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PITCHING A NEW GAME

Tech recently hired a new head softball coach,

Sharon Perkins, who previously served as

Georgia’s associate head coach. Page 28

SKATING GONE WILD

The Rollergirls, an Atlanta roller derby league,
held their championship showdown “throw
down” at Stone Mountain last week. Page 17

Welcome home

RHA seeks to improve the quality of student life on
provza’mg a “home away from home” at Tech

campus,
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By Ben Keyserling / STUDENT PUBLICATIONS

First-years Christopher Olsen and Jason Power hang out in Howell
dorm. RHA strives to better students’ living experience on campus.

By WillMorgan
Contributing Writer

On thefringe of today’s politi-
calawarenessandsocial conscious
is the little-known but all too
significant issue of educational
inequality. In an America that

pridesitselfon equal opportunity
for all, a di-

1each for America recruits to
solve educational inequality

Teach for America is a pro-
fessional organization that is
dedicated to closing the gap. It
placesrecent college graduatesin
low-income areas to teach full-
time for twoyears, although many
of them choose to stay longer.
This past week, two Teach for
America recruiters visited Tech

campus.
visivegap in “There’s
educational  « thare’s 3 h]gh an incredible
achieve- student pop-
ment exists need for gOOd ulation here
between math and Science that is both
low-income intelligent
sudensand ~ t€achers, and these and socially
their more  gre sybjects that responsible,
advantaged ” said Kinnari
peers. Tech excels at. Chandriani,

The gap . . .. director of
opens carly  Kinnari Chandriani Undergradu-
andstretch- — Recruitment Director ate Recruit-
es wide. ment. “We're

Students in
low-income areas are falling
behind students in higher-in-
come areas. Many of them are
graduating high school equipped
with lictle more than a middle
school education. According to
Teach for America, by the time
a low-income student reaches
the fourth grade, he or she will
be performing at the same level
as a first grade student from a
higher-income community.

focusing our
recruitment efforts here because
there’sahigh need for good math
and science teachers, and theseare
subjects that Tech excels at. We
want to make sure students know
about...Teach for America.”
Chandriani, along with
Director of Science and Math
Recruitment Darcy Thompson,
represented the program at the

See Teach, page 15

By AileenLLi
Contributing Writer

Life on campus inevitably
revolves around the place that stu-
dents call home. The typical college
studentspendsalarge partofhislife
in a dormitory or apartment, and
he undoubtedly wishes that part
of his life to be as comfortable and
“homey” as possible.

Tech’s Residence Hall Associa-
tion (RHA) seeks to accommodate
those wishes, doing itsbest to ensure
all students have an enjoyable life
when living on campus.

RHA is a student-led governing
board for Housing residents. Italso
serves as an umbrella organization
for thevarious hall councilsand has
three primary branches: executive,
legislative and judicial.

The executive branch does ev-
erything from generating ideas for
campus-wide events to reviewing
financial transactions. Thelegislative
branch discusses issues that affect
campusand alsoauthorizes funding
for different events put on or spon-
sored by RHA. The judicial branch
is responsible for hearing cases of
Housing violations and handling

inter-branch conflicts.

“All of these branches work to-
gether to ensure that the residents’
needs and issues are represented to
the rest of the student body and the
administration,” said Tim Gallagher,
president of RHA. “We [also] pro-
moteleadership developmentfor the

“IRHA works to]
ensure that the
residents’ needs
and issues are
represented to...the
administration.”

Tim Gallagher
RHA President

residents by offering countless ways
togetinvolved [withRHA] and make
adifference on campus.”

In the past, RHA has worked
with numerous organizations and
hosted anumber of significantevents
on campus to make students feel
more athome. Among these events
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are Poker Nights, Bingo Nightsand
campus beautification.

“Traditionally, we host at least
one campus-wide event per month.
Some of our favorites have been our
Ramblin’ Nights, two formals, Trivia
Nights, Towers Haunted Houseand
annual RezFesteventin thespring,”
Gallagher said.

“Inaddition to the events we host
onourown, RHA co-sponsors many
large eventsaround campus includ-
ing Team Buzz, Tech Beautification
Day, the Campus Safety Walk...and
wework with the Women’s Resource
Center for the Women’s Poker
Night,” Gallagher said.

In addition to big events hosted
by the entire organization, smaller
weeklyeventsarehosted by residence
halls’ own Peer Leaders (PLs) and
Community Advisors (CAs), who
are hired by Housing.

“As a PL, I host events for just
my hall, floor and building. They
range from weekly TV show nights
to review sessions in the basements,
movies in Brittain Rec, Halloween
trick-or-treat and Haunted House
night,” said Mallory Williams, a

See RHA, page 12

Students impress at Career Fair

By Shruti Kumar
Contributing Writer

Normally scruffy-looking stu-
dents cleaned up to look their best
this past Monday and Tuesday at
Tech’s annual Career Fair, held at
Alexander Memorial Coliseum.

The fairisan effective recruitment
tool for many companies as well as
an opportunity for undergraduate,
graduate, Ph.D. studentsand alumni
to explore employment options. It
was well attended by job-seeking
studentsand even experienced some
crowding problems.

Over 300 companies sent 1,400
representatives to recruit at the fair
this year. Among those represented
were Honda, Waltman Group,
Microsoft, Radiant Systems, Sie-
mens, Rolls Royce, Cisco Systems,
Schneider Elastic, MathWorks,
Capital One, Amazon.com, Trinity
Consultants, Turner Broadcasting,
AuthenTec and the CIA.

Students registered for the fair
at the door and were able to gain
access to everything the fair had to
offer by showing their Buzzcards.
The fair was split into 15 sections in
aunique circular setup that proved
popular with both students and
recruiters.

A representative from Amazon.
com said that “the circular for-
mat..was a very effective setup.”
Yang from AuthenTec, a biometric
sensors firm, said she enjoyed the
“increase in number of [potential]
studentemployees due to thecircular

By Ben Keyserling / STUDENT PUBLICATIONS

Emad Keen, a fourth-year Industrial Engineering major, meets and
shakes hands with a representative from IBM at the Career Fair.

format.”

Students were able to engage in
conversations with recruiters and
left employers with many favorable
impressions.

Julie Williams of Waltman
Group, Inc., a civil engineering
firm, said she was “very impressed
[with students] who seemed ready to
enter the real world.” Dustin Stites
of Amazon.com said that Tech stu-
dentswere “highly intelligent, [had]
received a well-rounded education
and had some of the best diversity
in the nation.”

Students likewise enjoyed their
interactions with representatives.

Melissa Watkins, a second-year

Electrical Engineering major, said
that “some representatives made
students feel very welcome and
comfortable—they see the potential
in you and are able to provide you
with a better response.”

The Career Fairwasan opportu-
nity for students to explore various
industriesandalso to refineand pol-
ish their presentation and technical
communication skills.

Employment recruiters offered
tips for successful recruitment meet-
ings and interviews.

Williams recommended that
students brush up on their techno-

See Career, page 15
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DISC teaches about personalities

By Anishi Desai
Contributing Writer

Having relationship problems?
On Sept. 13, thirty female Tech
graduates participated in the DISC
personality profiling workshop,
which was designed to help them
connect better with others and
improve their relationships in the
workplace.

The workshop was sponsored by
the Alumni Association’s Women
Alumni Network, which supports
similar activities that encourage
career development. The organiza-
tion also offers opportunities to
heareducational speakers, as well as
to learn about career and personal
growth.

Based on the work of psycholo-
gist William Moulton Marston,
DISCisafour-quadrantbehavioral
model thatconsiders behaviorin the
contextofaperson’senvironment or
the situations they are placed in. In
otherwords, itexamines behavioral
preferences and styles.

The personality profile is deter-
mined by a group of tests dealing
with word association. There are
four personality classifications that
make up theacronym DISC: Domi-
nance, which relates to control and
power; Influence, which deals with
communication and sociability;
Steadiness, which measures patience
and persistence; and Compliance,
which has to do with structure and
organization.

“The DISC behavioral profile
only includes four personality as-
pects, which makes it a lot easier to
understand than other personality
profiles such as the Myers-Briggs
Type Indicator,” said Deborah Co-
vin Wilson, the director of Career
Developmentand hostof the DISC
workshop.

According to Wilson, the test is
significant in that it allows people
to better understand their own and

EES

By Robert Combier / STUDENT PUBLICATIONS

Deborah Covin Wilson, director of Career Development, hosted the
DISC profiling workshop, which was held Sept.13 this past week.

others’ behavioral styles and apply
the insights they gain to improve
their professional and personal
relationships.

Wilson pointed out that DISC
profiling can be beneficial in every
aspect of a participant’s life. “Many
things that the women who attend
thisworkshop willlearn they will be
able toapply to improve their perfor-
mancein relationships, both at work
and at home,” Wilson said.

Still, Wilson pointed out that
simply understanding personality
styles is not enough. Participants
must be willing to be flexible and

take people’s differing personality
styles into account when working
with them.

“I would encourage those who
[were] not able to attend this work-
shop to get in touch with their
career counselors and advisors,”
Wilson said.

“The career center has a number
of personality tests available...It is
particularly important for students
tounderstand their personality types
early. That way they can take their
behavioral typesinto account when
making decisionsabout their careers
and their majors,” Wilson said.

RHA

Peer Leader.

Every year, RHA looks for ways
toimproveon the pastand bring new
and exciting things to integrate the
studentbodyand improve residence
life. “We...just rolled out our newly
designed website. That will provide
the residents with more information
about what RHA is doing,” Gal-
lagher said.

“We are working on what I call
diversifying and unifying our pro-
grams. This means we are trying to
bring programs other than purely
social [ones], while ensuring that
our programs

from page 11
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apartments to

isnotabetter time to getinvolved in
makingachange toimprove campus
life than now.

“This is a very exciting time not
just for RHA but for all student
governing boards on campus. The
makeup of campus is changing and
new issues are arising every day.
There is nowhere to go from here
but up, and T have great confidence
that all student leaders and student
organizations are going to make
tremendous progress towards im-
proving student life and ensuring
that the needs of the students are
heard as we advance through these
changes,” Gallagher said.

There are numerous ways for
students to have
a voice in RHA
activities. The
easiest way is
to attend hall
council meetings
and express con-
cerns. Addition-
ally, residentscan
join committees
and have a di-

eﬁlsure that  Tim Gallagher Elglcltimpactthelre.
volvedoncam.  RHA President attend Legislative
pus through Council meetings

programs that focus on their
needs.”

One example of such a program
that Gallagher highlighted is called
Life Series, which will bring educa-
tional events to student apartments
that focus on teaching life skills
such as cooking, car maintenance,
financial responsibility, resume
writing and so on.

Gallagher added that these pro-
grams take many different shapes,
ranging from guest speakers and
workshops to a “much more light-
hearted and fun Iron Chef night.”

“This year we are helping with
the summer reading program by
facilitating discussion groupsaround
campus,” Williams said.

Since RHA is a residence asso-
ciation, student participation is an
integral partofitsfunction, and there

(Wednesdays at 9 p.m. in the Flag
Building) and bringup any relevant
issues.

“The best way for students to ad-
vocate changeistoattend hall council
and submit bills. Hall council is the
governing body over the residence
halls. Itis run by residents that work
with their fellow residents and they
can decide what to change. They
decide everything from their quiet
hours to what their money will be
spent on,” Williams said.

“Theissuesare notjustlimited to
Housing; if there isany concern the
residents have, weare here toaddress
them. Ifitisanissue RHA is not set
up to handle, we will ensure that the
residentis referred to the people who
can handle it,” Gallagher said.

For more information on RHA,
check out www.rha.gatech.edu.

85 Fifth Street, Suite C

(Located in Teehnology Squarg

ftlanta, G 30308
Phong: 404-541-9940

Come try our fresh burritos, tacos, quesadillas,
nachos, fajitas, salads, and more!

Organizations, fraternities, and sororities:
Catering services available!

sliver

www.nique.net/sliver

Bums want your money, GT Professors want your soul

You know what would be awesome? If you shut up!

Death fears no man, except Georgia Tech.

anyone want to help me create a rival paper for the Technique?
See page 20 for more Slivers!

G.Tech, Students/Employees/Faculty show your ID
and take 10% off our regular prices
(No coupon required, Valid at this location only)

WE CATER & DELIVER GIANT SUBS

SANDWICH/WRAP/COOKIE

PLATTERS

(Minimum order $100, an advance notice of 24hrs is required)

Call in Orders @ (770) 367-9805
(404) 873-3609
Order online @ www.subway.com
(Crossing of 10th Street & Piedmont Ave)
1001 Piedmont Ave, Suite 102
Atlanta, GA 30309
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Cooldng things up

|

By Gopika Suraj
Contributing Writer

Until recently, Brittain and
Woodruff dining halls were each
headed by one chef. This semester,
Dining has hired two new chefs to
take over—Kari Smid for Woodruff
and Michael Gumbert for Brittain.
This is the first time either of them
willbe workingina traditional din-
inghall, butthey plan to bring variety
and excitement to the table.

A third new face at Woodruff is
Darrell Gardner, the Monday stir
fry cook. Gardner came to Tech
after evacuating his home because
of Hurricane Katrina.

So who exactly are these new
chefs? Focus finds out.

Michael Gumbert

An Atlanta native, Gumbert
grew up in a self-proclaimed “food
family.”

“Since I was three, I've eaten at
some of the top restaurants in the
world. 'vebeen cookingasajobsince
[ was 14, and I put myself through
college as a History major through
cooking,” Gumbert said.

Gumberthasworked in catering
for 20 years. He worked at Proof of
the Pudding,agourmetAtlantafood
service, for 10 years, so he is used to
large-scale food preparation.

“Here, you have about 21,000
meals a week. There, they have the
same amount in a weekend, and
at five-star quality,” Gumbert said.

Gumbert also worked at the
Carter Center, where he has cooked
foreveryliving presidentand count-
less dignitaries.

“I had to learn how to cook in
cuisines from all around the world,”
Gumbert said, naming Thai food

Three new chefs join staff in dining
halls, bringing their own unigue
cooking styles, tastes to the table

Restaurant and Best Brunch.
Smid came to campusafter hear-
ingpeopleshe knew speak abouthow
much they loved Tech.
“The more I heard, the more
interested I got. I've never worked
inaplace that turned outsuch large

as his favorite volumes of food,”

cuisine. « . Smid said.
Concern- Everything | do Her favorite

ingworkingin foods to cook?

Brittain, Gum-
bert said, “It
challenges me
to be creative
with the food
materials that
we have and

with the bud-

goes with my
signature...l [cook]
from the heart.”

Darrell Gardner
Monday Stir Fry Cook

“Asianfoods. . .be-
cause I love to
eat them! But I
love everything,
from meat and
potatoes to su-
shi. I also have a
lot of experience

get that they

give us. You have to see whatyou can
doin this particular framework. It’s
fun being here at Tech, but it does
make me feel old sometimes.”

Smid, an excellent cook herself,
will be taking over in Woodruff
dining hall.

“Originally, ’'m from Norway,
but my food is not Norwegian. This
ismyfirsttimeinatraditional dining
setting. I can’t imagine one person
in charge of both of these dining
halls!” Smid said.

In 2005, Smid won a Creative
Loafing People’s Choice award for
best chef, and the restaurant she was
working at, Cafe 458, won People’s
Choiceawardsfor Best New In-Town

with vegetarian
foods.”

Smid’s philosophy of cooking
centersaround love. “Food and feed-
ing people is love...people can feel
the love in your food as long as you
love it and believe in it. Kids here,
they go to ahard school; they’ve left
home. It’svery heartwarmingto feed
them,” Smid said.

Darrell Gardner

Woodruff’s new Monday stir fry
cook, Darrell Gardner, relocated to
Techin the aftermath of Hurricane
Katrina.

“It’s a new beginning, since
I was born and raised in New
Orleans. .. [but] thereare dayswhere
there’s really nothing like home,”
Gardner said.

In an effort to improve
the student dining expe-
rience, Tech has hired
three new chefs for the
campus dining halls.
Kari Smid will be taking
over at Woodruff, while
Michael Gumbert will
be heading up Brittain.
Darrell Gardner, another
new faceat Woodruff, has
signed on as the Monday
stir fry cook.

Above, Smid hands a
slice of pie to second-
year Biology major Chris
Danielson. Left, Gumbert
preparesaplate of stir fry
for students.

Describing his experiences
surviving Katrina, Gardner said,
“I evacuated...to a house...where I
lived with nine other people. We
ate food out of cans [and] warmed
itovercandlelight. Weshared water;
we shared everything. We lived by
candlelight for five or six days, there
was water up to our necks [and] we
were getting eaten alive by mosqui-
toes. [twas seven days before we were
rescued...There were a lot of days
we didn’t eat...[and] my family has
been displaced all over the place,”
Gardner said.

By Angela Kelling / STUDENT PUBLICATIONS

Speaking about his job at Tech,
Gardnersaid, “EverythingI do goes
with my signature, to the best of my
ability. I don’t mind the hours I put
in, as long as it gets done the right
way. [ do it from the heart. I like it
here. I like the people.”

Studentshave responded warmly
to Gardnersince hestarted cooking
at Woodruff.

“Ithink every day Iwalkin to get
food, it doesn’t matter what my day
waslike, he’stherewithasmileonhis
face,” said Pratik Dash, a first-year
Biomedical Engineering major.

We print all the news that fits,
but we need your help to do it.
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“Before giving,
| always look for
the Humane Seal’

W L
NOAH WYLE
Star of NBC's hit show ER

The Humane Charity Seal
of Approval guarantees
that a health charity funds
vital patient services

or life-saving medical

research, but @

never animal
experiments.

o Council on Humane Giving

a Washington, D.C.

| www.HumaneSeal.org
202-686-2210, ext. 335

PHYSICIANS COMMITTEE FOR
RESPONSIBLE MEDICINE
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What You Can Do!

Typical College Spirituality Wesley Foundation Spirituality

Think deeper .

The Wesley Foundation at Georgia Tech
http:/ /www.gtwf.org

“Sunday Celebration” (traditional worship) — 11:00 AM, September 17"
“Koinonia” (dinner, contemporary worship) — 6:00 PM, September 18"
“A Look at the Book” Bible Study: Jeremiah — 11:00 AM, Tuesday, September 19"

“Joan of Arcadia” Study — 6:45 PM, Tuesday, September 19™
(Watch an episode, and discuss!)

“Artos”- 11:00 AM, Thursday, September 21%
(Prayer / communion service, free lunch served)

Weekly puzzle: Take the phrase "a correspondent.” Change one letter in it to a new letter, and
rearrange to get the name of a famous correspondent who is still at work. Who is it? (Find the
answer at http://www.gtwf.org/puzzle.htm.)

s

The Weekly Puzzle was originally broadcast on National Public Radio’s “Weekend Edition Sunday’
on August 27th, 2006. Copyright 2006 NPR. All rights reserved.

Student offers his

expertise on safety

By Michael Skinner / STUDENT PUBLICATIONS

Third-year INTA major Chris Dorn is an expert on school safety and
terrorism issues. He has worked with the FBI and Secret Service.

By Christina McMillian
Contributing Writer

Theaverage studentat Tech usu-
ally does not think about assisting
the FBI or the Secret Service. Chris
Dorn, a third-year International
Affairs major, is the exception.

Alongwithhisusual coursework
at Tech, Chris Dorn researches and
gives presentationsaboutissues such
as weapons concealment, emer-
gency preparation and terrorism
in schools.

Hiswork has received recognition
all over the world.

Dorn hasassisted the FBI, Secret
Service, Israeli Police, Transporta-
tion Security
Administra-
tion and the
British Intel-

ligenceand Se- .
curity Services ~ fOF terrorist attacks
MD). s to continue to

One of his ) o
most famous  iMprove the existing
demonstrations

about weapon
detection and
concealment
entails hiding
weapons in

Chris Dorn

“...the best way for
schools to prepare

measures...”

Third-year INTA major

other groups,” Dorn said.

“Gradually our reputation grew
and wewere requested to traingroups
at state, national and international
conferencesonsafetyand emergency
managementissues, and myexpertise
has grown as we find new issues to
cover or gaps in existing emergency
preparation,” Dorn said.

Dorn has branched out from
weapons detection to cover topics
like emergency operations planning,
school bussafety fordrivers, bullying,
student drug abuse and workplace
safety. His current research focuses
on sexual predators in schools and
extremist and hate groups.

According to Dorn, the results
of his ongoing
research on ter-
rorism are that
“terrorist attacks
on school targets
are statistically
unlikely events,
with only about
one incident in
the world since
1968, and thebest
way for schools
to prepare for
terrorist attacks
is to continue

normal jeans

and a T-shirt. Up to 171 weapons,
ranging fromasmall pocketknife to
a M-16 or AK-47, can be concealed
this way.

Dornbegan his career in middle
school by helping his father, who
was a police chief, in school safety
demonstrations.

Their program was so successful
thatitwas, according to Dorn, “used
asamodel by the U.S. Departmentof
Educationafterreducingthe number
of weaponsbroughttoschool by more
than90%in 10 yearsand preventing
six planned school shootings.”

This success was only the begin-
ning. “We traveled around the state
presenting to school boards, teachers,
parentgroups, school police depart-
ments, government cCommissions and

to improve the
existing measures that are already
in place.”

“In a nutshell, many schools
dropped money from existing,
much-needed programs to prevent
against deaths and violence that
currently occur each year toattempt
to prepare (often ineffectively) spe-
cifically for one type of event that is
very unlikely,” Dorn said.

Instead of elaborate new proce-
dures to deal with terrorist attacks,
Dorn’s presentations help school
staff and police officers prepare
within currentemergency planning
processes so that they don’t have to
begin new and separate planning
processes.

See Dorn, page 15
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Teach

Career Fair this week and met with
potential applicants. Both were
former members of the Teach for
America corps.

Chandriani joined after seeing
firsthand the educational problems
in western Philadelphia, where she
tutored asavolunteer during herun-
dergraduateyearsat the University of
Pennsylvania. Thedisparity between
her own educational experiencesand

from page 11

Thompson struggled to bring
his AP Calculus students up to par
when hediscovered they were start-
ing the class with only an Algebra
I skill level.

“In our training, we learn not to
settle for less than what’s expected
nationally,” he said.

By the end of the year, all of
Thompson’sstudents had progressed
far enough to be competitive on the
AP exam.

With resultslike these, Thompson
and Chandrianihope thegapinaca-

those of the stu- demicachieve-

dents she worked ment can be

with spurred her “It takes a lot to bridged.

to action. lead students to the _ They be-
“T saw that I lieve that

could make an
immediate im-
pact to help with
[Teach for Amer-

academic goals that
we reach for. But it’s
worth it...[it’s] life-

many gifted
students are
failingbecause
they do not

ica],” Chandriani changing.” attend good
said.Sl.leende.dup ging schogls. Their
teaching ninth Darcy Thompson solution? Send

grade biology in
the Mississippi
Delta for two

Recruitment Director

these schools
better teach-
ers, which is

years.

Thompsonworked in thesamere-
gion. Hebegan teaching high school
mathematicsin 1998, covering seven
classes that ranged from Algebra I
to AP Calculus. Teaching was far
from easy, and Chandriani and
Thompson had to overcome many
challenges, including helping their
students overcome the low expecta-
tions others had for them.

“I had to make sure the students
felt they could be successful,” said
Chandriani. “Once you hold them
to thatstandard and they know they
can do it, they run with it.”

exactly what Teach for America
does.

Teach for America operatesin25
regions across the U.S. Applicants
canspecify preferences to teach wher-
ever and whatever grade levels and
subjects they want. Any applicant
that accepts the two-year commit-
mentreceivesalmost $10,000 to help
pay off loans, as well as a two-year
deferment of any student loans.

“It’s hard work,” Thompson said.
“It takes alot to lead students to the
academic goals that we reach for.
But it’s worth it. The experience is
life-changing.”

from page 11

Career

logicalknow-how. “Computerskills
are key,” Williams said.

She also advised students to
“speak up” and express themselves
in a refined manner. According to
Williams, strong voice projection
develops confidence and a sense of
professionalism thathelps toincrease
hiring potential.

AndyHixson of Trinity Consul-
tants, an environmental consulting
company thatfocuses onair quality,
said that “background research is
vital.”

Not doing your homework on
the companies you speak with may
make you appear uninformed and
unprepared.

Students also need to be “flex-
ible, quick learners [who are] able
to adapt to different situations,”
Yang said.

All of the recruiters agreed that
experience is necessary, since it so-
lidifies skillsand allows employers to
determine theabilitiesand capabili-

from page 14

Dorn

Dorn has also authored two
books, Forming School to Student
Partnerships and Reducing Weapons
in Your School.

His first book on partnerships
was published when he was a senior
in high school. His second book is
not only about terrorism, but also
deals with instructing schools on
how to build a solid emergency
preparedness program to address
any possible hazard, rather than

By Ben Keyserling / STUDENT PUBLICATIONS

Students wait in line to speak with General Motors representatives.
Many job-seeking hopefuls crowded the Career Fair this past week.

ties of their potential employees.

A student-run event, the Career
Fairwasbeneficial for both recruiters
and students.

Hixson of Trinity Consultants
said that “a high percentage of re-
cruitment [for hiscompany] is done
at the Career Fair.”

“The career fair was well-suited

to the large volume of people that
attended and was better organized
[than last year],” said Abhishek
Chandrasekhar, a second-year
Electrical Engineering major.

The positive feedback from em-
ployersand studentsensures the con-
tinuation and further development
of this professional tradition.

focusing on specific hazards that
may or may not occur.
Heiscurrentlyworkingon several
other books on related issues.
Jane’s has recruited Dorn as a
trainer and as a member of a four-
person author team to write an
updated book on school safety.
“Tane’s is a 105-year-old British
company with offices in nine coun-
tries that publishes and provides
consultancy on security, defense
and intelligence issues. They have a
widevariety of products and services
that range from books on topics

like counter-terrorism and school
safety to their consultancy services,”
Dorn said.

Recently, at Vietnam National
University, Dorn gave a two-hour
presentation aboutdrugand weapon
concealmentand an overview of the
Americanapproach to preparing for
emergencies.

The lecture had a broad range
of topics that included things like
“bullying and trip hazards that we
have found to be an important part
of creatingabetterlearningenviron-
ment,” Dorn said.
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Have Some Fun
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