed to become e x p e r t s 
Experience 

8 . T r a i n i n g to a s s i s t f o r advancement Results- Customers 

9«How s h a l l t h i s t r a i n i n g be g i v e n 

1 0 , B y whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s t o r y—G- rade a t t a i n m e n t All grades & High school 

S c h o o l a t t ended 

Reasons f o r l e a v i n g Most still in school 

12.A d d i t i o n a l remarks 
See next page for details. 



J U V E N I L E E M P L O Y M E N T 
Date 

Firm The Constitution 

Add r e s s Cqnstltuti Q Q ̂ H d g a _ 

P r o d u c t o r Business...._NewsDagers 

1 c N o . employed a t p resen t - 14 to IB 

Boys_and G i r l s 

300 del. morn ing Papers 
100 sell 

2 J N O . employed i n normal t imes Same 

3 •Months o f . g r e a t e s t employment Same 

4 eNamea o f j obs and No. a t work 
on each j o b 

Del. morn ing papers 
Sell 

5 . T r a i n i n g g i v e n i n Job None 

6 . T r a i n i n g o f f e r e d o u t s i d e o f p l a n t None 

7 . T r a i n i n g needed to become ex-nerts Experience 

8 „ T r a i n i n g to a s s i s t f o r advancement Results*- Customers 

Q c H o w s h a l l t h i s t r a i n i n g be g i v e n 

1 0 , B y whom shou ld the t r a i n i n g be g i v e n 

1 1 . S c h o o l H i s to r y—G- rade a t t a i n m e n t 

S c h o o l a t t ended 

Reasons f o r l e a v i n g 

12,Additional remarks The constitution employe's mostly older 
boys & young men due to the time the paper 
comes out. See next page for details. 



Additional Information 
of 

Atlanta Newspapers 

General Policies: 

A. Standard hours for street sales 
1 . Georgian & Journal no street sales before 1 1 : 3 0 . 
2 . Constitution no street sales before 9 : 0 0 in the evening. 

B. Main offices to control corners, streets, Hotel, etc stations. 

0 . Street Sellers 
1 • Those boys who buy their papers outright. 
2 . Then the older more reliable boys who settle up at the 

close of each day. 
3 . All unsold papers may be returned. 

D. Boys with routes 
1 . Independent Group.(Where boys buy papers at a certain 

rate make all collections themselves) 
2 . Office Collection Group. (Where boys work on a commission 

or percentage basis and office helps make collections) 

E. Promotion or Advancement 
1 . New boy given smaller route first. 

(These routes have fewer customers and are far apart) 
2 . For promotion they are given larger or routes with more 

customers, 
F. Awards for good service and new customers secured. 

1 . Georgian trips as to Florida, Washington, D# C , Chicago, 
South America, and different places in the country. The 
latest is for scholarships for a College Education. 

2 . The Atlanta Journal General give rewards in cash as $ 3 0 0 0 . 0 0 
or # 2 0 0 . 0 0 for fi»st and then proportional down. 

3 The Constitution Cash rewards. 

G. General Information 
1 . The Constitution hires mostly adults and older boys on 

account of the hours in which the papers come out. 
2 . Practically same number now selling and delivering papers 

as before the depression. 
3 . Less objection from parents of boys selling and delivering 

papers now than a few years ago due to the fact that the 
money is needed in the home for maintatnance. 

4 . No one under 1 2 supposed to sell papers on the street, 
though some do with the consent of parents. 

5» No children supposed to sell papers on the streets during 
school hours. 

6. Some parents take children with them when selling on the 
streets. 



DATA SHEET 
on 

Date 

Firm.. ^Liberty Magazine 

Address, 

Product or Business ^ ^ r t Z - ^ S ^ i n e 

1 cNo. employed at present- 14 to 18 

2oNo. employed in normal times 

3•Months of greatest employment 

Boys_and Girls 

300 tp 400 Small boys 
from 10 years and up. 

Same 

Winter months - though 
_f ̂.î .lY.. .steady 

4.Names of jobs and. No. at work 
on each job 

Sell on streets 
Some boys have routes 
and del. each week to 
regular customers. 

5.Training given in job None 

6.Training offered outside of plant None 

7 .Training needed to become exnerts Experience 

8„Training to a s s i s t for advancement None 

9«How shall this training be given Not: Details 
Boys receive .01 1/2 cent 

10,By whom should the training be given * ~ pGr-copy -s aid ;* ~ ~ 
Prizes awarded 
oppies sold 

for so y 
11.School History--Grade attainment Jhird grade and up. 

School attended All kinds 

Reasons for leaving Still in school 

l2.Additional remarks Have noticed at different times at night 

s e T E n g ^ a z i n e s * 4 ° r 5 b ° y B S ° l n S f r o a h o u 8 e t o h ™ f l « 

JUVENILE EMPLOYMENT 


